
80 
 

DAFTAR PUSTAKA 

Adyani, D. (2008). Membina Semangat Kerja untuk Meningkatkan Produktifitas 
Kerja Karyawan, Buletin Study Ekonomi Vol 13 No 2 

Ajzen, I. (1991). The Theory of Planned Behavior.Organizational Behavior and 
Human Decision Processes. 50, 179-211. 

Ashfold, J. S. Lee,C.,& Bobko,P. (1989). Content,Causes, and Consequences of 

Job Insecurity: a Theory-Based Measure and Substantive Test. 

Academy of Management Journal. Vol 32 No 4. 803-829 

Azwar, S. (2004). Dasar-dasar Psikometri. Yogyakarta: Pustaka Pelajar. 

Campion, M. (1991). Meaning and Measurement of Turnover: Comparison of 
Alternative Measures and Recommendations for Research. Journal of 

Applied Psychology, 76, 199-212 

Dysvik, A., Kuvaas, B.(2009). Exploring the Relative and Combined Influence of 

Work Intrinsic Motivation on Employee Turnover Intention. 

Flippo, E.B.,1976. Personnel Management. Fifth Edition. New York: McGraw-

Hill, Inc. 

Glueck,W.F.1982.Personel: A Diagnostic Approach.Third Edition. Texas: 

Business Publication, Inc. 

Greenhald, L., & Rosenbalt, Z. (1984).  Job Insecurity : Toward Conceptual 

Clarity. Acadenic of management Review. Vol 9(3), pp.438-448. 

Hadi, S. (1996) Statistik Jilid II Cetakan XVI. Yogyakarta: Andi Offset 

Hasselink, D. & Vuuren van, T.1999. Job Flexibility and Job Insecurity: The 

Dutch Case. European Journal of Work and Organizational 
Psychology, 8, 273-293. 

Herachwati, N. A., Susanto. (2008). Model-Model Pengaruh Intensi Keluar Sopir 

Taxi Di Surabaya: Kepuasan Kompensasi Finansial, Kepuasan Kerja, 

Edited with the trial version of
Foxit Advanced PDF Editor

To remove this notice, visit:
www.foxitsoftware.com/shoppingpp gww

IR PERPUSTAAAN UNIVERSITAS AIRLANGGA

SKRIPSI Hubungan Antara Job ... Vendy Ichwan H. 



81 
 

Dan Komitmen Organisasi.  Surabaya: Fakutas Ekonomi Universitas 

Airlangga Surabaya 

Heneman III,H.G., 1986.Personnel/Human Resource Management, Third Edition. 

Illiois: Richard D. Irwin, Inc. 

Kurniadi, I. (2012). Cluster Analysis Pengemudi Taksi Blue Bird Group Surabaya 
Berdasarkan Variabel Yang Mempengaruhi Intensi Turnover. Tesis. 

Surabaya: Program Magister Manajemen Fakultas Ekonomi Dan 

Bisnis Universitas Airlangga. 

Lee, C., Bobko, P., & Chen, Z. X. (2006).Investigation of The Multidimensional 
Model of Job Insecurity in China and the USA. Applied Psychology: 

An International Review. Vol 55(4), pp.512-540. 

Lee, K., Allan, N. & Meyer, J .2001. The Three Component Model of 

Organizational Commitment. Journal Applied Psychology 50, 596-614 

Mangkunegara, A. P. (2005). Perilaku Organisasi dan Budaya 
Organisasi.Bandung: PT. Refika Aditama. 

Michel. J. W. (2007).  Investigating The Impact of Climate Perceptions and 
Employee Self-Efficiacy on Customer Service Behaviors and Turnover 
Intentions: A Social Exchange Perspective.Desertasi. New York: 

School of Business State University. 

Min, Hokey. (2002) .Examining Source of Driver Turnover from a Managerial 

Perspective.  Journal of Transportation Management 

Mundasari, D. A. (2008). Hubungan Antara Persepsi Terhadap Sistem 

Pengembangan Karir Organisasi dengan Intensi Keluar Karyawan PT 

X.  Surabaya: Fakultas Psikologi Universitas Airlangga. 

Neuman, W.L. (2007). Basic of Social Research Qualitative and Quantitative 

Aprroaches (2rd ed). USA: Pearson Education. Inc. 

Pallant, J. (2007). SPSS Survival Manual : A Step by Step Guide to Data Analysis 

using SPSS for Windows (3rd ed). England: Open University Press 

Edited with the trial version of
Foxit Advanced PDF Editor

To remove this notice, visit:
w88 pp g81w.foxitsoftware.com/shopping8181 pp g8888

IR PERPUSTAAAN UNIVERSITAS AIRLANGGA

SKRIPSI Hubungan Antara Job ... Vendy Ichwan H. 



82 
 

Perez, M. (2008).Turnover Intent. Swiss: A Diploma Thesis of University of  

Zurich-Not Published 

Price, J. (1995). A Role for Demographic Variables in Study of Absenteeism and 

Turnover. The International Journal of Career Management 7, 26-32 

Robbins, S., Judge, T.A. (2009). Organizational Behavior 13th edition. USA: 

Pearson Prentice Hall 

Ruvio, A. & Rosenblatt, Z., (1998). Job Insecurity among Israeli Schoolteachers 

Sectoral Profiles and Organizational Implication. Journal of 
Educational Administration. Vol 37 No 2. 139-158. 

Schalkwyk, S.V., Toit, D.H., Bothma, A.S, & Rothmann, S. (2010). Job 

Insecurity, Leadership Empowerment Behaviour, Employee 

Engagement and Intention to Leave in a Petrochemical Laboratory. SA 
Journal of Human Resource Management, 8, 1-7. 

Setiawan, R & Hadianto, B. (2005). Job Insecurity dalam Organisasi. Universitas 

Kristen Maranatha, Bandung 

Singarimbun, M., & Effendi, S. (2011). Metode Penelitian Survai. (rev.ed). 

Jakarta: LP3S 

Suzuki,Y.(2007).Truck Driver Turnover: What Rate is Good Enough?. 

International Journal of Physical Distribution & Logistic Management. 

Vol 37(8), pp. 612-630. 

Sverke,M. Hellgren,J., Naswall, K., (2006). Job Insecurity a Literature Review. 

National Institute for Working Life and Authors.Sweden. 

Williams,S.V. (2003). An Empirical Investigation of Turnover Intentions of 
Internal Auditors. Desertasi. Virginia: Phylosophy in Business 

Commonwealth University. 

Edited with the trial version of
Foxit Advanced PDF Editor

To remove this notice, visit:
w88 pp g82w.foxitsoftware.com/shopping8282 pp g8888

IR PERPUSTAAAN UNIVERSITAS AIRLANGGA

SKRIPSI Hubungan Antara Job ... Vendy Ichwan H. 


