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LAMPIRAN

Lampiran 1 Persebaran Gender Komisaris

. tab dumfc
dumfc Freqg. Dercent Cum .
u] 287 62.35 62.35
1 596 37.65 100.00
Total 1,583 100.00

Lampiran 2 Persebaran Gender Direksi

. tab dumfd

dumfd Freq. Percent Cum .
a a10 57 .49 57 .45
1 673 42 51 100.00
Total 1,583 100.00

Lampiran 3 Persebaran Gender Komisaris Lintas Industri

. tab =2ic2 dumfc

12 kode
industry dumfc
Fama a 1 Total
1 255 115 370
2 147 T4 221
3 108 73 181
4 82 30 11z
5 5 4 ]
7 5 5 10
S 178 156 334
12 207 139 346
Total o987 596 1,583
57

SKRIPSI HUBUNGAN GENDER DIVERSITY... ANDHIKA YUNANTO RACHMAN



IR -PERPUSTAKAAN UNIVERSITAS AIRLANGGA

Lampiran 4 Persebaran Gender Direksi Lintas Industri

tab 2ic? dumfd
12 kode
industry dumfd
Fama a 1 Total
1 227 143 370
z 125 =1 221
3 118 &5 181
4 T3 33 11z
5 a8 1 ]
7 4 [ 10
| 162 172 334
1z 155 151 348
Total 910 BT73 1,583

Lampiran 5 Statistik Deskriptif

. sum teobinsg lev bodpro bocpro educ edud agec aged expc expd size growth insown conown indboc

Variable Obs Hean Std. Dew. Min Max
tobinsg 1,583 4658034 2125758 0005288 .9980222
levw 1,583 1.701365 9.5395208 .000zaz1 370.5741
bodpro 1,583 1274571 1769682 u] 1
bocpro 1,583 1209307 1825133 a 1
educ 1,583 2552116 - 4868008 a 3
edud 1,583 3550221 5779763 a 3
agec 1,583 15 456594 26.7815 o 30
aged 1,583 19.47088 24 21505 u] 71
expc 1,583 T.5269 11.88655 a 64
expd 1,583 8.776027 11 .510%98 a 43
size 1,583 28.71364 1.652716 22.75774 33.47373
growth 1,583 864237.4 1.15e+07 -.5544034 4. 58e+08
insown 1,583 .621l0288 2608641 u] 1
CONOWI 1,583 8199621 3843404 a 1
indboc 1,583 1.58307 8506807 a [
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Lampiran 6 Hasil Uji Beda Variabel Dummy Komisaris dengan Leverage

. ttest lev, by (dumfc)
Two-sample t test with equal wariances
Croup Obs Mean Std. Err. Std. Dew. [95% Conf. Intervall
987 1.858834 .3839629 12 .06279 1.105355 2.612312
1 596 1.440591 0771871 1.884378 1.288%99%9 1.592184
combined 1,583 1.701365 2411648 5. 595206 1.22832% 2.174401
diff .4182422 - 49775983 —-.5581721 1.394657
diff = meani(0) - meanil) t = 0.8402
Ho: diff = 0 degrees of freedom = 1581
Ha: diff < 0 Ha: diff =0 Ha: diff = 0
PriT < t) = 0.79395 Pri{|Tl = |tl) = 0.400%9 PriT = t) = 0.2005

Lampiran 7 Hasil Uji Beda Variabel Dummy Komisaris dengan Tobin’s Q

ttest tobinsg, by (dumfc)
Two-sample t test with egqual wvariances
Group Obs Mean Std. Err. Std. Devw. [95% Conf. Interwval]
1] 987 . 4587085 .0067736 .2129912 .4454044 .4720126
1 598 .4775528 .0086651 .2115412 . 460535 .4945706
combined 1,583 4658034 .0053429 2125758 4553236 4762832
diff —.0188443 .0110z07 —.0204861 .0027724
diff = mean(0) - mean(l) t = =-1.709%
Ho: 4diff =0 degrees of freedom = 1581
Ha: diff < 0 Ha: diff =0 Ha: diff = 0
Pei(T =< £} = 0.0437 Pr{|T| = |&ly = 0.087E DT = t) = D.9563
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Lampiran 8 Hasil Uji Beda Variabel Dummy Direksi dengan Leverage

tteat lew, by (dumfd)
Two—-sample t test with egual wariances

Group Ohs Mean Std. Err. Std. Dew. [35% Conf. Interwvall
a 910 2.041272 .4160002 12 54815 1.22484 2.857705
1 673 1.241758 .070585 1.831382 1.103145 1.380372
corbined 1,583 1.701365 .2411648 9.595206 1.22832% 2.174401
diff . 7985137 . 4875676 -.1568334 1.755861
diff = mean({0) - mean(l) t = 1.&63398
Ho: diff = 0 degrees of freedom = 1581

Ha: diff =« 0 Ha: diff I= 0 Ha: diff > 0
Br(T < t) = 0.9484 Be(|T| = |tl) = 0.1012 Pr(T = t) = 0.050&

Lampiran 9 Hasil Uji Beda Variabel Dummy Direksi dengan Tobin’s O

tteat tobinag, by (dumfd)
Two-sample t test with egual wvariances
Group Cls Hean Std. Err. Std. Dev. [95% Conf. Interwvall
o] 910 .4TE9644 .0072311 .218136 4627727 .4911561
1 673 450712 007864 2040085 4352711 4661529
combined 1,583 4858034 00534249 2125758 4553236 . 4TEZ2832
diff 0262524 0107908 0050887 0474181
diff = mean(0) - mean(l) t = 2.4329
Ho: diff = 0 degrees of freedom = 1581
Ha: diff < 0O Ha: diff != 0 Ha: diff = 0
PriT = t) = 0.9325 Pri{IT| = |t|) = 0.0151 PriT = t) = 0.0075
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Lampiran 10 Hasil Uji Korelasi

. corr bocpro bodpre size growth insown conown indboc lev tobinag

{obs=1, 583)
bocpro bodpro size growth insown CONOWIL indbkoc lewv tobinsg

bocpro 1.0000
bodpro 0.0765 1.0000

size -0.1023 -0.1527 1.0000
growth 0.0367 -0.0265 0.0180 1.0000
insown 0.0034 0.01z23 -0.039%¢ 0.0054 1.0000
COnoWn 0.0144 0.0245 -0D.0114 0.014¢ 0.4597& 1.0000
indboc —-0.0850 -0.0407 0.236% -0.0051 0.0603 0.0177 1.0000

lew -0.0215 -0.0417 -0.0283 -0.0003 0.0240 0.0114 -0.021%9 1.0000
tobinsg -0.0040 -0.103% 0.180% 0.0150 0.0154 0.005%3 -0.0143 0.2208 1.0000

Lampiran 11 Hasil Regresi Variabel Dummy Gender dengan Kinerja

reg tobinsg dumfc dumfd size growth insown conown indboc
Source 55 df MS Humber of obs = 1,583
F{7, 1575} = 5.80
HModel 2.98338538 7 .426197912 Prob = F = 0.0000
Residual 68 .5047542 1,575 .043435082 R-sguared = 0.0417
2d] R-sguared = 0.0375
Total T1. 4881396 1,582 .045188457 Root MSE = .20855
tobinsg Coef . Std. Err. t b=t [95% Conf. Interwvall
dumfc .0160388 .010850% 1.48 0.140 —-.005245 .0373226
dumfd -.0249803 .0106331 -2.35 0.01% -.0458368 -.0041238
size .0248851 .0032765 7.60 0.000 .0184583 .031311%9
growth 1.57e-10 4.42e-10 0.35 0.723 -T7.1lle-10 1.02e-03
insown .0258378 .0232515 1.11 0.267 —.0197695 .071445
COnowWn —-.001145%¢& .015742 -0.07 0.5942 -.03z2027 .029727%9
indboc —-.0156927 .0063654 -2.45 0.014 -.0280783 -.0031072
_cons -.2347108 .0540003 -2 .50 0.013 -.41590898 -.0603321
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Lampiran 12 Hasil Regresi Proporsi Wanita dengan Kinerja

reg tobinsg bocpro bodpro educ

edud agec aged expc expd =size growth insown conown indboc if grup=—=1

Source ss df MS Humber of cbs 313
F(l3, 582 = 6.0%9

Hodel 3.2521325 13 2501632695 Prob = F = 0.0000
Besidual 40.3678332 982z 041107773 BE-squared = 0.0746
Ldj R-sguared = 0.0623

Total 43.61399557 935 .043835151 Root MSE .20275
tobinsg Coef . S5td. Err. t E=t| [95% Conf. Interwval]
bocpro —.0591644 .052165%9 -1.13 0.257 -.161533%9 .043205
bodpro —.1226828 .0543961 -2.26 0.024 —.2294287 —.0159369
educ -.0035311 .01436393 -0.27 0.784 -.0321253 .0242867
edud —.03325877 .0138322 -2 .46 0.014 -.0538131 —.0067023
agec .0004225 .0004765 0.85 0.37¢ -.0005133 .0013584
aged .0007311 .00043956& 1.48 0.140 —.0002415 .0017037
expc .000446%9 .0008515 0.52 0.600 —.001224 .002117%9
expd .0001735 .0003834 0.18 0.860 —.0017564 .0021034
size .0216972 .0044232 4.91 0.000 .0130173 .0303771
growth 1.61le-10 4.38e-10 0.37 0.714 -6.93e-10 1.02e-03
insown .0220834 .0288277 0.77 0. 444 —.0344877 .0786544
CONOWN -.0251826 .0200361 -1.28 0.20% -.0645011 .014136
indboc —-.01700& .0079611 -2.14 0.033 —-.0326287 —.0013834
_cons —.1099327 .1285851%9 -0.86 0.3%93 —-.3622007 .1423354

Lampiran 13 Hasil Regresi Moderasi terhadap Efek Diversitas Gender

reg btobinag dumfc dumfd lev modriskdumc modriskdumd =size growth insown conown indboc

Source 55 d£ MS Humber of obs = 1,583
F{lo, 1572) = 83.98
Model 24.8931473 10 2.48931473 Frob = F = 0.0000
Residual 46.5949923 1,572 02964058 RE-sguared = 0.3482
2dj B-sguared = 0.3441
Total 71.4881396 1,582 .045188457 Root MSE 17216
tobinsg Coef. S5td. Err. t P=|t] [55% Conf. Intervall]
dumfc -.0761291 .0105701 -7.20 0.00o0 -.096862 -.0553962
dumfd -.0798548 .0100354 -7.96 0.00o0 -.09395389 -.0601707
lew .0031187 .000458 6.81 0.00o0 .0022z204 .004017
modriskdumc .0&6638939 .0038362 17.31 0.00o0 .0588653 .0739146
modriskdumd .0555445 .00371%9&6 14.93 0.00o0 .0D482486 .0&z28403
size .0215277 .0027138 7.93 0.00o0 0162046 .0288507
growth 1.96e-10 3.65e-10 0.54 0.592 -5.21e-10 9.12e-10
insown .0420187 .0192163 2.1%3 0.02%9 .0043265 .07597109
COTOWI .0052062 .0129991 0.40 0.&8%9 -.0202913 .0307037
indboc -.011834 .0052567T -2.25 0.025 -.022144%9 —-.001523
_cons -.1721587 .077831 -2.21 0.027 -.3248222 -.0194951
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Lampiran 14 Hasil Regresi Moderasi Terhadap Efek Proporsi Wanita

reg tobinsg bocpre bodpro lev modrisklev modrisklev2 educ edud agec aged expc expd size growth insown conown indboc if grup=—1

Source =1} df MsS Humber of cks = 536
Fi{lg, 373} = 87.51

Model 25 6712717 16 1 60445448 Prob > F = 0.0000
Residual 17.948684 973 .018333632 R-sguared = 0.5885
Bdjy RB-sguared = 0.5818

Total 43.6199557 985 .043839151 Root MSE = .1354
tobinsg Coef. Std. Err. t =g | [35% Conf. Interwall]
bocpro -.22013927 0375384 -5.87 0.000 -.2938576 -.1465277
bodpro -.2352753 0408333 -7.22 0.000 -.3755357 -.2150143
lew -.00074383 004757 -0.16 0.875 -.0100844 .0De5859
modrisklew .2023726 0150545 13.44 0.000 .1728233 .2313153
modrisklewl .3007468 020405 14.74 0.000 .260704 .3407832
educ —-.0078747 0096239 -0.82 0.413 -.0267606 .011o0112
edud -.0171433 0030833 -1.83 0.053 -.0343633 .0ooe8z22
agec -.0001407 0003214 -0.44 0.662 -.0007714 .00D4833
aged .0o05247 0003326 1.58 0.115 —-.000127% .0011773
expo .0008235 0005694 1.62 0.105 -.0001533 .002040%
expd —-.0013263 .0o0es -2.01 0.045 -.0D026214 —-.0000312
size 0173814 0029648 5._86 0.000 0115632 02315935
growth 1.77e-10 2.93e-10 0.60 0.546 -3.98e-10 7.51e-10
insown .0481154 0132801 2.50 0.013 .010z803 .0853505
conown -.0071651 0133981 -0.53 0.593 -.0334574 .0191273
indboc -.0086275 0053258 -1.62 0.1086 -.0130788 .0018237
-.0558479 D8&5328 -0.&65 0.519 -.2256589 .1133832

_cons

Lampiran 15 Hasil Analisis Regresi Tambahan (1)

reg tobinsg diwvec divd size growth insown conown indboc

Source 55 df MS Number of obs = 1,583
F{7, 1575) = 10.08

Model 3.06655431 7 .438073187 Prok = F = 0.0000
Besidual 63 .4215853 1,575 043442276 BE-sguared = 0.0429
2dj B-sguared = 0.0386

Total Tl . 4881336 1,582 .045188457 Root MSE 20843
tobinsg Coef _ Std. Err. t P=lt] [85% Conf. Imtervall
dive .0579387 0268466 2.16 0.031 .0052738 .1105575
divwd -.0613629 .0270101 -2.27 0.023 -.1143435 —-.0083%03
size .0247407 .003za42 7.83 0.000 .01825987 .0311827
growth 1.41=-10 4 42e=-10 0.32 0.750 -7.26e-10 1.01e-0%
insown 0262501 .0232358 1.13 0.258 -.0132862 .0718664
CONoOWN -.0017603 .0157334 -0.11 0.311 -.032620%9 .0z2%1002
indbkoc -.014%813 .00&3701 -2.358 0.01% -.027476 —.0024866
_cons —.2345335 05471591 —-2.48 0.013 —. 4203223 —. 0487447
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Lampiran 16 Hasil Analisis Moderasi Tambahan (2)

reg tobinsg dive diwd lev diverisk divdrisk size growth insown conown indboc

Source 55 df M35 Number of obs = 1,583
Fi{l0, 1572) = 90.41
Model 26.1023674 10 2.61023674 Prob > F = 0.0000
Residual 45.3857722 1,572 .028871356 RE-sguared = 0.3651
2dy B-sguared = 0.3611
Total 71.4881396 1,582 .045188457 Root MSE = .16992
tobinsg Coef. Std. Err. t == | [95% Conf. Intervall]
diwve -.1559878 .025921%9 -6.02 0.oo00 —.206833 —.1051427
divwd -.250874 .0260321 -9.63 0.000 -.3017353 -.1996128
lew .0031086 .0oo4518 &.88 0.oo00 .0022225 0039947
diwvcrisk .1515447 .0052524 16.35 0.000 .1337178 .1701715
diwdrisk -195018%9 .0113277 17 .22 0.oo00 172759599 2172379
size .0207728 .00z26873 7.73 0.000 .0155005 .0Z60451
growth 1.86=-10 3.60e-10 0.52 0.606 -5.21e-10 8.93e-10
insown .0330354 .018358 Z.086 0.040 .0018458 .0762209
Conown .0087434 .0128346 0.68 0.4986 -.0164314 .0333181
indboc -.0112941 .005195 -2.17 0.030 -.021484 —-.0011042
_cons —.156946 .0774791 -2.03 0.043 -.3089193 —-.0043728
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