
IR – PERPUSTAKAAN UNIVERSITAS AIRLANGGA 
 

40 

SKRIPSI MODERASI DEWAN KOMISARIS ITA DEVI SAGITA 
 

DAFTAR PUSTAKA 

Abagail, M., & Donald, S. (2016). Corporate Social Responsibility and Financial 

Performance. Corporate Responsibility: Social Action, Institutions and 

Governance, 0266(May), 11–37. https://doi.org/10.1057/9781137450722_2 

Adams, R., & Ferreira, D. (2009). Women in the Boardroom and Their Impact on 

Governance and Performance. Journal of Financial Economics, 94, 291–309. 

https://doi.org/10.1016/j.jfineco.2008.10.007 

Alonso Cañadas, J., Saraite Sariene, L., Haro de Rosario, A., & Caba Pérez, M. D. 

C. (2018). Análisis De Las Memorias De Sostenibilidad De La Banca 

Internacional.REICE: Revista Electrónica de Investigación En Ciencias 

Económicas, 6(11), 49–75. https://doi.org/10.5377/reice.v6i11.6148 

Amason, A. (1996). Distinguishing the Effects of Functional and Dysfunctional 

Conflict on Strategic Decision Making: Resolving A Paradox for Top 

Management Teams. Academy of Management Journal, 39. 

https://doi.org/10.2307/256633 

Anshori, M., & Iswati, S. (2019). Metodologi Penelitian Kuantitatif : Edisi 1. 

Airlangga University Press. 

https://books.google.co.id/books?id=ltq0DwAAQBAJ 

Bakan, D. (1966). The Duality of Human Existence. 

Bear, S., Rahman, N., & Post, C. (2010). The Impact of Board Diversity and Gender 

Composition on Corporate Social Responsibility and Firm Reputation. 

Journal of Business Ethics, 97(2), 207–221. https://doi.org/10.1007/s10551-

010-0505-2 

Bernardi, R., & Threadgill, V. (2011). Women Directors and Corporate Social 

Responsibility. Electronic Journal of Business Ethics and Organizational 

Studies, 15(2), 15–21. 

Bohren, O., & Strom, R. oystein. (2010). Governance and Politics: Regulating 

Independence and Diversity in the Board Room. Journal of Business Finance 

and Accounting, 37(9–10), 1281–1308. https://doi.org/10.1111/j.1468-

5957.2010.02222.x 

Carli, L. L., & Eagly, A. H. (2016). Women Face A Labyrinth: An Examination Of 

Metaphors For Women Leaders.Gender in Management, 31(8), 514–527. 

https://doi.org/10.1108/GM-02-2015-0007 

Carpenter, M. A., Geletkanycz, M. A., & Sanders, W. G. (2004). Upper Echelons 

Research Revisited: Antecedents, Elements, and Consequences of Top 

Management Team Composition. Journal of Management, 30(6), 749–778. 

https://doi.org/10.1016/j.jm.2004.06.001 

 



IR – PERPUSTAKAAN UNIVERSITAS AIRLANGGA 
41 

 

SKRIPSI MODERASI DEWAN KOMISARIS ITA DEVI SAGITA 

Carter, D. A., Simkins, B. J., & Simpson, W. G. (2003). Corporate governance, 

board diversity, and firm value. Financial Review, 38(1), 33–53. 

https://doi.org/10.1111/1540-6288.00034 

Chen, Y., Podolski, E. J., Rhee, S. G., & Veeraraghavan, M. (2014). Local 

Gambling Preferences And Corporate Innovative Success.Journal of 

Financial and Quantitative Analysis, 49(1), 77–106. 

https://doi.org/10.1017/S0022109014000246 

Cleff, T., & Rennings, K. (1999). Determinants Of Environmental Product And 

Process Innovation. European Environment, 9, 191–201. 

https://doi.org/10.1002/(SICI)1099-0976(199909/10)9:53.0.CO;2-M 

Collins, P. (2000). Gender, Black Feminism, and Black Political Economy. Annals 

of The American Academy of Political and Social Science - Ann Amer Acad 

Polit Soc Sci, 568, 41–53. https://doi.org/10.1177/0002716200568001005 

Custodio, C., Ferreira, M. A., & Matos, P. P. (2013). Do General Managerial Skills 

Spur Innovation? SSRN Electronic Journal, September. 

https://doi.org/10.2139/ssrn.2289701 

Del Rio, P. (2009). The Empirical Analysis Of The Determinants For 

Environmental Technological Change: A research agenda. Ecological 

Economics, 68, 861–878. https://doi.org/10.1016/j.ecolecon.2008.07.004 

Eagly, A. (1987). Sex Differences in Social Behavior: A Social-Role Interpretation. 

Eagly, A. H., & Wood, W. (2012). Social Role Theory. Handbook of Theories of 

Social Psychology, March, 458–476. 

https://doi.org/10.4135/9781446249222.n49 

Elkington, J. (2013). Enter The Triple Bottom Line. The Triple Bottom Line: Does 

It All Add Up, 1(1986), 1–16. https://doi.org/10.4324/9781849773348 

Erkut, S., Kramer, V. W., & Konrad, A. (2008). Critical Mass: Does the Number of 

Women on a Corporate Board Make a Difference? Women on Corporate 

Boards of Directors: International Research and Practice, 350–366. 

Fama, E. F., & Jensen, M. C. (1983). Agency Problems and Residual Claims. SSRN 

Electronic Journal, XXVI(June 1983). https://doi.org/10.2139/ssrn.94032 

Fritz, C., & Knippenberg, D. (2017). Gender And Leadership Aspiration: The 

Impact Of Organizational Identification.Leadership & Organization 

Development Journal, 38. https://doi.org/10.1108/LODJ-05-2016-0120 

Gao, L., Yang, L., & Zhang, J. (2015). Corporate Patents, R&D Success, And Tax 

Avoidance.Review of Quantitative Finance and Accounting, 47. 

https://doi.org/10.1007/s11156-015-0531-3 

Gebauer, J. E., Paulhus, D. L., & Neberich, W. (2013). Big Two Personality and 



IR – PERPUSTAKAAN UNIVERSITAS AIRLANGGA 
42 

 

SKRIPSI MODERASI DEWAN KOMISARIS ITA DEVI SAGITA 

Religiosity Across Cultures: Communals as Religious Conformists and 

Agentics as Religious Contrarians. Social Psychological and Personality 

Science, 4(1), 21–30. https://doi.org/10.1177/1948550612442553 

Gilligan, C. (1926). In a Different Voic e. September, 1–11. 

Dutta Soumitra et al. (2019) . Global Innovation Index (GII) 

Grant, T. (2019). Women In Business : Building A Blueprint For Action Welcome 

Contents Network Capabilities. Grant Thornton Internatonal Ltd, March, 1–

9. 

Halila, F. (2007). Networks As A Means Of Supporting The Adoption Of 

Organizational Innovations In Smes: The Case Of Environmental 

Management Systems (Emss) Based On ISO 14001. Corporate Social 

Responsibility and Environmental Management, 14, 167–181. 

https://doi.org/10.1002/csr.127 

Harjoto, M., Laksmana, I., & Lee, R. (2015). Board Diversity and Corporate Social 

Responsibility. Journal of Business Ethics, 132(4), 641–660. 

https://doi.org/10.1007/s10551-014-2343-0 

Herman, J. L., & Smith, B. (2015). Upper Echelons Theory. Wiley Encyclopedia of 

Management, 1–1. https://doi.org/10.1002/9781118785317.weom060209 

Hillman, A., Cannella, A., & Harris, I. (2002). Women and Racial Minorities in the 

Boardroom: How Do Directors Differ?. Journal of Management - J MANAGE, 

28, 747–763. https://doi.org/10.1177/014920630202800603 

Hirshleifer, D., Low, A., & Teoh, S. H. (2012). Hirshleifer, David / Low, Angie / 

Teoh, Siew Hong (2012): Are Overconfident CEOs Better Innovators?, 

Journal of Finance 67, 1457-1498.  

Isidro, H., & Sobral, M. (2014). The Effects of Women on Corporate Boards on 

Firm Value, Financial Performance, and Ethical and Social Compliance. 

Journal of Business Ethics, 132. https://doi.org/10.1007/s10551-014-2302-9 

Kim, D., & Starks, L. (2016). Gender Diversity on Corporate Boards: Do Women 

Contribute Unique Skills?. American Economic Review, 106, 267–271. 

https://doi.org/10.1257/aer.p20161032 

Kim, H. (2013). Glass Fence Thicker than Glass Ceiling: The Puzzling Gaps of 

Women’s Leadership in Korea (pp. 253–274). 

https://doi.org/10.1057/9781137311573_13 

Konrad, A. M., Kramer, V., & Erkut, S. (2008). Critical Mass:. The Impact of Three 

or More Women on Corporate Boards. Organizational Dynamics, 37(2), 145–

164. https://doi.org/10.1016/j.orgdyn.2008.02.005 

Kozubek, R. (2015). The Link Between Innovation And CSR. Short Look On A Bi-



IR – PERPUSTAKAAN UNIVERSITAS AIRLANGGA 
43 

 

SKRIPSI MODERASI DEWAN KOMISARIS ITA DEVI SAGITA 

Directional System Of Innovation-Driven CSR And CSR-Driven Innovation. 

Zeszyty Naukowe. Organizacja i Zarządzanie / Politechnika Śląska, z. 81. 

Landry, E., Bernardi, R., & Bosco, S. (2014). Recognition for Sustained Corporate 

Social Responsibility: Female Directors Make a Difference. Corporate Social 

Responsibility and Environmental Management, 23. 

https://doi.org/10.1002/csr.1358 

Liao, Z., Zhang, M., & Wang, X. (2019). Do Female Directors Influence Firms’ 

Environmental Innovation? The Moderating Role Of Ownership Type. 

Corporate Social Responsibility and Environmental Management, 26(1), 257–

263. https://doi.org/10.1002/csr.1677 

Martinez-Jimenez, R., Hernández-Ortiz, M. J., & Cabrera Fernández, A. I. (2020). 

Gender Diversity Influence On Board Effectiveness And Business 

Performance.Corporate Governance (Bingley), 20(2), 307–323. 

https://doi.org/10.1108/CG-07-2019-0206 

McKinsey. (2018). The Power of Parity : Advancing Women ’ S Equality in Asia 

Pacific Focus : Indonesia. May. 

Miller, T., & Triana, M. (2009). Demographic Diversity in the Boardroom: 

Mediators of the Board Diversity - Firm Performance Relationship. Journal of 

Management Studies, 46. https://doi.org/10.1111/j.1467-6486.2009.00839.x 

Nadeem, M., & Bahadar, S. (2020). Are Women Eco‐Friendly Board Gender 

Diversity And Environmental Innovation.Business Strategy and Environtmen, 

1–16. https://doi.org/10.1002/bse.2563 

Ojok, F., Okema, S., & Lions, C. (2016). How Does Board Composition Affect 

R&D Investments? Quantitative Study Based on Swedish Listed Companies. 

Oltra, V., & Saint Jean, M. (2009). Sectoral Systems Of Environmental Innovation: 

An Application To The French Automotive Industry. Technological 

Forecasting and Social Change, 76(4), 567–583. 

https://doi.org/10.1016/j.techfore.2008.03.025 

Puspita, L., & Lukviarman, N. (2006). Board Governance dan Kinerja Perusahaan: 

Studi terhadap Perbankan Go Public di BEJ. Universitas Andalas, November, 

1–24. 

http://digilib.mercubuana.ac.id/manager/t!@file_artikel_abstrak/Isi_Artikel_

964990942989.pdf 

Rao, K., & Tilt, C. (2016). Board Composition and Corporate Social Responsibility: 

The Role of Diversity, Gender, Strategy and Decision Making. Journal of 

Business Ethics, 138(2), 327–347. https://doi.org/10.1007/s10551-015-2613-

5 

 



IR – PERPUSTAKAAN UNIVERSITAS AIRLANGGA 
44 

 

SKRIPSI MODERASI DEWAN KOMISARIS ITA DEVI SAGITA 

Saggese, S., Sarto, F., & Viganò, R. (2020). Do Women Directors Contribute To 

R&D? The Role Of Critical Mass And Expert Power. In Journal of 

Management and Governance (Issue 0123456789). Springer US. 

https://doi.org/10.1007/s10997-020-09513-1 

Savrul, M., & Incekara, A. (2015). The Effect of R&D Intensity on Innovation 

Performance: A Country Level Evaluation. Procedia - Social and Behavioral 

Sciences, 210(1194), 388–396. https://doi.org/10.1016/j.sbspro.2015.11.386 

Solimun, AAR, F., & Nurjannah. (2017). Metode Statistika Multivariat Pemodelan 

Persamaan Struktural (SEM) Pendekatan WarpPLS.Universitas Brawijaya 

Press. https://books.google.co.id/books?id=GrRVDwAAQBAJ 

Srinidhi, B., Ferdinand, G., & Tsui, J. (2011). Female Directors and Earnings 

Quality. Contemporary Accounting Research, 28, 1610–1644. 

https://doi.org/10.1111/j.1911-3846.2011.01071.x 

Torchia, M., Calabrò, A., & Huse, M. (2011). Women Directors on Corporate 

Boards: From Tokenism to Critical Mass. Journal of Business Ethics, 102(2), 

299–317. https://doi.org/10.1007/s10551-011-0815-z 

Triebswetter, U., & Wackerbauer, J. (2008). Integrated Environmental Product 

Innovation In The Region Of Munich And Its Impact On Company 

Competitiveness.Journal of Cleaner Production, 16(14), 1484–1493. 

https://doi.org/10.1016/j.jclepro.2007.09.003 

Undang-Undang Republik Indonesia Nomor 40 Tahun 2007 Tentang Perseroan 

Terbatas. (2007). 

Wan,  yosuf wan fauziah, & Adamu,  alhaji idris. (2012). Corporate governance and 

firm performance of listed companies in Malaysia.Faculty of Technology 

Management and Business , University Tun Hus.  

Ward, A.-M., & Forker, J. (2017). Financial Management Effectiveness and Board 

Gender Diversity in Member-Governed, Community Financial Institutions. 

Journal of Business Ethics, 141. https://doi.org/10.1007/s10551-015-2699-9 

World Intellectual Property Organization. (2019). The Global Innovation Index 

2019: Creating Healthy Lives - The Futures of Medical Innovation. 

https://www.wipo.int/edocs/pubdocs/en/wipo_pub_gii_2019.pdf 

Xie, L., Zhou, J., Zong, Q., & Lu, Q. (2020). Gender Diversity In R&D Teams And 

Innovation Efficiency: Role Of The Innovation Context. Research Policy, 

49(1). https://doi.org/10.1016/j.respol.2019.103885 

Yuniarti, R., Noorlailie, S., Isnalita, Meilaty, F., & H, H. (2020). The Mediation 

Effect Firm Performance on Green Innovation and Firm Value : Evidence the 

Mining Industry. Revista de Ciencias Humans y Sociales.


