IR PERPUSTAKAAN UNIVERSITAS AIRLANGGA

DAFTAR PUSTAKA

Ackroyd, S., & Thompson, P. (1999). Organizational Misbehaviour. London :
Sage.

Adams, J. S. (1963). Toward an Understanding of Equity. Journal of Abnormal
and Social Psychology, November : 422-436. Dalam Vardi, Y., & Weitz,
E. (2004). Misbehavior in Organization : Theory, Research, and
Management. London : Lawrence Erlbaum Associates Publishers.

Andreoli, N., & Lefkowitz, J. (2008). Individual and Organizational Antecedents
of Misconduct in Organizations. Journal of Business Ethics 85:309-332.

Analoui, F., & Kakabadse, A. (1992). Unconventional Practices at Work : Insight
and Analysis through Participant Observation. Journal of Managerial
Psychology, 7, 1-31. Dalam Vardi, Y., & Weitz, E. (2004). Misbehavior in
Organization : Theory, Research, and Management. London : Lawrence
Erlbaum Associates Publishers.

Appelbaum, S.H., Deguire, K.J., & Lay, M. (2005). The Relatiohship of Ethical
Climate to Deviant Workplace Behavior. Corporate Governace. Vol 5 No.
4. Emerald Group Publishing Limited.

Appelbaum, S.H., Semerjian, Gary., dan Mohan, Krishan. (2012). Workplace
Bullying : Consequences, Cause, and Controls (Part Two). Industrial and
Commercial Training. VVol. 44 No. 6 2012, pp. 337-344,

Argyris, C. (1964). Integrating The Individual and The Organization. New York :
Wiley. Dalam Vardi, Y., & Weitz, E. (2004). Misbehavior in Organization
: Theory, Research, and Management. London : Lawrence Erlbaum
Associates Publishers.

Azwar, S. 2004. Penyusunan Skala Psikologi. Yogyakarta : Pustaka Pelajar.

Bacharach, S. B., Bamberger, P., & Sonnenstuhl, W. J. (2002). Driven to Drink:
Managerial Control, Work Related Risk Factors and Employee Drinking
Behavior. Academy of Management Journal, 45, 637-658. Dalam Vardi,
Y., & Weitz, E. (2004). Misbehavior in Organization : Theory, Research,
and Management. London : Lawrence Erlbaum Associates Publishers.

Bandura, A. (1969). Principles of Behavior Modification. New York: Holt,
Rinehart & Winston. Dalam Vardi, Y., & Weitz, E. (2004). Misbehavior in
Organization : Theory, Research, and Management. London : Lawrence
Erlbaum Associates Publishers.

TESIS PENGARUH IKLIM ORGANISASI Dian Yanuar Roffanna



IR PERPUSTAKAAN UNIVERSITAS AIRLANGGA

Bartels, L. K., Harrick, E., Martell, K., & Strickland, D. (1998). The Relationship
between Ethical Climate and Ethical Problems within Human Resource
Management. Journal of Business Ethics, 17: 799-804.

Bertens, K. 2000. Etika. Jakarta : PT Gramedia Pustaka Utama.

Blasi, A. (1980). Bridging Moral Cognition and Moral Action : A Critical Review
of the Literature. Psychological Bulletin, 88, 1-45. Dalam Vardi, Y., &
Weitz, E. (2004). Misbehavior in Organization : Theory, Research, and
Management. London : Lawrence Erlbaum Associates Publishers.

Blau, P. M., & W. R. Scott. (1962). Formal Organizations. Chandler, San
Francisco. Dalam Cullen, J. B., Parboteeah, K. P dan Victor, B. (2003).
The Effects of Ethical Climates on Organizational Commitment : A Two-
Study Analysis. Journal of Business Ethics 46 : 127-141. Kluwer
Academic Publishers. Printed in Netherlands.

Boye, M. W., & J. Jones. (1997). Organizational Culture and Employee
Counterproductivity. Sage : Thousand Oaks, CA. Dalam Vardi, Yoav.
(2001). The Effect of Organizational and Ethical Climates on Misconduct
at Work. Journal of Business Ethics 29, 325 — 337.

Bruner, J. S. (1964). The Course of Cognitive Growth. American Psychologist 19,
1-15. Dalam Vardi, Yoav. (2001). The Effect of Organizational and
Ethical Climates on Misconduct at Work. Journal of Business Ethics 29,
325 - 337.

Bulutlar, F., & Oz, E.U. (2008). The Effect of Ethical Climates on Bullying
Behavior in the Workplace. Journal of Business Ethics 86:273-295.

Campbell, J. P., Dunnette, M. D., Lawler, E. E., lll, & Weick, K. E. (1970).
Managerial Behavior, Performance, and Effectiveness. New York:
McGraw-Hill. Dalam Borman, W.C., llgen, D.R., Klimoski, R.J., &
Weiner 1.B. (2003). Handbook of Psychology. Volume 12. Industrial and
Organizational Psychology. United States of America : John Wiley &
Sons, Inc.

Carr, A. Z. (1968). Is Business Bluffing Ethical?’. Harvard Business Review 46,
Jones, T. M.. 1991, °‘Ethical Decision Making by Individuals in
Organization : An Issue — Contingent Mode’, Academy of Management
Review 16. Dalam Vardi, Yoav. (2001). The Effect of Organizational and
Ethical Climates on Misconduct at Work. Journal of Business Ethics 29,
325 - 337.

TESIS PENGARUH IKLIM ORGANISASI Dian Yanuar Roffanna



IR PERPUSTAKAAN UNIVERSITAS AIRLANGGA

Chatman, J. A. (1989). Improving Interactional Organizational Research : A
Model of Person-Organization Fit. Academy of Management Review,14,
333-349.

Cullen, J. B., B. Victor., & C. Stephens. (1989). An Ethical Weather Report :
Assessing The Organization’s Ethical Climate. Organizational Dynamics
(Autumn), 50-62. Dalam Maesschalck, J. (2004). Toward A Public
Administration Theory on Public Servant’s Ethics. Unpublished Doctoral
Dissertation. Belgie : Katholieke Universiteit Lauven.

Cullen, J. B., Victor, B. & Bronson, J. W. (1993). The Ethical Climate
Questionnaire : an Assessment of Its Development and Validity.
Psychological Reports, 73: 667-674. Dalam Maesschalck, J. (2005). The
Use of The Ethical Climate Questionnaire in The Public Sector : An
Empirical Assessment. Belgium : Katholieke Universiteit Lauven.

Cullen, J. B., Parboteeah, K. P dan Victor, B. (2003). The Effects of Ethical
Climates on Organizational Commitment : A Two-Study Analysis.
Journal of Business Ethics 46 : 127-141. KluwerAcademic Publishers.
Printed in Netherlands.

Deshpande, S. P., George, E., & Joseph, J. (2000). Ethical Climates and
Managerial Success in Russian Organizations. Journal of Business Ethics,
23, 211-217. Dalam Maesschalck, J. (2004). Toward A Public
Administration Theory on Public Servant’s Ethics. Unpublished Doctoral
Dissertation. Belgie : Katholieke Universiteit Lauven.

Fox, S., & Spector, P. E. (1999). A Model of Work Frustration—Aggression.
Journal of Organizational Behavior, 20, 915-931. Dalam Vardi, Y., &
Weitz, E. (2004). Misbehavior in Organization : Theory, Research, and
Management. London : Lawrence Erlbaum Associates Publishers.

Frank, R. F. (1989). How Passion Pays : Finding Opportunities in Honesty.
Business and Society Review, Summer, 20-28. Peterson, Dane K. (2002).
Deviant Workplace Behavior and The Organizational’s Ethical Climate.
Journal of Business and Psychology, Vol. 17, No. 1.

Friedlander, F., & N. Margulis. (1969). Multiple Impacts of Organizational
Climate and Individual Value Systems Upon Job Satisfaction. Personnel
Psychology 22, 171-183. Dalam Vardi, Yoav. (2001). The Effect of
Organizational and Ethical Climates on Misconduct at Work. Journal of
Business Ethics 29, 325 — 337.

Friedlander, F., & S. Greenberg. (1971). Effects of Job Attitudes, Training and
Organizational Climate on Performance of Hard-Core Unemployed.
Journal of Applied Psychology 55. Dalam Vardi, Yoav. (2001). The Effect
of Organizational and Ethical Climates on Misconduct at Work. Journal of
Business Ethics 29, 325 — 337.

TESIS PENGARUH IKLIM ORGANISASI Dian Yanuar Roffanna



IR PERPUSTAKAAN UNIVERSITAS AIRLANGGA

Fritzsche, D. J. (2000). Ethical Climates snd The Ethical Dimension of Decision-
Making. Journal of Business Ethics, 24, 125-140.

George, J. M., & A.P. Brief. (1992). Feeling Good Doing Good : A Conceptual
Analysis of The Mood at Work-Organizational Spontaneity Relationship.
Psychological Bulletin 112, 310-329. Dalam Vardi, Y., & Weitz, E.
(2004). Misbehavior in Organization : Theory, Research, and
Management. London : Lawrence Erlbaum Associates Publishers.

Giacalone, R. A., & J. Greenberg. (1997). Antisocial Behavior in Organizations
(Sage, Thousand Oaks, CA).

Gladstein, D. (1984). Groups in Context : A Model of Task Group Effectiveness.
Administrative Science Quarterly, 29, 499-517.

Goffman, E. (1959). The Presentation of Self in Everyday Life. Garden City, NY:
Doubleday Anchor.

Greenberg, J. (1990). Organizational Justice : Yesterday, Today and Tomorrow.
Journal of Management, 16, 399-432.

Greenberg, J. (1997). The Steal Motive : Management The Social Determinants of
Employee Theft. Dalam R. A. Giacalone & J. Greenberg (Eds.), Antisocial
Behavior in Organizations (pp. 85-107). Thousand Oaks, CA : Sage.

Griffin, R. W., A. O’Leary-Kelly., & Collins. (1998). Dysfunctional Work
Behaviors in Organizations. Dalam C. L. Cooper and D. M. Rousseau
(eds.), Trends in Organizational Behavior, Volume 5 (John Wiley & Sons,
New York). Dalam Vardi, Yoav. (2001). The Effect of Organizational and
Ethical Climates on Misconduct at Work. Journal of Business Ethics 29,
325 - 337.

Gruys, M. L. (1999). The Dimensionality of Deviant Employee Performance in
The Workplace. Unpublished Doctoral Dissertation. University of
Minnesota, Minneapolis, MN. Dalam Vardi, Y., & Weitz, E. (2004).
Misbehavior in Organization : Theory, Research, and Management.
London : Lawrence Erlbaum Associates Publishers.

Hall, D. T., & Schneider, B. (1972). Correlates of Organizational Identification as
a Function of Career Pattern and Organizational Type. Administrative
Science Quarterly, 17, 340-350. Dalam Vardi, Yoav. (2001). The Effect of
Organizational and Ethical Climates on Misconduct at Work. Journal of
Business Ethics 29, 325 — 337.

Hasan, M. Igbal. (2008). Pokok-Pokok Materi Statistik 1 (Statistik Deskriptif).
Jakarta : PT Bumi Aksara.

TESIS PENGARUH IKLIM ORGANISASI Dian Yanuar Roffanna



IR PERPUSTAKAAN UNIVERSITAS AIRLANGGA

Hegarty, W. H., & Sims, H. P. (1978). Some Determinants of Unethical Decision
Behavior. An Experiment. Journal of Applied Psychology, 63, 451-457.
Dalam Vardi, Y., & Weitz, E. (2004). Misbehavior in Organization :
Theory, Research, and Management. London : Lawrence Erlbaum
Associates Publishers.

Hellriegel, D., & J. W. Slocum. (1974). Organizational Climate : Measures,
Research and Contingencies. Academy of Management Journal 17. Dalam
Borman, W.C., llgen, D.R., Klimoski, R.J., & Weiner 1.B. (2003).
Handbook of Psychology. Volume 12. Industrial and Organizational
Psychology. United States of America : John Wiley & Sons, Inc.

Hirschi, T. (1969). Causes and Delinquency. Berkeley: University of California
Press.

Hollinger, R. C., & J. P. Clark. (1983). Deterrence in the Workplace : Perceived
Certainty, Perceived Severity, and Employee Theft. Social Forces 62.
Dalam Vardi, Yoav. (2001). The Effect of Organizational and Ethical
Climates on Misconduct at Work. Journal of Business Ethics 29, 325 —
337.

Isaac, R. G. (1993), Organizational Culture : Some New Perspectives. dalam R. T.
Golembiewski (ed.), Handbook of Organizational Behavior (Marcel
Dekker Inc., NY), pp. 91-112. Dalam Vardi, Yoav. (2001). The Effect of
Organizational and Ethical Climates on Misconduct at Work. Journal of
Business Ethics 29, 325 — 337.

Jobim, C.M.C., & Arruda, M.C.C. (2009). Ethical Climate in Companies :
Relationship Between Position and Work Time in the Organization.

Jones, T. M. (1991). Ethical Decision Making by Individuals in Organization : An
Issue — Contingent Mode. Academy of Management Review 16, 366—-395.
Dalam Vardi, Y., & Weitz, E. (2004). Misbehavior in Organization :
Theory, Research, and Management. London : Lawrence Erlbaum
Associates Publishers.

Kemper, T. D. (1966). Representative Roles and the Legitimation of Deviance.
Social Problems 13. The Effect of Organizational and Ethical Climates on
Misconduct at Work. Journal of Business Ethics 29, 325 — 337.

Kohlberg, L. (1984). The Philosophy of Moral Development (Harper and Row,
NY). Dalam Maesschalck, J. (2004). Toward A Public Administration
Theory on Public Servant’s Ethics. Unpublished Doctoral Dissertation.
Belgie : Katholieke Universiteit Lauven.

Kunda, G. (1992). Engineering culture. Philadelphia, PA : Temple University
Press. Dalam Vardi, Y., & Weitz, E. (2004). Misbehavior in Organization :

TESIS PENGARUH IKLIM ORGANISASI Dian Yanuar Roffanna



IR PERPUSTAKAAN UNIVERSITAS AIRLANGGA

Theory, Research, and Management. London : Lawrence Erlbaum
Associates Publishers.

Landau, A. (1981). Organizational-Climate and Work Performance : Absenteeism
and Performance Appraisal. Unpublished Master’s Thesis, Tel-Aviv
University, Israel (Hebrew). Dalam Vardi, Yoav. (2001). The Effect of
Organizational and Ethical Climates on Misconduct at Work. Journal of
Business Ethics 29, 325 — 337.

Lasley, J. R. (1988). Toward a Control Theory of White Collar Offending.
Journal of Quantitative Criminology, 4(4), 347-362. Dalam Vardi, Y., &
Weitz, E. (2004). Misbehavior in Organization : Theory, Research, and
Management. London : Lawrence Erlbaum Associates Publishers.

Litwin, G. H. and R. A. Stringer. (1968). Motivation and Organizational Climate.
Boston : Harvard Business School. Dalam Vardi, Yoav. (2001). The Effect
of Organizational and Ethical Climates on Misconduct at Work. Journal of
Business Ethics 29, 325 — 337.

Maesschalck, J. (2004). Toward A Public Administration Theory on Public
Servant’s Ethics. Unpublished Doctoral Dissertation. Belgie : Katholieke
Universiteit Lauven.

Maesschalck, J. (2005). The Use of The Ethical Climate Questionnaire in The
Public Sector : An Empirical Assessment. Belgium : Katholieke
Universiteit Lauven.

Merton, R. T. (1938). Social Structure and Anomie. American Sociological
Review, 3, 672-682. Dalam Vardi, Y., & Weitz, E. (2004). Misbehavior in
Organization : Theory, Research, and Management. London : Lawrence
Erlbaum Associates Publishers.

Neuman, W.L. (2003). Social Research Methods : Qualtative and Quantitative
Approaches. Pearson Education, Inc.

Nystrom, P. C. (1990), Differences in Moral Values Between Corporations.
Journal of Business Ethics 9.

Ostroff, C. (1993). The Effects of Climate and Personal Influences on Individual
Behavior and Attitudes in Organizations. Organizational Performance and
Human Decision Processes 56, 56-90. Dalam Vardi, Yoav. (2001). The
Effect of Organizational and Ethical Climates on Misconduct at Work.
Journal of Business Ethics 29, 325 — 337.

Parboteeah, K. P. & Cullen, J. B. (2003). Ethical climates and Spirituality : an

Exploratory Examination of Theoretical Links. Dalam Maesschalck, J.
(2005). The Use of The Ethical Climate Questionnaire in The Public

TESIS PENGARUH IKLIM ORGANISASI Dian Yanuar Roffanna



IR PERPUSTAKAAN UNIVERSITAS AIRLANGGA

Sector : An Empirical Assessment. Belgium : Katholieke Universiteit
Lauven.

Parboteeah, K.P., Chen, H.C., Lin, Y.T., Chen, I-H., Lee, A.Y-P., dan Chung, A.
(2010). Establishing Organizational Ethical Climates : How Do
Managerial Practice Work ? Journal of Business Ethics. DOI
10.1007/s10551-010-0527-9

Payne, R. & Pugh, S. S. (1976). Organizational Structure and Organization
Climate. Dalam : Dunette, M. D. (ed.). Handbook of Industrial and
Organizational Psychology. Chicago: Rand McNally. pp. 1125-73. Dalam
Borman, W.C., llgen, D.R., Klimoski, R.J., & Weiner I.B. (2003).
Handbook of Psychology. Volume 12. Industrial and Organizational
Psychology. United States of America : John Wiley & Sons, Inc.

Perkebunan Nusantara XII, PT (Persero). (2006). Company Profile. Surabaya :
PT. Perkebunan Nusantara XII (Persero).

Perkebunan Nusantara XII, PT (Persero). (2006). Budaya Perusahaan. Surabaya :
PT. Perkebunan Nusantara XII (Persero).

Peterson, Dane K. (2002). Deviant Workplace Behavior and The Organizational’s
Ethical Climate. Journal of Business and Psychology, Vol. 17, No. 1.

Petrick, J. A., & G. E. Manning. (1990). Developing an Ethical Climate for
Excellence. Journal for Quality and Participation (March), 84-90. Dalam
Vardi, Y., & Weitz, E. (2004). Misbehavior in Organization : Theory,
Research, and Management. London : Lawrence Erlbaum Associates
Publishers.

Pritchard, R., & B. Karasick. (1973). The Effects of Organizational Climate on
Management Performance and Job Satisfaction. Organizational Behavior
and Human Performance 9. Dalam Vardi, Yoav. (2001). The Effect of
Organizational and Ethical Climates on Misconduct at Work. Journal of
Business Ethics 29, 325 — 337.

Priyatno, Duwi. (2011). Buku Saku SPSS. Analisis Statistik Data Lebih Cepat,
Efisien dan Akurat. Jakarta : PT Buku Seru.

Puffer, S. M. (1987). Prosocial Behavior, Noncompliant Behavior, and Work
Performance among Commission Sales People. Journal of Applied
Psychology 72, 625-621. Dalam Vardi, Yoav. (2001). The Effect of
Organizational and Ethical Climates on Misconduct at Work. Journal of
Business Ethics 29, 325 — 337.

Raelin, J. A. (1986). An analysis of Professional Deviance within Organizations.
Human Relations, 39, 1103-1130. Dalam Vardi, Y., & Weitz, E. (2004).

TESIS PENGARUH IKLIM ORGANISASI Dian Yanuar Roffanna



IR PERPUSTAKAAN UNIVERSITAS AIRLANGGA

Misbehavior in Organization : Theory, Research, and Management.
London : Lawrence Erlbaum Associates Publishers

Raelin, J. A. (1994). Three Scales of Professional Deviance Within Organizations.
Journal of Organizational Behavior, 15, 483-501. Dalam Vardi, Y., &
Weitz, E. (2004). Misbehavior in Organization : Theory, Research, and
Management. London : Lawrence Erlbaum Associates Publishers.

Rahamim, Y. (1979). Organizational Climate as a Mediator Between Personal
Capability and Individual Behaviors, and Between Performance and
Satisfaction. Unpublished master’s thesis, The Technion Institute, Haifa,
Israel (Hebrew). Dalam Vardi, Yoav. (2001). The Effect of Organizational
and Ethical Climates on Misconduct at Work. Journal of Business Ethics
29, 325 - 337.

Reichers, A. E., & B. Schneider. (1990). Climate and Culture : An Evolution of
Constructs. Dalam : B. Schneider (ed.), Organizational Climate and
Culture (Jossey-Bass San-Francisco, CA), pp. 5-39. Dalam Vardi, Yoav.
(2001). The Effect of Organizational and Ethical Climates on Misconduct
at Work. Journal of Business Ethics 29, 325 — 337.

Reimann, B. C., & Wiener, Y. (1988). Corporate Culture : Avoiding the Elitist
Trap. Business Horizons, 31, 36-44. Dalam Vardi, Y., & Weitz, E. (2004).
Misbehavior in Organization : Theory, Research, and Management.
London : Lawrence Erlbaum Associates Publishers.

Robinson, S. L., & R. J. Bennett. (1995). A Typology of Deviant Workplace
Behaviors : A Multidimensional Scaling Study. Academy of Management
Journal 38, 555-572. Dalam Lawrence, T.B., & Robinson, S.L. (2007).
Ain’t Misbehavin : Workplace Deviance as Organizational Resistance.
Journal of Management, VVol. 33 No. 3, June 2007 378-394.

Robinson, S. L., & J. Greenberg. (1998). Employees Behaving Badly :
Dimensions, Determinants and Dilemmas in the Study of Workplace
Deviance’. Dalam Vardi, Yoav. (2001). The Effect of Organizational and
Ethical Climates on Misconduct at Work. Journal of Business Ethics 29,
325 - 337.

Robinson, S. L., & O’Leary-Kelly, A. M. (1998). Monkey See, Monkey Do : The
Influence Of Work Groups On The Antisocial Behavior Of Employees.
Academy Of Management Journal, 41, 658-672. Dalam Glomb, T.M.
(2003). Interpersonal Aggression In Work Groups : Social Influence,
Reciprocal, And Individual Effects. Academy of Management Journal.
Vol. 46, No. 4.

Rosen, B. (1978). Strategies of Ethics (Houghton - Mifflin, Boston, MA). Dalam
Cullen, J. B., Parboteeah, K. P dan Victor, B. (2003). The Effects of

TESIS PENGARUH IKLIM ORGANISASI Dian Yanuar Roffanna



IR PERPUSTAKAAN UNIVERSITAS AIRLANGGA

Ethical Climates on Organizational Commitment : A Two-Study Analysis.
Journal of Business Ethics 46 : 127-141. KluwerAcademic Publishers.
Printed in Netherlands.

Sackett, P. R., & DeVore, C. J. (2001). Counterproductive Behaviors At Work.
Dalam N. Anderson, D. S., Ones, H. K. Sinangil, & C. Viswesvaran
(Eds.), Handbook of Industrial, Work and Organizational Psychology
(Vol. 1, pp. 145-164). London: Sage.

Salancik, G., & Pfeffer, J. (1978). A social information processing approach to job
attitudes and task design. Administrative Science Quarterly, 23, 224-253.
Dalam Vardi, Y., & Weitz, E. (2004). Misbehavior in Organization :
Theory, Research, and Management. London : Lawrence Erlbaum
Associates Publishers.

Sangadji, E.M., & Sopiah. (2010). Metodologi Penelitian : Pendekatan Praktis
dalam Penelitian. Yogyakarta. Andi Offset.

Schneider, B., & D. Hall. (1972). Toward Specifying the Concept of Work
Climate : A Study of Roman Catholic Diocesan Priests. Journal of Applied
Psychology 56, 447-456. Dalam Vardi, Y., & Weitz, E. (2004).
Misbehavior in Organization : Theory, Research, and Management.
London : Lawrence Erlbaum Associates Publishers.

Schneider, B. (1972). Organizational Climate : Individual Differences and
Organizational Realities. Journal of Applied Psychology 56, 211-217.
Dalam Vardi, Y., & Weitz, E. (2004). Misbehavior in Organization :
Theory, Research, and Management. London : Lawrence Erlbaum
Associates Publishers.

Schneider, B. (1975). Organizational Climate : An Essay. Personnel Psychology
28. Dalam Vardi, Y., & Weitz, E. (2004). Misbehavior in Organization :
Theory, Research, and Management. London : Lawrence Erlbaum
Associates Publishers.

Schneider, B. (1978). Person-Situation Selection : A Review of Some Ability-
Situation Interaction Research. Personnel Psychology 31, 281-297. Dalam
Vardi, Yoav. (2001). The Effect of Organizational and Ethical Climates on
Misconduct at Work. Journal of Business Ethics 29, 325 — 337.

Schneider, B., & J. Rentsch (1988). Managing Climates and Cultures : A Futures
Perspective. Dalam Vardi, Yoav. (2001). The Effect of Organizational and
Ethical Climates on Misconduct at Work. Journal of Business Ethics 29,
325 - 337..

Scott, W. R. (1966). Professionals in Bureaucracies — Areas of Conflict. Dalam H.
M. Vollmer and D. L. Mills (eds.), Professionalization (Prentice-Hall,

TESIS PENGARUH IKLIM ORGANISASI Dian Yanuar Roffanna



IR PERPUSTAKAAN UNIVERSITAS AIRLANGGA

Englewood Cliffs, NJ), pp. 265-275. Dalam Rahman, N.M.A., &
Hanafiah, M.H. (2002). Commitment to Organization Versus Commitment
to Profession : Conflict or Compatibility. Jurnal Pengurusan 21.

Singaribun, Masri., & Effendi, Sofyan. (1995). Metode Penelitian Survei. PPSK.
Yogyakarta : UGM.

Steers, R. M., & L. W. Porter. (1979). Motivations and Work Behavior (McGraw,
New-York). Dalam Ghazanfar, F., Chuanmin, S., Khan, M.M., & Bashir,
M. (2011). A Study of Relationship between Satisfaction with
Compensation and Work Motivation. International Journal of Business
and Sosial Science. Vol. 2 No. 1; January 2011.

Stein, B. A., & Kanter, R. M. (1993). Why Good People Do Bad Things : A
Retrospective of The Hubble Fiasco. Academy of Management Executive,
7, 58-62. Dalam Vardi, Y., & Weitz, E. (2004). Misbehavior in
Organization : Theory, Research, and Management. London : Lawrence
Erlbaum Associates Publishers.

Stringer, R. (2002). Leadership and Organizational Climate. New Jersey : Prentice
Hall.

Trevino, L. K. (1986). Ethical Decision Making in Organizations : A Person-
Situation Interactionist Model. Academy of Management Review 11.

Trevino, L. K., & Youngblood, S. A. (1990). Bad Apples In Bad Barrels : A
Causal Analysis of Ethical Decision-Making Behavior. Journal of Applied
Psychology, 75, 378-385. Dalam Vardi, Y., & Weitz, E. (2004).
Misbehavior in Organization : Theory, Research, and Management.
London : Lawrence Erlbaum Associates Publishers.

Trevino, L. K., Butterfield, K. D., & McCabe, D. I. (1998). The Ethical Context In
Organizations : Influences On Employee Attitudes And Behaviors.
Business Ethics Quarterly, 8, 447-476. Dalam Vardi, Y., & Weitz, E.
(2004). Misbehavior in Organization : Theory, Research, and
Management. London : Lawrence Erlbaum Associates Publishers.

Trice, H. M., & Beyer, J. M. (1993). The Cultures of Work Organizations.
Englewood Cliffs. NJ : Prentice-Hall. Dalam Sagiv, L., & Schwartz, S.H.
(2007). Cultural Values in Organization : Insight for Europe. European
Journal International Management. VVol. 1 No. 3.

Turnipseed, D. L. (1988). An Integrated, Interactive Model of Organizational
Climate, Culture and Effectiveness. Leadership & Organizational
Development Journal 9. Dalam Veni, K. P., & Ramachandran, P. (2012).
An Organizational Climate Study in TVS Sundaram Fasteners Limited,

TESIS PENGARUH IKLIM ORGANISASI Dian Yanuar Roffanna



IR PERPUSTAKAAN UNIVERSITAS AIRLANGGA

Khrisna Puram. Journal of Economics and Management. Vol. 1 Issue 5,
August 2012.

Tziner, A., & Vardi, Y. (1982). Effects of Command Style And Group
Cohesiveness On The Performance Effectiveness Of Self- Selected Tank
Crews. Journal of Applied Psychology, 67, 769-775. Dalam Vardi, Y., &
Weitz, E. (2004). Misbehavior in Organization : Theory, Research, and
Management. London : Lawrence Erlbaum Associates Publishers.

Vaicys, C., Barnett, T., & Brown, G. (1996). An Analysis Of The Factor Structure
Of The Ethical Climate Questionnaire. Psychological Reports, 79: 115-
120. Maesschalck, J. (2004). Toward A Public Administration Theory on
Public Servant’s Ethics. Unpublished Doctoral Dissertation. Belgie :
Katholieke Universiteit Lauven.

Vardi, Y., & Y. Wiener. (1992). Organizational MisBehavior (OMB) : A
Calculative-Normative Model. A Paper Presented At The Academy Of
Management Meetings, Miami, Florida. Dalam Vardi, Yoav. (2001). The
Effect of Organizational and Ethical Climates on Misconduct at Work.
Journal of Business Ethics 29, 325 — 337.

Vardi, Y., & Y. Wiener. (1996). Misbehavior in Organizations : A Motivational
Framework. Organization Science 7. Dalam Vardi, Y., & Weitz, E. (2004).
Misbehavior in Organization : Theory, Research, and Management.
London : Lawrence Erlbaum Associates Publishers.

Vardi, Y., & Weitz, E. (2001). Lead Them Not Into Temptation : Job Autonomy
As An Antecedent Of Organizational Misbehavior. Paper Presented At
The Annual Meeting Of The Academy of Management Meeting,
Washington, DC. Dalam Dalam Vardi, Y., & Weitz, E. (2004).
Misbehavior in Organization : Theory, Research, and Management.
London : Lawrence Erlbaum Associates Publishers.

Vardi, Yoav. (2001). The Effect of Organizational and Ethical Climates on
Misconduct at Work. Journal of Business Ethics 29, 325 — 337.

Vardi, Y., & Weitz, E. (2004). Misbehavior in Organization : Theory, Research,
and Management. London : Lawrence Erlbaum Associates Publishers.

Verbeke, W., Ouwekerk, C., & Peelen, E. (1996). Exploring The Contextual And
Individual Factors On Ethical Decision Making Of Salespeople. Journal of
Business Ethics, 15: 1175-7787. Maesschalck, J. (2005). The Use of The
Ethical Climate Questionnaire in The Public Sector : An Empirical
Assessment. Belgium : Katholieke Universiteit Lauven.

Victor, B., & J. B. Cullen. (1987). A Theory and Measure of Ethical Climate in
Organizations. Research in Corporate Social Performances and Policy 9,

TESIS PENGARUH IKLIM ORGANISASI Dian Yanuar Roffanna



IR PERPUSTAKAAN UNIVERSITAS AIRLANGGA

51-57. Dalam Appelbaum, S.H., Deguire, K.J., & Lay, M. (2005). The
Relatiohship of Ethical Climate to Deviant Workplace Behavior.
Corporate Governace. Vol 5 No. 4. Emerald Group Publishing Limited.

Victor, B., & J. B. Cullen. (1988). The Organizational Bases of Ethical Work
Climates. Administrative Science Quarterly 33, 101-125. Dalam Vardi,
Yoav. (2001). The Effect of Organizational and Ethical Climates on
Misconduct at Work. Journal of Business Ethics 29, 325 — 337.

Weber, J. (1995). Influences Upon Organizational Ethical Subclimates : A Multi-
Departmental Analysis Of A Single Firm. Organization Science, 6 (5):
509-523. Dalam Maesschalck, J. (2005). The Use of The Ethical Climate
Questionnaire in The Public Sector : An Empirical Assessment. Belgium :
Katholieke Universiteit Lauven.

Wech, B. A., K. W. Mossholder, R. P. Steel. & N. Bennett. (1998). Does Work
Group Cohesiveness Affect Individuals’ Performance and Organizational
Commitment? A Cross-level Examination. Small Group Research 29,
472-494. Dalam Cullen, J. B., Parboteeah, K. P dan Victor, B. (2003). The
Effects of Ethical Climates on Organizational Commitment : A Two-Study
Analysis. Journal of Business Ethics 46 : 127-141. KluwerAcademic
Publishers. Printed in Netherlands.

Wiener, Y. (1988). Forms Of Value Systems : A Focus On Organizational
Effectiveness And Cultural Change And Maintenance. Academy of
Management Review, 13, 534-545. Dalam Vardi, Y., & Weitz, E. (2004).
Misbehavior in Organization : Theory, Research, and Management.
London : Lawrence Erlbaum Associates Publishers.

Wimbush, J. C., & J. M. Shepard. (1994). Toward an Understanding of Ethical
Climate : Its Relationship to Ethical Behavior and Supervisory Influence.
Journal of Business Ethics 13, 637-647. Dalam Vardi, Yoav. (2001). The
Effect of Organizational and Ethical Climates on Misconduct at Work.
Journal of Business Ethics 29, 325 — 337.

TESIS PENGARUH IKLIM ORGANISASI Dian Yanuar Roffanna





