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ABSTRACT

Leniana Aprilia Abdullah, 111011165, Work-Family Conflict and Work

Engagement Among Woman Nurses with Marital Status in dr. Abdoer Rahem

Situbondo Public Hospital, Skripsi, Fakultas Psikologi Universitas Airlangga

Surabaya, 2015

xvi + 72 halaman, 11 Lampiran

The purpose of this research is to find whether there is a correlation

between work-family conflict and work engagement among woman nurses with

marital status in dr. Abdoer Rahem Situbondo public hospital. The sample that

participates in this research is 86 woman nurses with marital status in dr. Abdoer

Rahem public hospital. This research used WFC Scale by Carlson, Kacmar, and

Williams (2000) which is adapted by Wulandari (2012) to measured work-family

conflict and Utrecht Work Engagement Scale (UWES) by Schaufeli and Bakker

(2003) which is adapted by Megani (2012) to measured work engagement. The

result shown that there is significant correlation between work-family conflict and

work engagement among woman nurses with marital status in dr. Abdoer Rahem

Situbondo public hospital with 0,034 of significance degree and 0,186 value of

correlation. The hypothesis is rejected because the value of correlation is positive

which is not relevant with the study hypothesis.

Keywords: work-family conflict, work engagement

Daftar Pustaka, 65 (1984 – 2014)
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ABSTRAK

Leniana Aprilia Abdullah, 111011165, Hubungan Antara Konflik Pekerjaan-

Keluarga (Work-Family Conflict) dengan Keterikatan Kerja (Work Engagement)

pada Perawat Wanita yang Berstatus Menikah di RSUD Dr. Abdoer Rahem

Situbondo, Skripsi, Fakultas Psikologi Universitas Airlangga Surabaya, 2015

xvi + 72 halaman, 11 Lampiran

Penelitian ini bertujuan untuk menemukan hubungan antara work-family

conflict dengan keterikatan kerja pada perawat wanita yang berstatus menikah di

RSUD Dr. Abdoer Rahem Situbondo. Subyek dalam penelitian ini adalah 86

perawat wanita yang berstatus menikah di RSUD Dr. Abdoer Rahem Situbondo.

Penelitian ini menggunakan skala WFC milik Carlson, Kacmar, and Williams

(2000) yang telah diadaptasi oleh Wulandari (2012) untuk mengukur work-family

conflict dan skala UWES milik Schaufeli dan Bakker (2003) yang telah diadaptasi

oleh Megani (2012) untuk mengukur keterikatan kerja. Hasil penelitian

menunjukkan terdapat hubungan yang signifikan antara work-family conflict

dengan keterikatan kerja pada perawat wanita yang berstatus menikah di RSUD

Dr. Abdoer Rahem Situbondo, dengan taraf signifikansi 0,034 dan koefisien

korelasi 0,186. Meskipun hasil penelitian menunjukkan terdapat hubungan yang

signifikan, namun hipotesis penelitian ditolak karena hasil penelitian

menunjukkan arah hubungan yang positif.

Kata Kunci: work-family conflict, keterikatan kerja
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