IR - PERPUSTAKAAN UNIVERSITAS AIRLANGGA

DAFTAR PUSTAKA

Allen, T. D. (2001). Family-Supportive Work Environments: The Role of Organizational
Perceptions.  Journal  of  Vocational Behavior, 58(3), 414-435.
d0i:10.1006/jvbe.2000.1774

Allen, T. D., Golden, T. D., & Shockley, K. M. (2015). How Effective Is Telecommuting?
Assessing the Status of Our Scientific Findings. Psychological Science in the Public
Interest, 16(2), 40-68. doi:10.1177/1529100615593273

Amstad, F. T., Meier, L. L., Fasel, U., Elfering, A., & Semmer, N. K. (2011). A meta-
analysis of work—family conflict and various outcomes with a special emphasis on
cross-domain versus matching-domain relations. Journal of Occupational Health
Psychology, 16(2), 151-169. doi:10.1037/a0022170

Anderson, A.J., Kaplan, S. A., & Vega, R. P. (2014). The impact of telework on emotional
experience: When, and for whom, does telework improve daily affective well-
being? European Journal of Work and Organizational Psychology, 24(6), 882-897.
d0i:10.1080/1359432x.2014.966086

Anderson, S. (2002). Formal Organizational Initiatives and Informal Workplace
Practices: Links to Work—Family Conflict and Job-Related Outcomes. Journal of
Management, 28(6), 787-810. doi:10.1016/s0149-2063(02)00190-3

Bailyn, L. (1993). Breaking the mold: Women, men and time in the new corporate world.
New York: Free Press.

Beauregard, A.T. (2006). Organizational work-home culture and employee well-being:
Direct or indirect links? Paper presented at the Annual Meeting of the Academy of
Management, Atlanta, GA.

Bond, T. j., Thompson, C. A., Galinsky, E. & Prottas, D. (2003). Highlights ofthe 2002
National Study of the Changing Workforce. New York: Families and Work
Institute.

Bragger, J. D., Rodriguez-Srednicki, O., Kutcher, E. J., Indovino, L., & Rosner, E. (2005).
Work-family Conflict, Work-family Culture, and Organizational Citizenship
Behavior Among Teachers. Journal of Business and Psychology, 20(2), 303-324.
doi:10.1007/s10869-005-8266-0

Breaugh, J. A., & Frye, N. K. (2008). Work—Family Conflict: The Importance of Family-
Friendly Employment Practices and Family-Supportive Supervisors. Journal of
Business and Psychology, 22(4), 345-353. doi:10.1007/s10869-008-9081-1

87
SKRIPSI PENGARUH BUDAYA KERJA-KELUARGA.. LINDAF.



IR — PERPUSTAKAAN UNIVERSITAS AIRLANGGA
88

Carlson, D. S., Kacmar, K., & Williams, L. J. (2000). Construction and Initial Validation
of a Multidimensional Measure of Work—Family Conflict. Journal of Vocational
Behavior, 56(2), 249-276. doi:10.1006/jvbe.1999.1713

Carlson, D. S. (1999). Personality and Role Variables as Predictors of Three Forms of
Work-Family Conflict. Journal of Vocational Behavior, 55(2), 236-253.
d0i:10.1006/jvbe.1999.1680

Clark, S. C. (2001). Work Cultures and Work/Family Balance. Journal of Vocational
Behavior, 58(3), 348-365. doi:10.1006/jvbe.2000.1759

Clark, S. C. (2000). Work/Family Border Theory: A New Theory of Work/Family
Balance. Human Relations, 53(6), 747-770. doi:10.1177/0018726700536001

Cramer, D., & Howitt, D. (2004). The SAGE Dictionary of Statistics.
d0i:10.4135/9780857020123

Dikkers, J., Geurts, S., Dulk, L. D., Peper, B., & Kompier, M. (2004). Relations Among
Work-Home Culture, the Utilization of Work-Home Arrangements, and Work-
Home Interference. International Journal of Stress Management, 11(4), 323-345.
doi:10.1037/1072-5245.11.4.323

Dockery, A. M., & Bawa, S. (2018). When two worlds collude: Working from home and
family functioning in Australia. International Labour Review, 157(4), 609-630.
d0i:10.1111/ilr.212119

Duxbury, L., & Halinski, M. (2014). When more is less: An examination of the
relationship between hours in telework and role overload. Work, 48(1), 91-103.
doi:10.3233/wor-141858

Eisenberger, R., Huntington, R., Hutchison, S., & Sowa, D. (1986). Survey of Perceived
Organizational Support. PsycTESTS Dataset. doi:10.1037/t01207-000

Faul, F., Erdfelder, E., Buchner, A., & Lang, A. (2009). Statistical power analyses using
G*Power 3.1: Tests for correlation and regression analyses. Behavior Research
Methods, 41(4), 1149-1160. doi:10.3758/brm.41.4.1149

Felstead, A. (2002). In Work, At Home. doi:10.4324/9780203018965

Foley, S., Hang-Yue, N., & Lui, S. (2005). The Effects of Work Stressors, Perceived
Organizational Support, and Gender on Work-Family Conflict in Hong Kong. Asia
Pacific Journal of Management, 22(3), 237-256. doi:10.1007/s10490-005-3568-3

Frone, M. R., Yardley, J. K., & Markel, K. S. (1997). Developing and Testing an

Integrative Model of the Work—Family Interface. Journal of Vocational Behavior,
50(2), 145-167. doi:10.1006/jvbe.1996.1577

SKRIPSI PENGARUH BUDAYA KERJA-KELUARGA.. LINDAF.



IR — PERPUSTAKAAN UNIVERSITAS AIRLANGGA
89

Frone, M. R., Russell, M., & Cooper, M. L. (1992). Prevalence of work-family conflict:
Are work and family boundaries asymmetrically permeable? Journal of
Organizational Behavior, 13(7), 723-729. doi:10.1002/job.4030130708

Frone, M. R., Yardley, J. K., & Markel, K. S. (1997). Developing and testing an
integrative model of the work—family interface. Journal of Vocational Behavior,
50, 145-167

Frone, M. R. (2000). Work—family conflict and employee psychiatric disorders: The
national comorbidity survey. Journal of Applied Psychology, 85(6), 888-895.
doi:10.1037/0021-9010.85.6.888

Galinsky, E., & Stein, P. J. (1990). The Impact of Human Resource Policies on
Employees. Journal of Family Issues, 11(4), 368-383.
d0i:10.1177/019251390011004002

Galinsky, E., & Stein, P. J. (1990). The Impact of Human Resource Policies on
Employees. Journal of Family Issues, 11(4), 368-383.
d0i:10.1177/019251390011004002

Golden, T. D., Veiga, J. F., & Simsek, Z. (2006). Telecommuting's differential impact on
work-family conflict: Is there no place like home? Journal of Applied Psychology,
91(6), 1340-1350. doi:10.1037/0021-9010.91.6.1340

Grandey, A. A., & Cropanzano, R. (1999). The Conservation of Resources Model Applied
to Work—Family Conflict and Strain. Journal of Vocational Behavior, 54(2), 350-
370. doi:10.1006/jvbe.1998.1666

Grandey, A. A., & Cropanzano, R. (1999). Family Distress Scale. PsycTESTS Dataset.
d0i:10.1037/t10330-000

Gray, M., Hodson, N., & Gordon, G. (1995). Teleworking explained. Wiley.

Greenhaus, J. H., & Beutell, N. J. (1985). Sources of Conflict between Work and Family
Roles. The Academy of Management Review, 10(1), 76. doi:10.2307/258214

Gutek, B. A,, Searle, S., & Klepa, L. (1991). Rational versus gender role explanations for
work-family conflict. Journal of Applied Psychology, 76(4), 560-568.
d0i:10.1037/0021-9010.76.4.560

Helgeson, V. S. (2005). The Psychology of Gender , 2nd edn.Upper Saddle River, NJ:
Pearson.

SKRIPSI PENGARUH BUDAYA KERJA-KELUARGA.. LINDAF.



IR — PERPUSTAKAAN UNIVERSITAS AIRLANGGA
90

Higgins, C. A., Duxbury, L. E., & Irving, R. H. (1992). Work-family conflict in the dual-
career family. Organizational Behavior and Human Decision Processes, 51(1), 51-
75. doi:10.1016/0749-5978(92)90004-q

Izraeli, D., & Bailyn, L. (1996). Breaking the Mold: Women, Men, and Time in the New
Corporate  World.  Administrative ~ Science  Quarterly, 41(2), 314.
d0i:10.2307/2393723

Jahn, E. W., Thompson, C. A., & Kopelman, R. E. (2003). Rationale and construct validity
evidence for a measure of perceived organizational family support (POFS):
Because purported practices may not reflect reality. Community, Work & Family,
6(2), 123-140. doi:10.1080/13668800302545

Kaduk, A., Genadek, K., Kelly, E. L., & Moen, P. (2019). Involuntary vs. voluntary
flexible work: insights for scholars and stakeholders. Community, Work and
Family, 22(4), 412-442. https://doi.org/10.1080/13668803.2019.1616532

Karatepe, O. M., & Kilic, H. (2007). Relationships of supervisor support and conflicts in
the work—family interface with the selected job outcomes of frontline employees.
Tourism Management, 28(1), 238-252. doi:10.1016/j.tourman.2005.12.019

Kim, J. (2018). Workplace Flexibility and Parent—Child Interactions Among Working
Parents in the U.S. Social Indicators Research, 151(2), 427-469.
doi:10.1007/s11205-018-2032-y

Kizza, J. M. (1998). Ethical and Social Issues in Cyberspace. Ethical and Social Issues in
the Information Age, 141-166. doi:10.1007/978-1-4757-2950-4 9

Kossek, E. E., & Lee, K. (2017). Work-Family Conflict and Work-Life Conflict. Oxford
Research Encyclopedia of Business and Management.
d0i:10.1093/acrefore/9780190224851.013.52

Lapierre, L. M., van Steenbergen, E. F., Peeters, M. C. W., & Kluwer, E. S. (2015).
Juggling work and family responsibilities when involuntarily working more from
home: A multiwave study of financial sales professionals. Journal of
Organizational Behavior, 37, 804-822. https://doi.org/10.1002/job.2075

Lewis, S. (1997). 'Family-friendly' employment policies: A route to changing
organizational culture or playing about the margins? Gender, Workand
Organization, 4, 13-23.

Lippe, T. V., & Lippényi, Z. (2018). Beyond Formal Access: Organizational Context,
Working From Home, and Work—Family Conflict of Men and Women in European
Workplaces. Social Indicators Research, 151(2), 383-402. doi:10.1007/s11205-
018-1993-1

SKRIPSI PENGARUH BUDAYA KERJA-KELUARGA.. LINDAF.



IR — PERPUSTAKAAN UNIVERSITAS AIRLANGGA
91

Madsen, S. R. (2003). The effects of home-based teleworking on work-family conflict.
Human Resource Development Quarterly, 14(1), 35-58. doi:10.1002/hrdg.1049

Mccloskey, D. W. (2018). An Examination of the Boundary Between Work and Home
for Knowledge Workers. International Journal of Human Capital and Information
Technology Professionals, 9(3), 25-41. doi:10.4018/ijhcitp.2018070102

Mungkasa, O. (2020). Bekerja Jarak Jauh (Telecommuting): Konsep, Penerapan dan
Pembelajaran. Bappenas Working Papers, 3(1), 1-32. doi:10.47266/bwp.v3il.52

Mungkasa, O. (2020). Bekerja dari Rumah (Working From Home/WFH): Menuju
Tatanan Baru Era Pandemi COVID 19. Jurnal Perencanaan Pembangunan: The
Indonesian ~ Journal  of  Development  Planning, 4(2), 126-150.
doi:10.36574/jpp.v4i2.119

Mustajab, D., Bauw, A., Rasyid, A., Irawan, A., Akbar, M. A., & Hamid, M. A. (2020).
Working From Home Phenomenon As an Effort to Prevent COVID-19 Attacks and
Its Impacts on Work Productivity. TIJAB (The International Journal of Applied
Business), 4(1), 13. doi:10.20473/tijab.v4.i1.2020.13-21

Neuman, Y. (2013). Introduction to Computational Cultural Psychology.
d0i:10.1017/cb09781139198851

Next generation telework: A literature review. (2011). Dept. of Broadband,
Communications and the Digital Economy.

Pallant, J. (2020). SPSS Survival Manual. doi:10.4324/9781003117452

Perlow, L. A. (1995). Putting the Work Back into Work/Family. Group & Organization
Management, 20(2), 227-239. doi:10.1177/1059601195202009

Pustaka lImiah Universitas Padjadjaran. (n.d.). Retrieved from
http://pustaka.unpad.ac.id/archives/135334

Rhoades, L., & Eisenberger, R. (2002). Perceived organizational support: A review of the
literature. Journal of Applied Psychology, 87(4), 698-714. doi:10.1037/0021-
9010.87.4.698

Sarbu, M. (2018). The role of telecommuting for work-family conflict among German
employees.  Research in  Transportation  Economics, 70, 37-51.
doi:10.1016/j.retrec.2018.07.009

Schneider, D., & Harknett, K. (2019). Consequences of routine work-schedule instability

for worker health and well-being. American Sociological Review, 84(1), 82-114.
doi:10.1177/ 0003122418823184

SKRIPSI PENGARUH BUDAYA KERJA-KELUARGA.. LINDAF.


http://pustaka.unpad.ac.id/archives/135334

IR — PERPUSTAKAAN UNIVERSITAS AIRLANGGA
92

Senge, P. M. (1991). The fifth discipline, the art and practice of the learning organization.
Performance Instruction, 30(5), 37-37. doi:10.1002/pfi.4170300510

Shaffera, M. (2001). Struggling for balance amid turbulence on international assignments:
Work—family conflict, support and commitment. Journal of Management, 27(1),
99-121. doi:10.1016/s0149-2063(00)00088-x

Shepherd-Banigan, M., Bell, J. F., Basu, A., Booth-Laforce, C., & Harris, J. R. (2015).
Workplace Stress and Working from Home Influence Depressive Symptoms
Among Employed Women with Young Children. International Journal of
Behavioral Medicine, 23(1), 102-111. doi:10.1007/s12529-015-9482-2

Thomas, L. T., & Ganster, D. C. (1995). Impact of family-supportive work variables on
work-family conflict and strain: A control perspective. Journal of Applied
Psychology, 80(1), 6-15. d0i:10.1037/0021-9010.80.1.6

Thompson, C. A., Beauvais, L. L., & Lyness, K. S. (1999). When Work—Family Benefits
Are Not Enough: The Influence of Work—Family Culture on Benefit Utilization,
Organizational Attachment, and Work—Family Conflict. Journal of Vocational
Behavior, 54(3), 392-415. doi:10.1006/jvbe.1998.1681

Thompson, C. A., Andreassi, J., & Prottas, D. (2005). Work-family culture: Key to
reducing workforce-workplace mismatch?, 117-132.

van der Lippe, T., & Lippényi, Z. (2020). Co-workers working from home and individual
and team performance. New Technology, Work and Employment, 35(1), 60—79.
https://doi.org/10.1111/ntwe.12153

Wang, W., Albert, L., & Sun, Q. (2020). Employee isolation and telecommuter
organizational commitment. Employee Relations: The International Journal, 42(3),
609-625. d0i:10.1108/er-06-2019-0246

Wheatley, D. (2012). Good to be home? Time-use and satisfaction levels among home-

based teleworkers. New Technology, Work and Employment, 27(3), 224-241.
doi:10.1111/j.1468-005x.2012.00289.x

SKRIPSI PENGARUH BUDAYA KERJA-KELUARGA.. LINDAF.





