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I, ENTRODUCTTON

Purticipation in o wilder contest 15 o process which members of the omganization fake part and have an
influcnee in decision-moking relating w them (Karsam, 2005, Panicipation in the coniext of the
preparation of the budget is o process which individuals were involved and have miTuence in the
properaibon of badpet wrpers, evaliating perfomance, and swiwrded based on the achievement of
bucdget { Browmell, F9E2) The wvolvensnt of somecne in e preparation of the bodger will Bend o
srcrarage then 10 understand the bodgat ond will facilitae the achievement of budpet goals | Anthony
ol Gevindaragan, 2007, Managerial performance dsell’ is judped hased on how effective and
gfficient monagers work to pchieve tbe goals of the company t5oner ond Freeman, 9921, The
crgpnization alows emplovees o particpale in the budgeting pmeess. but do not always achieve a
positive result sgainst increasmg performance (Kren, 1992 Covaleski o al, 203 Heath and Baown,
20T, The ressarchers chose o remain maimtain the dea that engagement employees in the
prepacation process budgets s positively affect their pedfonmance (Venkatesh arsd Blaskovich, 2012},
arul hus been sssocinted with oo empidend resalts consistent, with deficiencies i the frnmework
theorerical adepied by previeos research (Chong and Chong, 2002 Covaleskl eral., 2003},

Tho dilterent study resulls are not universally conclusive can be sofved with o contingency approach
(Cowindarajan, 19863, This approach provides an sdes thac the nature of the existing relationsheps in
budget participation with managerial performance mey differ from one situation o aber, This
appraaels ig carmied out i order e svstematically evaluate wirboos conditions ather varisebdos that
cun mfhence o relutionship between the varinhles studied

Thercfore, paychnlogy-besed ressarchers have propused o varizble inervention model, which shows
thai there is interference Trom the mdivideal's mental stage betacen budget nnd  perfommance
(Covaleskietal .. 20031 1L cormol be denied that in this budgeting  pmeess  mvodves the role
of Fumans, The mle in which haman pevchic comditions have o major cffect on performonee o the
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e, The pavehological conditbon itazl is referred 1o 08 peveliolorioa caplal which cam be irderpre ved
ns peacholozical cupital or o kind of human capital sttitude: smd behovior that plays o majpor robe in
determining saccess (Loahanset al., 2000

Budgerdy particpation alswo proviles an mfosnation fuocton whene bewer kevel mapagemen cin
colleet, oxchange, and disseminabe job relevant mformation IR, which aims o faciliode te
macaperinl decisiom-making process and communicote imformation beld o organizational decicion
ks (Koen, 19%2). Losver levels aie allowed o paidcipate o fe budget-seming processy imiaged 16
reveal their privabe information that is useful #o plan budgels mere wmalistoully and accumte,
eapecially the infommatinn that is refated to work. Fob relevant nformation can inprove performance,
bevause it provides scourmie predictions of the state of the enviromment @nd sbso provides input
m selbecting approprave actiens (Choog and Chong, 20002 Sinuraya J0066.

Motivated by the results of previcus stilses, this study wants 1o conflinm whether the psychological
capital and job relevan information vasables can mediate the influence of budger participatbon on job
periormemce. The difference between this suily amd previosis stadics is o mediating varibles were
used simulbneously which hove mever been used mo the influence of badezt padicipation om job
performance. The use of these two variables is inbended to confirm he contingency theory through
pavchologicel capital and jisb rebevant indormstion as coniinges? [ctors tha mediase the influence
of budget participation on job performance . 1T previous rescarch was carmied oul on vamons tvpes of
ormnizatiors, this nesearch wos comied ot on oone fvpe of organizotion namely public-seclor
vrpaniztors. where nespondents i this siody were echelon [ amd 1L structural officials o the East
lava Province Regioral Apparatus. Public sector erganizations. particulady governrent, requine a
mepsumement mixlel for the elationship of bodged porEcipation o pefformanoe, omd this research is
bessed i b idea that the peed for reacarch in the public sector, cspecially govermment in the non-
frnuncial s=ctor for behavioral fields. In adeditson, public sector argameatiors are octively moolved in
Budget preparation, 2nd ther perfomance based budsetms.

Besearelt i tue field of public sector budgeing is very ingorant, becanse i ivolves services 1o the
public ni lorge, Thercfore, the struchae and mechanism of budzeting must b designed 10 ot
gond peycholagicnl capitul and job redevant infarmation so that altmate ]y creates positive monngern s
performence. The sebection of Easr Java Province is based on the schievements of the East Java
Provinciol Govemment which received an pward from the President in 2017 as the highest natkonal
ket perborming prowdince. This is based on the Presidential Decree Momber 20TE 2017 comeeming
the wwarding of homors Parsarya Prewalorses Seeraia. The Central Government assesses that the
East Juva Provimceal CGovermment bas saccessfully orgameed regional government based on the
Regional Covernment Implementation Report (CPPD) in 2005; On the other s, the S8 Oy
dated 11" December 2017 repored thit the realiztion of the East Java Provinciol Government's
Revenue Budget {AFBD) absomplion por 8" December 2017 is only B145 poroend even though the
previeas vear's badget shaorprion is sround 98 o 93 peroemt, Achievement of badget absoaplion as in
previpus years when approoching the close of the book, this indicstes thut plunning is not - good
bozause the progmm pikee up at the cd of the pericd, new segienal devics organizarions e
compeding to spend 2ach other's budpeds. The implemerdation of the pregram 2l the end of this perind
causcl the gueadity of the program o be ignored beciuse The measure &f success wias aoly Emiied o
the implementation of the pregram without considenng gualits. This deseniptbon of conditons in Bast
Javm Provincs shows that there i still o need for improvement in planning smd budgeting so that
regional furkls can be allocated appropriately o the menests and wellae of te community.

L THEORETICAL REVIEW axD HYPOTHESE DEVELOPMENT

The fusl theory thal became the basis of this reszarch was the theory of goal seibng: Coal siting
theory states that ponl sedting affects a person's pesformance (Locke amd Brean, 196R), People
pertormemecs who participate in formmaoting geels betier than thodge who do not perticipate (Logke
aid Lathamy, 20020, The theory of poal seing is the basis of the nolationship between bodget
participation and job performance, where the higher the level of budget purticipation will incresse
Dzt partice pation.

The neal lwory which B ibe basss of this msearch is contingency heory., Comingency oy is an
npproach 1o Sudying erganizatienad behavior where explanations given & contingent factors such ns
lechnalngy ., colre und the external envimmment mfluence the desgn and Fenction of an crganizatcon.
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The promise of this theory ks that there is ne control sysiem that i3 universally alwoys approprioie w
be applicd & ol argamizations in every staatiom. In each orpanization there i= a difference i the
contrial syt based o onganizaimoral and sfeational fcees. Sisave (1998 sales &l contingency
theory is a contingent conmol system disign on the sistion of the erpanization where 1hes contmd
systemy will operate. The approach wsed m this study 18 inbended (o evaloate the farticipanory
refationship beraesn bodget preparation and the performomes of local govermment officiaks, The
comtingent fuctows chosen are psychological copisal amd job relevant imformation.  Psychological
capital of @ person becomes the nwin caprial o Buikl positive behavior i woking o inpaoe
managerial pedormrce. Job relevant information can improve  perfonmance, becugze i provides
nccarate prediciions of the sate of the envircnment und ako provides input m sebecling uppropriate
actions.

1, BUBGET PARTHTPATION, PEYCHOLBGICAL CAPTTAL, JOB PERFORMANCE

The marmger invalved in the budser arangemenl will Dave an miluence on budgel paeparation aod
then its performance will be evaluated in i achievement {Brownctl, 19825 Rescorch conducted by
Mourt and Purker (199, Indunta and Awo {30113, Aham {2003}, fHewabope ond Sunday (2007)
shows then Budgeary paticipation his & positive mfluence o nmnagedal pevlonmance. [Mupai (2005)
found that budgetary participation has a positive effect on manageral performance. The higher the
diepree of invalveasent i the budged prepartation process, the higher the managerial performance will
be genenved, Milani's (1975 research, Sinumyn (20080, Syabpara 200143, shiswed different resalis,
mamely budget partcipation had no efftct on monagesiol performance. & research conducted by
Wenkatesh amd Blaskovichi 23120 akso foumd that budgetary panecipation did ot hawve o dieect
mfluence oo managereal pofonmnee. Thene ane olber variahles b alle pedly medioie this relationship.

Someone who i irvokved in the budgeting process will try his best to develsp his potential fo acheve
the stated poals (Venkatesh and Blaskovich, 20021 In o research (Venkatesh and Blaskovich, 20027 it
was found that the high level of budgetory participation woes assoceated with o higher fovel
of peychologicd capitad. Managers lovolved m preparing the company's bodger, will eneourage
madagers 1 e able o develop Mool ves 50 as Do increase sell-potential . Nurvan ol al. (2008). Lina
(2015), Salehaet al, (2004) foursd ovidencs that boadges panicipation has an effiect on psyehelopicsal
cupital,

Drarrzh et al. (2004}, Falsh (20014}, Sacthoog-in and Ussshawunitchakn {0161, Luthanser e ( 20051,
(Liwarte and Kumiawan, 2005) found evidence that psvchindogical capital affecrs disect manager
performemee. Kappagadaet ol, (20045, found evidence that prechological capétal of emphsvees was
sipnificantly and positively cormelaed with manager performanos, Luthans et al. {2008 provido:s
evidence of the imporant role pliyed by psychological capital in pesitively influencing employee
periemee. The study shows e e bigh bevel of psychological capital of employes conibutes
improved porformaonce,

Ut al, (200 7) Fournd that she derect effect of hadget participation on manogeria perfommance was
smaller than the indect effect of psychological capital s o0 mediating varable. This  shows
that peychaksgical capital can be mediation between bulget participetion varinbles ond manngerial
et fmmnee Because iU cin increase the influence of luilget pacticpatbisn oo rasagerk] peifonmance.
Winkaesh and Blaskovich (20020 cordoctsd o smady using pevcholozical capital us o medhating
wariuble in the relatonship befaesn badpet partcipation and pedrmance. The resalts af the stady.
iaEely pevchisksgical  capital mediage (e reladamship of boadeger participation  and  menagzersal
performemce. From this explanation, the hypothesis that can be taksn is:

H1: psychobogical capital mediales the effect of budget partickpatbon on job peelormanee.,
4. BUBCET PARTHCTRATION, JoB RELFEY ANT [NFORMATION, JOR PERFORM ANCE

Rroscarches by Brownell amd Melnnes ﬂﬂib]. Harsvanti et al. {200 5}, Ulupo (20051, Kasam (2013},
Sctrwarini and Susty (2004} show that partigipation i bodgeting and nanagenal performance has o
positive relmonship. Abata (2043 foond that budpetary participation hos a positive effect on
muapageriy performance. High hadgeting coondination, the resulting manageri] perfonmance 5 abao
higher, Rescarch by Browncll and Hirst { 1986, SBvahpute {20041, Medhayanti apd Suardana (3005,
shiovwes! different resuhis . numely badpet parcipabion had na infloence on managerizl performance,
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Likewizsez, with Kren's research {1992 found than budpetary participatien is not direcily refaied 10
maraperind performemes, It i suepected that there are other varinhles thal medue the relatiorehip

Mengsyet al. (2003), Poagawn and Devie (20033, Law and Tan IiJL'I'Iﬂ_:l.Simm:.lu (20000, Eker (208 |
Surya and Devie { 300 35 show shat budger pamicipation influences job relevam information . Heath and
Brown (2070 conducied meseanch on employas invalved o the budgsling process in varis
mdustrics i the United States, The resulis show that she greater the lewel of bidget participation, the
greater the job relevant méormation that i= owned by employees

Loper o al (2009} Tound a it rebtionship between job melevant  idormatsn oo job
performsmes. The high job rebevant informacion held by the manager will Tunction & & Facilitator for
docisin nmkkng thar will bicvease Job pecformance, Mucran' (1990 sug@ests thal b ebevant
information can improve monsgeriol  perfennanee, This hoppens begppse from the  information
provided by the subordimates will pet 2 beter ar more appropriate hadget level for the company and
e Imms can develop a betier sieategy . which can be submiied v subordinsies so sl percformance
increascs, Halim ond Devie (20033, Tapotfeio (2012) Leper et ol (2007), Chong and Chong
I XW0T) chew  that job relevant information s able @ impmove  performance. becaase i provedes

accarsle predsctions of envivotmental conditions and abso providies nput i selocing appaopilate
actions.

Surya and Devie (2013} who conduct research in the manafacturing sector wanl 1o seée the influence of
budger participation on monagerial performmnes thiough job relevint information as o medioting
wamihle. The results iBusmute that job relevant mdomation medides the r=ltion hetween budge=

participation and job performance. from company managers who ase the object of research. Kien
(1992} provides evidence that task-reluted infarmation heas o poaitive influence oa performance. Kren
(1992} also uses b relevam  informstion a5 o medisting varishde to the relationship of  badge
participation with minsgenal performance ., The resules zhow thiad job relevant infomation isable to
mediate the relstimship betweoen hudpet participution amd manngerial pedfomminos . From the previous
discussacm, thie fypotheses that can be obiaimed ane:

HZ: job relevant information mediates the mfluence of budget participation aginst gib performances.
5. RESEARUCH MOOEL

Based on the theerescal framewerk discossed calier, a conceptual framework is arvsmged gz showsn in
Figurz 1.

Filpmeed., Cunceprng Frossewark af Bessneck
. RESEARCH METHOD
.1 Research Dhsign

This sady was designed oaing quanbitative methods, Quantstative methed i5 focused on testing
empincally: {1 ) impact peyehobogical capitinl mediatiin on the influence of budget participation en job
periornsance, amd (2} the mpact of mediating job reevant informatkon on the nfuence of budge
participation on job performsanes,

International Joureal of Manapeelal Stadies and Research (LIMSH) Page M




The Mediating lenpact of Pachological Caplial asd Job Belevan) Imformation on the Influenee of Badpe
Parlicipalion apains Job Porfonpance

6.2, Population snd Sample

The population of this research is Civill Servants (PMNSE who occupy stractuml positions echelen 11 and
Il i the Last Java Provinee Regionad Apporatus. Bosed on doln from the East Java Provincial
Perapnnel Board g of December 3007, the aumber of ¢ivil servants who held structoral positiom
echelon 11 and II1 an East Java Prsvined Regional Apparatas is 373 people. Nesd, b researcher
determnnes the umber of mescarch sampics vsing the Slovin foemula 50 that the minimam sample
size o the stady &= 23, The researcher then uses the samphing  echnique  with purposive
samgding, namely te eseacher detennines the sample tken becaise of cenmain concerns (502 o,
2103}, mamely the civil servant who oeeupies struciinl positions of eehielon 11 amd 111,

o8, Varinhle Measurement

Warighles on this resesrch iz a budgei panticipation, psychological capiml, job relevant infonmstion,
nnd job performance. Budget purticipation = how  boadly individoals are invedved o bave an
enffuence in budpeting (Brownell, 1982). To aswess budget participation, sx stidcoent insments
wierd adopted from Miland's (19750 research, which meluded: manager involvensent in the budge
P ben PADCERS, reason of snpervisal i revising e proposed budget: frequency of giving advice
arsd opinamne; influeence of managers inthe Gral badget: the impetasce of the contiibation given; amd
frequency nf opinion requests, Every indicotor of budpet participanien messared by 2 S-paint Likert
scale mepsurerment uni.

Peychodopscal capital 18 definod &= the state of progress of o persons poaitive ond charctoreed by
[Luthans et al., 20071 { 1) bave the confidence (self-effcmcvk io face the tasks are challenging and give
ciaigh effon te succced in these tasks (21 do ool easily give up in pchieving goaks ared if necessary
tind a way In achieve goals { hope 35 {3) making positive attritbution (opdimisea } about success m the
present aved the futdre; and (8] when faced with problems and obstachet can survive and fetum
treateney boAwooiding w Lothans et ol (207 w0 measare the Fese! of payelolegival copeiral, a
Py Cap {POUN guestionnaire wis used which consisted of 24 stnbement items, each of which conssted
of & statement ems, Respondznis wene asked bo provide an assessment by selecting one of the five
paints of the Liker scale provided.

Job relevant informatien is deflined as how mamy managers in this case echelon 1 and 1 structural
officials in Bt Javi Provioce Regional Apparatus have the appropriate infommaion or relatad (o the
tasks that they do, Fob relevant mformition 0 this study is referred to as 0 mediuting variable,
meusured by how well officiabs know what io do, have sulficient imformation to make optimal
decisions, and fre able to obtain sirategic mformation needed as ae akereative in decision msaking. The
research instrument used to measure this warichle consists of 3 (three) ilems staiements from Knen
(1992}, Meuremendt of thas vanable uses o stolement withia Likent scabe of 1 fone) to 5 (five ),

Job performance is the manager's pecformance in managerial activities which inclode planning,
investigating, cosrdinating, evaluating, supervising, saffifg, negotiating, representing and overall
performance  {Mohoney et al.. 1965 Job performance - in this study (5 called the dependen
warinhle. This warmble §s meosured wsing on instrment sel-rating from Mahoney et ol . {1965).
Respondents mere acked (o provide an asesoment by celecting ome of the five points of the Likert
scaky provided. The self-ratmg appiosch injoly perfonmance scasuremend is chosen o avoid s
paksibility of unrepresentanve joby pedformanee meswurement, bocouse iF e superios rating is used
there is o possibility that the superinr dees ood understand the octual conditions (Hepeman, 1974;
Mazamditiner al. . 2003).

tod bt ol el Cillecting Ehata

Data collectbon method used in this study (5 2 gqoestionnaine methed. The research gquestineaine
consists of two main - poris, The first pan is selfidentity  that describes the chumetenstics  of
responsents, Tho sesond part is the measwemend of operationnl variabies thal concam a seris of
questions ta measure research varighles. The datn collection will be done by dimect fistribation
method, wihicl want w ihe respondents dizecily o submitor ol lect back e questionnare.

6,5, Dk Anplyses Technigue
Datu anabysis wchniques in this stedy wsing Srveresd Bgustion Modeling-Pamial Least Square with
the help of WarpPLS versem 541 softwanz. The SEM-PLS modde] is uzed m this shuly hecause it is
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sepn in accordanee with the chameier of the mosemrch, specifically: (1) the model can be estimated by
the sample size nod b be large: (20 does nod require data distrboton becmse this mode! 5 non-
paramewrics ardl (33 this model can work on oetnic andd ondical scales {Sholibin and Batemoeno,
2003 PLS con e wead 05 0 confirmation of theory and can also b usad 10 recommend existing
relatipnships of ood and alsoe propose further fesung propositiens (Cehozali. 20046,

T ANALYSIS AND IFISCTSS N

T Profile pnad Descriptive Bespoandents

Resparddents in thie study were public sector managers namely echafon I and T sructueal officiak in
the East Five Province Regional Apporatus. The somphbe farget in this stady s 236 samples, The
guestomzine distrtbuicd by tbe rescarcher cacewls the number ol ressarch smnples, nomely 293
questionnaines, This is done by researchers to neresse the nomber of questionnaines that can Ber be
processed. COF the 295 questionnivres distribuded, 128 samples were received ogain by the researcher,
Whale the remaining 1465 samples were mot received by the nescarcher because until the tnee Limi was
ilctermord, the pespondent did not rebuen the wesults of filling ot the guestioamaine w the ressancher,
The votal sample that returned o fulfifled the elizibility requisements 10 be processed and ansyasd
further was |12, The pumber of samples sill ful Gllked the provisons of said representative sample siee
ns sugpested by Ferdinond 201 3) wnd Cehoeenli (20045, namely os many ws 1 i 2000 samiplos.

Protile of the rmespondent which includes lenpth of service, edocotion, years of service, and
nvalvement in preparisg the budeet The majority of the 112 respondents, servinge for 1 to 3 yeas
(35 Ty, with Master education background (87 5% and over 235 vears of service (5%8%) and were
treuently mvadved in the preparation of the budge: (4%, 1955

T.2. Bulget Parlicipation

W arighle datn badpel  participation (BF) is ohtained from the questiomnaine with & (sin) stabement
s, Table 1 shows e descripl respoadents on budgel partcipation yariables oleamned an average
waleg of 4,010 which & classificd in the high copory, This shows that the level of participation of
pithlic secor manogers m the budest preparition progess is haph

Tablel, Miwge? Poarevipaion

Indieator Wiean Catepnry
BF 430 Wery high
BPZ 430 Higle .
BF3 | 4 High :
[ BR4 183 High
[ B 4017 High
[ BFb 404 Higlt
| e 4.11 Hizh

7.3, Psychological Capital

Warlable data pevchobogical — capital {PCh altaimed  from the questonnaire  with  240mwenty-
fonir) stilement jiems, Takle 2 shows dsal the description. of  the  sesposdents snswer Lo e
peveholegical capital voriable obtuined an overage value of 400 Clossifexd = high. Thiz shows that
the level of psychological capiad public sector managers is high.

TahleX. Frrchodepica’ oo
Imifivalor jul T 11 Catogory Indicator jul (11 Calopmry

POl 24 High TR EYiT] High

P2 £1% ligh L4 362 High

B 413 High PCLS 4107 High
P4 4.14 High PCla 421 Wiy high
PCS LR High PCIT 1x High

BT 414 Wery high PCL2 4.11 Wery high
PCT | 4 High PCL® A0 High_
PCE 437 Very togh L ] 197 High

P 417 Wy hiph 21 Iih2 High
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PCLD 3T High [ 1AR | High
PCLL 1.k Wery high PCI iUl | High
FCI2 337 High ensugh =T 37 | High

P 4400 | High

T4, Jiby Relevant Information

Warighhe dara job relevant infoomaion (TR ohtained from a geestonnaise with 3 {three) statement
items, Table 3 shows that the description of the respondent's amswer 0 the wariable job relevin
infirmation olMaired an average valoe olfd0] classified as high. Ths shows that e level of joab
redevaryd infermation Public sector mamagers is hish.

TahleX, fnh Extevonr nfrmatinn

Tndicator i [ Calopory
IR1I A High
JRIZ_ ETT | High
JR13 3 High
Jkl 401 High

1.5, b Performanee

Wariahle that job perloronance (38 obaioed [ Ihe guesibonimeg withe % inioe) saleonent e,
Table 4 shows that descript of respondenis on job varighles pedformonce an average value of
4441 elassifbed as high, This shows that the levdd of job performance public seetor manapers is high,

Tahled, Lin Pertammpe

Indicator M eun Calegory

1] i High

[[E 4t High

[T 41 High

e 4,14 High
s 43 Very high

PN 407 High

I 351 High

T EE High
T 402 High
| 1 4 High

v, Evahantion of Mepsurement Models

Evaluatbon of measarement maodels & carmied our 10 assess the valbdiay and reliabitiyy of consiruct
indicators. Convergent validity a1 the constuct fevel B evaluated by beoking @ the overage variance
value extracied (AVEL An miemal consiglency  dest con be determmed by the Cronbach™s Alpha
eoaficien (shalibun and FEatmono, 20033,

Walsdity and reliability fest result indicabe that there me 14 imdicaprs variables are invalkl, that were
PC3, PCT, PCIO, PCLL, PCLY, PCHE, PCLS, PCIT, BCIS, PCIS, PC20, PC21, PCEZ and PCI4,
Besenrchers remeved one indicuior of JPT ressarch varables bosolve the poblem of validity and
tediability of research dats. The test results jadicate that bath the walidity of the estive valoe
ol factar lesxling above 04 with compesde refiabiliy wabue for every vaniahle research above 070
and AVE ina parse valoe of 030, Show refiability 1es resuhe that the emtire value of Cronbsch's
Alpha abovee 0,70 which shows that all reseqmch varinbles wre refinble, Thus, reseorch data con be used
tex test dhe rescarch hy pothesis becanse 1 is vidid and reliable.

The second evalumiion on the ouer model is discriminant validety. Discrirmmant validity test 15 uwsed to
dotermnine the comebtion between indicators with all exwting lstent vaelables, The disersmimant
ralicdity dest wis assessed from cross loading messuremerd with ity construct It is declured valid. if an
imudicater bas the highest adiog lactar in the imended construct compared o losding facor o another
comsiruct, lin this study, indicatore of laent variables havie met the enterla of discriminant walidir.
Loading factor fog each indicator i 4 construct (8 greater than the value of cross inading Indicatar m

apother consinact,
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1.7 Structural Medol Exaluatbon

Structural models are evalauted by Iooking ot the magnide of B which reflects the percentage of
varunce in lmeol varmahles that ane r_'xpl.l.'in;:d by Latent '.-nna]:h:x 1I'|:|]: ure thought to mflucnce (Kock,
2013}, Evaluate the next structural model by looking at Q0 ° which shows the level of predictive
redevance o fw rescareh model (Ghazall and Catan, 2004 The value of I:l'l.:-ﬂ bdicates that the
model has prodictive relevance, while Pl indicates thar the model lacks predictive relevance
PCihozali amd Latan, 200140, Hese in the menteoned eviluaon of the strsciural madel

TalileR, Evafiectivay of Fvnchipral Mialels

Ialarmation Endngenias vnrlahle |

I I P I BT _ar .
R-wspuire conificients AiF | [ | ] h1i |

| apuared coefliciens 04 10 ' 027 018 i

Bassd on the evalastion of the stractoral model, the determination cosffichent of R-squore givis a
walue of 1. 525 for joh performance variables, which means that budget participation, psychological
capital, and pob relevan infornution capable of explaiming the varmee job pérformance by B2, 5%,
while the remaiiing 17.5% is explained by other factors thit are not im the moedel. Psychobegical
capital has the R-sguane value of 0. #049, which means that the varizmce ol psyohologeal capital
budget can e cxplained by the panicipation of 40.0% while the mmnniningd®. 1% = eiplained by
mdher factors thal zre et in tbe medel. lob relevant méammnntion has 2 valoe of 0. 278 athich means
that the ¥&fance of job relevant infemestion can be explained by the budgzet panticipaton of 278 %,

the rest & eaplimed by otber Gctors outside the moded by 722 %, Thus, it can be conclude tha
there are still pther factors culside the model thal need o be constdered related bo Factors thit

influence the phensasenon of job perfoemames i the public gector

The resuls of the Q-sguare calculaion in this siwly Bdicate that the value of O'beth endagzen
psychological @gital variables, job welevant information, and job perfonmance b above 0(0 ()
which indicates that exogenous variables bave good predictive relevanes to endogenous vanables.

T, Hypthiesis Tesd

Testing of the proposed hypothesis can be seen from the estimation of eoefficient of detcrmination
(R*) with a beta coeflicient {[) and the p-value, The value of [ iz valied according o the direstion of
the hypesthesis relatiorship ond  the povnlne s <55 The eshimation msults coin e scen in the
foltowing figure:

FEryCap

_..r-'lﬂ'l.

LTl
.89}
IF<Bi}

— T
=F L
L oy =) :.-l'f o

= I =D Er
[P DEj
=5 -
.
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Fad Test of byporhessd; Pochefopl cnl Capdral Wedlares the Effect of Bandger Paytcrpation on Job
Perjormance

The results of the mediation effect tes in Figune 2 shows that the inflleence of budger pamicipition
on prychological capital has a value of @ of 064 and a significant p value (01<0.08), the effect
of psychological  capital on wb  performance has o value of | of A5 and o significem p
walug (00105 while the mfluenes of budget participation on job perfoimsnce bie a b ovalue
o TF E aoned povafiee b ned significant (270050, Decrease i vidue (fram 005 3 fo 00060 and p value
thal &5 mar significant occurs in the mfuence of badget participation on job perfomance afver entering
the peschologicnl capital mediaion variable, Thus, & con be said (hn peholegical copial fully
mediates influence badget participation en job performance becanse tw inflverce of independent
wamiphles on mediating varahles ond the inthsercs of medisting variohles an the dependent yirinhle s
slgnificant, Bur the influence of e indeperdent varable o the dependent vadalsle: decnsases and
is it significant, This indicates thal  the madiation of  psycholbegical  capitalin  the  form  of
mediation full. Based on this. it con be comclhaded that the psychological capitinl hypothesi medinles
the effizcr of Bulgel partcipation oo job perfonmmnes can be supported.

TR TVerr af bvpathests 10 Jok Relevarr fnforsanion Mediares the Effecr of Budper Pardeiponion on
Jof Perfarmanog.

Basad figure 1. known that the effect of bodeet particepifion on the job relevant information hes o f
value of (155 and a p-valoe sipnificamly (0o <005, the effect of job rebevant information on job
perfmancs bas a fovobue of 036 and & p-vilue significantly (001<0.05%, While the sfesi of budge
participation on job performance hos o [ value of (106 and p volue nol sgnificant {(3:27=005). The
doclime i the value of [§(of 025 3 o000t and p value wese 502 slgniflcantly oceumad on the influence
of budget  panticipation oo job perfoomange alier insened  medioting  varables job  relevam
information. Thus. @ can be concluded that job rebevant informaation fully mediates e influence of
budger panticipation on job performance becanse the infloence of he independent varable on the
mediating varioble and the infleence of the medisting vanable on the dependem Sariable §s
significant, but the imfleence of the independent vorisbde om the dependent varinble decreases and is
nat gignifbeans. This indicates flear the medibon job relevant infonmstion in the form of midiation
full. These resultz suppen the hypothesks then b relevant information medioes the effeo of budgei
participation vn job performuance.

d. DECussaon

Hypoibesis. | which anes tha peychological caparal mediares the influence. of badger pamicipation
on job performnce cam be proven in this study . Thos, higher level of emploves involvement in the
process of drofiing a budlget will have the kigh pswcholegical capial This positive psychological
bchavior will nltimasely imgprove the performsmes of ithe crmploves,

The emimacion resahs in this swdy ore nod in sccocdance with the theory of poal seding. Goal sesting
theory which shtes that the F:rﬁ:rmunl:: af people whe purticipate i formulating poals & better thun
thse whit o not participae { Locke and Lacham, 2002} The estimation resulis in this study are also
nait i accorciine: with the rescarch of Abow (200 ), Karsam (20130, Indanio and Ave 20014, Eker
(MR, Moun and Parker (19933 who found o :igniﬁ:;mt F-m:il:'w: m]ul:il:uuhip berween budget
participation and job perfornance.

Contingeney theory cxplaing that there s no control- sysiem universally always appeopriate to be
applied to the whole orpanizson o every circumstance. The olle of psychological capitol as an
bbermediary influences  of budgel  paiticipation on b pefomsance can be explaned through a
eomtingeney approach, iamely the inflemes of budger participation on job performance e dopends
on studional Gehors that ot as mediation, The results of this sfdy indicate that psychological
capital as siuaional Fecioers e abhe w fully oedine the influence. of budge  participation o job
performanee. lncncasing job performance canms be dope with budger participation, but i@ must be
theomwgh psychological copital,

This. resgarch  bas proven that budpel  particpton bas 3 positive and significant effect. oo
psychologicnl capial. This i in sccordance with the opinign of Muryanist ol (2008}, Ulkaet al.
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(2007}, Lina 4201 5), Scbehact al, (2014), This research managed 10 prove the effiec of psychelogical
capital ta b performiance, This s congsent with Falub's (20183 study, Duraher al, (2006) Saithang-
i o Ussahewanicchakin (200060, Livano and Kurnigwan (2005), Kappagodaer af, (20143, Luthanse
il [2HE}, Luthanset al. (2005 which sties that psychological capital bus a significant eftect an job
performemee. The resulls af the estimation of the fint hypothesis in this study are m line with the
rescanch of Yenkaiesh and Blaskovich (20021 Manager of the pohlic sector should be peyimg close
alientiom e their involvensnt m budset participation bevase it would make the psychological
capital waz in him fo ri=e, organizations need 10 inwest B oan increase o peychobogical capical
marapers. =0 thid they are n the work con Emnprave job performance,

Hypathesie 1 which stabes that b mlevent inbormation mediates the influence of bindget paricipation
il gy perormanes can B prosen e this sy The higher the hoadget pantizipation of public sector
dadagers, the more pelevam job relevant iformation is. This hen bas an eapact on icnzasisg job

PR mEneE,

The estimation resalts in this study are not in accondance with goal setting theory, Goal sedting theory
stutes that the perfommanes of the people who participated in formmbding the purpose betier than those
who did oot participate (Locke snd Latham , 2000, The estimation results in this ssudy are also net in
neconlance with the ressarch of Cfuwalops and Sunday (2017 ), Hanvantied al, G015 Sebyorin ond
Susty (J04), Ulupui (20051, Brownell amgd Mclnnes (19861 who found o significant  positive
relafronshep between budgel parlicipation and job performance.

The rode of joby relevanl information a5 an nermediary influencing the Budger participation of job
performance can be explamed through o contingency appreach, namely that the nfloence of budge
partcipation on job pecformance also depends on sivstional factom that act s mediation wheno these
fictor are speaific and not splele coused by involvement managers in bodget parteipation. These
results indicme  that  ihe job relevoant  infermsion a2 faciors sduatonal able w0 mediole the
full pelatmaship budget partisipation wards job prformance. Increasing job parformance canmed be
with hadget participatinn but must be thesagh job relevant infrmation

This research bas proven that budpei panicipsion has a positive and significant effect on job relevani
mformation. This 1% consistent with the opinin of Nengsvet al. (2003}, Pongirsa and Devie (2013},
Laper et of, (M08, Heath ind Brown (AT, Law and Tan (2005). This research succeeds to prove
the lifluzioe of job elevan informaton go job perfocmsmce. This is corsisent [ With the noeanch
of Halim and Dewvie {20055, Taputleln (20125, Eker (2008}, Lopez ot al. (20T, Chong amd Chong
(2007} which st that job relecant nformation take effect cignificsm tojob pesformance. The
cutimaton results of the wopod hypotbesis noikis stody are 1o acoprdance with Kre's {1592 siudy . |
i immperative e apply e udget participation m pubBe sector managers, acanse the positive el
will increass job relevant information, jobs sebevant inforrmation s high, willl bave a positive impact
also on enhancing the job performance.

B, CoORCLUSIONS AN RECOMMENDG TIONS
From the results of this study can be concluded as follows;

o Poychological capitd Bable o fully medate the mfleonce af busdget  padicipation e joh
performance. This full foem of medistion shows that the higher the Fevel of budget purticipation of
publc sector managers will incrense the level of payelodogaeal capital. This posiiive peychology
behaview will ultimately incmase job polormumee.

= Job relevant infermation s alse able o folly medize the mfluence of budgei participstion on job
perfoemance. This shows thar the higher the public-secior manager's badgen padticipation,  the
mong relevant job relevan information be hus, The use of job elevam informatbon thai high at
Exsd job pertormance marnger will increose,

From the nesubts of this study can be sugpested as follows;

e Fuwre research chould capand the ames of rescarch in the scope of peovincial governmenis
throughowt Juva e even Indonesiv, Mix from elements of the central, provincial, distict ond
city govermmeenls ool mosre generalianble results can akbo be considensd,
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e Fuwre pescarchcan use medinting varinbles other thon psychobozical capital apd job welevam

miammatiaon

This staidy s Himited 1o using questionnaine media e obtain primary dadn so thae it relies on the lzvel
of respondents’ perceptbon 20 that subjsctivity factors can be containsd it The rescach siruifation
ks limised 1o the East Java Provincial Governament. Limaation The resulting estimation can only be
genentlized in East Java Prowincinl Government dself, This i= 2 Imiation of generulizaton becmmse
every povernment agency bas different employvee chamoeristics that allow di ferent resulis,

This sasly recontitms the mesults of previous stodies concerning the  variabdes of psychologieal
cipital and job relevint information as medioting varisbles on the influence of budget pamicipation
on job performance. This stody provides additional lieraiure selaed v job pedfomance organization
publie-secior. Giving an input 1o the practice of budger participation i the gove mnsent sector in ocder
ter kmipaoee b performance and usage payeholsgical capetal and wob felevant information a5 & geans
s Enprove he psvehoksgioal condition ol employeées, 8 means o shain inleemation e suppos
docision making, Giving . msperation for subssguent studies
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