IR-PERPUSTAKAAN UNIVERSITAS AIRLANGGA

REFERENCES

Balkin, D. B., Markman, G. D., & Gomez-Mejia, L. R. 2000. Is CEO pay in high-
technology firms related to innovation? Academy of Management Journal, 43(6):
1118-1129.

Barney, J. (1991). Firm Resources and Sustained Competitive Advantage. Journal of
Management, 17(1), 99-120. doi: 10.1177/014920639101700108

Bartoloni, E., 2013. Capital structure and innovation: causality and determinants.
Empirica, 40 (1), 111-151.

Baysinger, B.D., Kosnik, R.D., Turk, T.A. 1991. Effects of board and ownership
structure on corporate strategy. Academy of Management Journal, 34(1): 205-214.
http://dx.doi.org/10.2307/256308

Bourgeois, L.J. (1981). On the measurement of organizational slack. Academy of
Management Review, 6(1), 29-39.

Bourgeois, L.J., & Singh, J.V., 1983. Organizational Slack and Political Behavior.

Bradley, S.W., Shepherd, D.A., & Wiklund, J. (2011). The importance of slack for new
organizations facing ‘tough’ environments. Journal of Management Studies, 48(5),
1071-1097.

Chandler, L.L., Scott, E., Stodder, J., & Tworoger, T., (2011). Innovation and
recoverable slack interaction: how does it affect firm performance? Advances in
Business Research, 2(1).

Chari, M.D.R., David, P., Duru, A. and Zhao, Y. (2019), “Bowman’s risk-return
paradox: an agency theory perspective”, Journal of Business Research, Vol. 95, pp.
357-375.

Chattopadhyay, P., Glick, W.H. & Huber, G.P. (2001). Organizational actions in
response to threats and opportunities. Academy of Management Journal, 44(5),
937-955.

Cheng, J., & Kesner, I. (1997). Organizational slack and response to environmental
shifts: the impact of resource allocation patterns. Journal of Management, 23, 1—
18.

Chesbrough, H.W. (2006). The era of open innovation. Managing Innovation and
Change, 127 (3), 34-41.

Chhaochharia, V. & Grinstein, Y. (2009). CEO compensation and board structure.
Journal of Finance, 64(1): 231-261. http://dx.doi.org/10.1111/].1540-
6261.2008.01433.x

Cohen, W.M., & Klepper, S. (1996). A reprise of size and R&D. Economic Journal,
106(437), 925-951.

35
SKRIPSI ORGANIZATIONAL SLACK, INNOVATION ... MONIKA PRADNYA AURELIA W


http://dx.doi.org/10.2307/256308
http://dx.doi.org/10.1111/j.1540-6261.2008.01433.x
http://dx.doi.org/10.1111/j.1540-6261.2008.01433.x

IR-PERPUSTAKAAN UNIVERSITAS AIRLANGGA
36

Cullen, K. (2015). Improving performance in project-based management: synthesizing
strategic theories. International Journal of Productivity and Performance
Management, 64(5), 608-624. doi: 10.1108/1JPPM-02-2014-0031

Cyert, R.M., & March, J.G. (1963). A behavioral theory of the firm. Englewood Cliffs,
NJ: Prentice-Hall.

D'Souza, D.E., & Kulkarni, S.S., 2015. A framework and model for absorptive capacity
in a dynamic multi-firm environment. Int. J. prod. Econ, 167, 50-62.

Daft, R. (1982). Bereaucratic versus non-bereaucratic structure and the process of
innovation and change, in S. Barcharach (ed.) Research in the Sociology of
Organizations, Greenwich, Conn.: JAI, pp.129-66.

Damampour, F., & Evan, W. (1984). Organizational Innovation and Performance: The
Problem of "Organizational Lag". Administrative Science Quarterly, 29(3), 392-
409. doi:10.2307/2393031

Damampour, F. (1991). Organizational Innovation: A Meta-Analysis of Effects of
Determinants and Moderators. The Academy of Management Journal, 34(3), 555-
590. doi: 10.2307/256406

Daniel, F., Lohrke, F.T., Fornaciari, C.J., & Turner, R.A. (2004). Slack resources and
firm performance: a meta-analysis. Journal of Business Research, 57, 565-574.

Davis, G. & Stout, S. (1992). Organization theory and the market for corporate control:
a dynamic analysis of large takeover targets, 1980-1990. Administrative Science
Quarterly, 37(4), 605-633.

Dimick, D.E., & Murray, V.V. (1978). Correlates of substantive policy decisions in
organizations: The case of human resource management. Academy of
Management Journal, 21(4), 611-623.

Duan, Y., Wang, W. & Wei Zhou. (2020). The multiple mediation effect of absorptive
capacity on the organizational slack and innovation performance of high-tech
manufacturing firms: Evidence from Chinese firms. International Journal of
Production ~ Economics:  Volume 229, November 2020, 107754.
https://doi.org/10.1016/j.ijpe.2020.107754

Elbanna, S. (2012). Slack, planning, and organizational performance: evidence from the
Arab Middle East. European Management Review, 9(2), 99-115.

Fama, E. (1980). Agency problem and the theory of the firm. Journal of Political
Economy. 88(2), 288-307.

Finkelstein, S. (1992). Power in top management teams: Dimensions, measurement, and
validation. Academy of Management Journal, 35(3), 505-538.

Finkelstein, S. & Hambrick, D. C. (1996). Strategic leadership: top executives and their
effects on organizations. New York: West Publishing Company.

Finkelstein, S., Hambrick, D. C., & Cannella, A.A. (2009). Strategic leadership: Theory
and research on executives, top management teams, and boards. Oxford
University Press.

SKRIPSI ORGANIZATIONAL SLACK, INNOVATION ... MONIKA PRADNYA AURELIA W


https://doi.org/10.1016/j.ijpe.2020.107754

IR-PERPUSTAKAAN UNIVERSITAS AIRLANGGA
37

Geiger, S. W., & Gashen L., (2002). A multidimensional examination of slack and its
impact on innovation. Journal of Managerial Issues, 14(1), 68-84.

Grant, R.M. (1996). Toward a knowledge-based theory of the firm. Strategic
Management Journal, 17 (S2), 109-122.

Greenhalgh, C., & Rogers. M. (2010). Innovation, Intellectual Property, and Economic
Growth: Princeton University Press.

Greve, H.R. (2003). A behavioral theory of R&D expenditures and innovations:
Evidence from shipbuilding. Academy of Management Journal, 46(6), 685—-702.

Guay, W. (1999). The sensitivity of CEO wealth to equity risk: an analysis of the
magnitude and determinants. Journal of Financial Economics, 53: 43-71.
http://dx.doi.org/10.1016/S0304-405X(99)00016-1

Hage, J. (1974). Reviewed Work: Innovation and Organizations. Administrative Science
Quarterly, 19(2), 272-272. doi:10.2307/2393906

Hamori, M., & Koyuncu, B. (2015). Experience matters? The impact of prior CEO
experience on firm performance. Human Resource Management, 54(1), 23-44.

Hansen, J. (1992). Innovation, firm size and firm age. Small Business Economics, 4(1),
37-44.

Hart, S. 1995. A natural resource-based view of the firm. Academy of Management
Review, 20(4), 874-907.

Herold, D.M., Jayaraman, N., & Narayanaswamy, C.R. (2006). What is the relationship
between organizational slack and innovation? Journal of Managerial Issues, 18,
372-392

Hooley, G. J., Greenley, G. E., Cadogan, J. W., & Fahy, J. (2005). The performance
impact of marketing resources. Journal of Business Research, 58(1), 18-27. doi:
https://doi.org/10.1016/S0148-2963(03)00109-7

Huang, JW., & Li, Y.H. (2012). Slack resources in team learning and project
performance. Journal Business Research, 65 (3), 381-388.

Huddart, S. (1993). The effect of a large shareholder on corporate value. Management
Science, 39(11), 1407-1421.

lyer, D.N., & Miller, K.D. (2008). Performance feedback, slack, and the timing of
acquisitions. Academy of Management Journal, 51, 808-822.

Jansen, J. J., Van Den Bosch, F.A., & Volberda, H.W. (2006). Exploratory innovation,
exploitative innovation, and performance: Effects of organizational antecedents
and environmental moderators. Management Science, 52(11), 1661-1674.

Jensen, M.C. & Meckling, W.H. (1976). Theory of the firm: managerial behavior,
agency cost, and ownership structure. Journal of Financial Economics, 3(4), 305-
360.

SKRIPSI ORGANIZATIONAL SLACK, INNOVATION ... MONIKA PRADNYA AURELIA W


http://dx.doi.org/10.1016/S0304-405X(99)00016-1
https://doi.org/10.1016/S0148-2963(03)00109-7

IR-PERPUSTAKAAN UNIVERSITAS AIRLANGGA
38

Josep, M., Josep, G., Diego, R., & Monica, M., (2018). An empirical analysis of the
curvilinear relationship between slack and firm performance. J. Manag. Contr,
29(3-4), 361-397. https://doi.org/10.1007/s00187-018-0270-4.

Ju, M., & Zhao, H.X. (2009). Behind organizational slack and firm performance in
China: The moderating roles of ownership and competitive intensity. Asia Pacific
Journal of Management, 26(4): 701-717.

Laffranchini, G., & Braun, M., (2014). Slack in family firms: evidence from lItaly
(2006-2010). J. Fam. Bus. Manag. 4(2), 171-193.

Lee, S. (2015). Slack and innovation: Investigating the relationship in Korea. Journal
of Business Research, 68(9), 1895-1905.
https://doi.org/10.1016/j.jbusres.2014.12.009

Leonard-Barton, D. (1995). Wellsprings of knowledge. Boston: Harvard Business
School Press.

Li, L. (2013). The path to Made-in-China: how this was done and future prospects. Int. J.
Prod. Econ., 146 (1), 4-13.

Litschert, R.J. & Bonham, T.W. (1978). A conceptual model of strategy formation.
Academy of Management Review, 3(2), 211-219.

Liu, Y., Chen, YJ.,, & Wang, L.C. 2017. Family Business, innovation and
organizational slack in Taiwan. Asia Pac. J. Manage, 34(1), 193-213.

Lozano, M.B., Martinez, B., & Pindado, J. (2016). Corporate Governance, ownership,
and firm value: drivers of ownership as a good corporate governance mechanism.
Int. Bus. Rev., 25(6), 1333-1343.

Marlin, D. & Geiger, S. W. (2015). A reexamination of the organizational slack and
innovation relationship. Journal of Business Research, 68(12), 2683-2690.
https://doi.org/10.1016/j.jbusres.2015.03.047

Martinez, R.J. & Artz, K. (2006). An examination of firm slack and risk-taking in
regulated and deregulated airlines. Journal of Managerial Issues, 18(1), 11-31.

Mishina, Y., Pollock, T.G., & Porac, J.F. (2004). Are more resources always better for
growth? Resource stickiness in market and product expansion. Strategic
Management Journal, 25, 1179-1197.

Moses, O.D. (1992). Organizational slack and risk-taking behavior: Tests of product
pricing strategy. Journal of Organizational Change Management, 5, 38-54.

Mousa, F.T. & Chowdhury, J. (2014). How does CEO tenure and CEO compensation
influence slack-innovation relationship? Journal of Business Economics and
Management (in press).

Nohria, N., & Gulati, R. (1996). Is slack good or bad for innovation? Academy of
Management Journal, 39(5): 1245-1264.

Okoshi, C.Y., De Lima, E.P., & Costa, S.E. (2019). Performance cause and effect
studies: analyzing high performance manufacturing companies. Int. J. Prod. Econ.,
27-41.

SKRIPSI ORGANIZATIONAL SLACK, INNOVATION ... MONIKA PRADNYA AURELIA W


https://doi.org/10.1007/s00187-018-0270-4
https://doi.org/10.1016/j.jbusres.2014.12.009
https://doi.org/10.1016/j.jbusres.2015.03.047

IR-PERPUSTAKAAN UNIVERSITAS AIRLANGGA
39

Penrose, E. (1995). The Theory of the Growth of the Firm (3 ed.). Oxford: Oxford
University Press.

Peteraf, M.A. (1993). The Cornerstones of Competitive Advantage: A Resource-Based
View. Strategic Management Journal, 14(3), 179-191.

Peterson, S. H., Roberts, D.A., & Dennison, P.E. (2008). Mapping live fuel moisture
with MODIS data: A multiple regression approach. Remote Sensing of
Environment, 112(12), 4272-4284.

Pitelis, C.N. (2007). A behavioral resource-based view of the firm: The synergy of
Cyert and March (1963) and Penrose (1959). Organization Science, 18(3), 478—
490

Schumpeter, J.A. (1983). The Theory of Economic Development: An Inquiry into
Profits, Capital, Credit, Interest, and the Business Cycle: Transaction Books

Sharfman, M. P., Wolf, G., Chase, R.B., & Tansik, D.A. (1988). Antecedents of
Organizational Slack. Academy of Management Review, 13(4), 601-614

Shleifer, A., & Vishny, R. (1997). A Survey of corporate governance. Journal of
Finance, 52, 737-783.

Singh, J. V. (1986). Performance, slack, and risk taking in organizational decision
making. Academy of Management Journal, 29(3), 562-585.

Tan, J., & Peng, M.W. (2003). Organizational slack and firm performance during
economic transitions: two studies from an emerging economy. Strategic
Management Journal, 24, 1249-1263.

Tang, Y., Li, J., & Yang, H. (2015). What | see, what | do: How executive hubris affects
firm innovation. Journal of Management, 41(6), 1698-1723.

Thompson, J. (1967). Organization in action. New York: McGraw-Hill.

Ting, H.I. (2013). CEO turnover and shareholder wealth: Evidence from CEQO power in
Taiwan. Journal of Business Research, 66(12), 2466-2472.

Voss, G.B., Sirdeshmukh, D., & Voss, Z.G. (2008). The effects of slack resources and
environmental threat on product exploration and exploitation. Academy of
Management Journal, 51, 147-164.

Wang, Boya. (2018). Ownership, institutions and firm value: Cross-provincial evidence
from China. Research in International Business and Finance, 44, 547-565.

Wernerfelt, B. (1984). A resource-based view of the firm. Strategic Management
Journal, 5(2), 171-180.

Xiao, C., Wang, Q., Van Donk, D.P., & Taco, V.D.V., (2018). When are stakeholder
pressures effective? An extension of slack resources theory. Int. J. Prod. Econ.,
199, 138-149.

Xie, B., Wallace N Davidson Ill, & Peter J. DaDalt. (2003). Earnings management and
corporate governance: The role of the board and the audit committee. Journal of
Corporate Finance, 9(3), 295-316.

SKRIPSI ORGANIZATIONAL SLACK, INNOVATION ... MONIKA PRADNYA AURELIA W



IR-PERPUSTAKAAN UNIVERSITAS AIRLANGGA
40

Xu, E., Yang H., Quan J.M., & Yuan Lu. (2015). Organizational slack and corporate
social performance: Empirical evidence from China’s public firms. Asia Pacific
Journal of Management, 32(1), 181-198.

SKRIPSI ORGANIZATIONAL SLACK, INNOVATION ... MONIKA PRADNYA AURELIA W



