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Muhammad Madyan <muhammad_madyan@feb.unair.ac.id> 11 Oktober 2021 09.01

Kepada: "Prof. Lee, Jung Wan" <jwlee119@yahoo.com>

Dear Mr./Mrs. Editor
Journal of Asian Finance, Economics and Business (JAFEB)

We hope this email finds you well

We would like to submit our article entitied "The Effect of Family Firms on Dividend Policy: Indonesia Manufacturing

Industry Experience" to the Journal of Asian Finance, Economics and Business (JAFEB). As stated in the journal
website to send manuscripts through e-mail, we send you two attachments: the front page and the article content.

Thank you for your time and consideration, we look forward to your response soon

Best regards,
Muhammad Madyan and team
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1 pesan

Prof. Lee, Jung Wan <jwlee119@yahoo.com> 11 Oktober 2021 10.52

Balas Ke: "Prof. Lee, Jung Wan" <jwlee119@yahoo.com>
Kepada: Muhammad Madyan <muhammad_madyan@feb.unair.ac.id>

Dear Author(s),

Thank you very much for your interest in submitting your research article to Journal of Asian Finance, Economics
and Business (JAFEB).

Editorial Board’s Selection and Revision Invitation Policy (Updated on October 2020): Please note
that Editorial Board of the journal will be very selective, accepting only the articles on the basis of scholarly
merit, research significance, research integrity and complete compliance with the journal style guidelines

(APA). The JAFEB Editorial Board respects and promotes all authors and contributors on the basis of research ability

and experience without considering race, ethnicity, nationality, citizenship, financial means, or any of narrow
frames of reference. From October 2020, all new submissions to the journal are assessed in two stages. The
first hurdle is an editorial screening where we evaluate whether a paper is likely to get through the peer review
process or not. If the Desk Editor does not believe that the submission is suitable for the aims and scope, standards,
and Editorial Board’s selection policy of the journal, then the submission will be rejected at the front stage. Currently
only about 20% of our submissions pass this hurdle. If the Desk Editor finds that the submission is suitable for the
aims and scope, standards, and Editorial Board’s selection policy of the journal then the Desk Editor invites to revise
and restructure the manuscript (in a combined file based on The Journal Template attached below) and resubmit
a revised manuscript for further consideration of the Desk Editor. The submissions we decide to take forward for
the peer review process fully need to be well structured, well written, good presentation of English, firmly
anchored in existing academic literature, and complete compliance with the journal style guide and
template. The same rules will be strictly applied for all new submissions.

Conformity to the JAFEB Style Guides and Checklist of Manuscript (Very Important ltems): In particular, the
following must be addressed and met the requirements and guidelines:

1. Abstract: Abstract must adhere to the following: A concise and factual abstract is required. Please rewrite
abstract to reach about 200 words in total for this purpose from current 139 words in your case. The abstract
should describe the following items in order of: 1) the purpose of the research (The study aims to investigate..., 2)
data, materials, and methodology (This study employs samples/survey data/time series data of ....), 3) the results
(The results show/reveal that ...... ), and 4) major findings (The findings of this study suggest that ..., in

an unstructured manner. An abstract is often presented separately from the article, so it must be able to stand
alone.

Please submit the following documents for further process:

1) a signed JAFEB(APC)-Submission-Consent-Form-20210815R (The form MUST be fully filled. see attached),
2) a signed JAFEB(APC)-Revision-Report-Form-20210815R (The form MUST be fully filled. see attached),

3) a revised manuscript in the attached JAFEB(APC)-Manuscript-Template-20210815R (The attached template
MUST be STRICTLY followed) as soon as possible (within next 5 days), but not later than October 16, 2021
(Seoul, Korea) at the latest for possible publication in JAFEB Volume 8 Issue 12, December 30, 2021, directly

to Editor-in-Chief Prof. Jung Wan LEE at Email: jwlee119@Yahoo.com.

Thank you for your interest in and support for success of the journal.

Jung Wan LEE, Ph.D.
Editor-in-Chief
Journal of Asian Finance, Economics and Business (JAFEB)

Professor Lee, Jung Wan (Lee, J.W.) Ph.D.

School of International Economics and Trade

Anhui University of Finance and Economics (AUFE)

962 Caoshan Road, Bengbu City, Anhui Province, China 233030
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Editor-in-Chief
Journal of Asian Finance, Economics and Business (JAFEB)
Email: jungwan.lee@aufe.edu.cn; jwlee119@yahoo.com
Skype ID: jungwan.lee
WeChat ID: Leejungwanl119
ORCID Link: http://orcid.org/0000-0002-8885-6385
Clarivate Analytics Publons: https://publons.com/researcher/1651430/jung-wan-lee/
SCOPUS Author Link: https://www.scopus.com/authid/detail.uri?authorld=27170463900
MENDELEY Author Link: https://www.mendeley.com/profiles/jung-wan-lee/?viewAsOther=true
ResearchGate Link: https://www.researchgate.net/profile/dJung_Wan_Lee
SSRN Author Link: https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=1904784
Google Scholars Link: https://scholar.google.com/citations?user=0OdDd964AAAAJ&hl=en&oi=ao
Personal Homepage: http://www.supermanlee.com

On Monday, October 11, 2021, 11:01:53 AM GMT+9, Muhammad Madyan <muhammad_madyan@feb.unair.ac.id>
wrote:

Dear Mr./Mrs. Editor
Journal of Asian Finance, Economics and Business (JAFEB)

We hope this email finds you well

We would like to submit our article entitled "The Effect of Family Firms on Dividend Policy: Indonesia Manufacturing
Industry Experience" to the Journal of Asian Finance, Economics and Business (JAFEB). As stated in the journal
website to send manuscripts through e-mail, we send you two attachments: the front page and the article content.

Thank you for your time and consideration, we look forward to your response soon

Best regards,
Muhammad Madyan and team
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Corresponding Author Contact Information

FAMILY NAME/
SURNAME/
LAST NAME

Given name/

Madyan First Name Muhammad

Job title/Dept./
College/University

Professor / Department of Management / Universitas Airlangga

Affiliation’s Postal
Address
(MUST Zip code)

Kampus C Unair, JI. Dr. Ir. H. Soekarno, Kota Surabaya, Jawa Timur 60115, Indonesia
Postal ZIP Code 60115

E-mail
(MUST 2 Emails)

(Prior)

muhammad_madyan@feb.unair.ac.id Tel. | +62 8113304171
(Alternate) Fax
muhammadmadyan@gmail.com

Article Publication Charge (APC) and Fees

Manuscript Title

Familial Links, CEO Demographic Characters, and Dividend Policy: Evidence from Indonesia

Number of authors

JAFEB Volume 8 Issue 12,
December 30, 2021

Publication Date

5 (five) (Est.)

Article Publication
Charge (APC)
(USD500.00 per
article)

(Korean local
currency 600,000
won)

APC is due when a manuscript has been accepted for publication. The corresponding author
of the article is responsible for arranging the payment of APC based on an official invoice.
* The cost of APC is very often assumed either by the organization funding the research
published in the article, or by the institution at which the author is employed or by the author
oneself.
** The Journal of Asian Finance, Economics and Business (JAFEB) is an Open Access journal
distributed under the terms of the Creative Commons Attribution Non-Commercial License
(https://creativecommons.org/licenses/by-nc/4.0/) which permits unrestricted non-commercial
use, distribution, and reproduction in any medium, provided the original work is properly cited.
This is an Open Access journal accessible for free on the Internet. Copyright of the article after
publication transfers and belongs to the Author(s). Therefore, online publication and an
electronic file are final, which it shall be downloadable from the Journal’s Website (Archive).
***[Important: After the external reviews having completed if the paper gets accepted in favor
of publication on the journal then an official invoice of APC will be followed. Based on the
invoice the author should make a payment for APC. Before the paper gets accepted for
publication, any payments or early payments do NOT count any credits toward its acceptance
for possible publication.]

Offprints
Subscription
(USD200.00 per
issue)

[ if the corresponding author wants to receive a printed hard copy of the journal issue by First Class
international mail, it is required to subscribe the journal on the basis of USD200.00 per issue from the
Offprint Publishers. The subscription fee includes mailing service fee. If you must have a printed hard
copy of the journal, please tick/mark on the checkbox.

Payment Options

1) with a Credit Card through the KODISAJOURNALS e-Payment System

The KODISA JOURNALS e-Payment System will be provided upon request (Visa or Master only is
acceptable). It is an official account of Korea Distribution Science Association (KODISA), the Publisher.
*KODISA does not accept any payments of APC via PayPal.
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Beneficiary Name: Korea Distribution Science Association

Address: 2463-4 Shinheung-Dong Sujeong-Gu Seongnam-City, Gyeonggi-Do, South Korea
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SWIFT Code: KOEXKRSEXXX

Bank Address (Head Office): 35 Eulji-ro, Jung-gu, Seoul, Korea

Journal Submission Declaration Statement
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I I, the undersigned, hereby attest and confirm:
1. That the manuscript has no actual or potential conflict of interest or any perception of influence with any organization or
party, whether individual or group, including but not limited to any financial, personal or otherwise, within three years
from the date of submission of work;
2. That this manuscript has not been published previously, that it is not under consideration for publication elsewhere, and
that the manuscript is not being simultaneously submitted elsewhere;

’ 3. That! grant to KODISA, upon acceptance by the editor for publication In the journal, the exclusive right and license to
publish, distribute, and otherwise disseminate the contents of the manuscript in any manner, including but not limited to
the nght to sub-license appropriate publishing or distribution rights, the material in the article in or through any media

' format, whether printed, electronic, online, CD-ROM, microfiche or otherwise;

‘ 4. That | will follow the highest standards of publication ethics and the Code of Conduct of KODISA journals,
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Signature
Dute o (4 Oklober 3011

l JAFEB and KODISA Journals Editorial Board



JAFEB Manuscript Revision Report Form

Journal of Asian Finance, Economics and Business (JAFEB)

Print ISSN: 2288-4637 Online ISSN: 2288-4645

[Important Note: Thank you very much for submitting your research article to Journal of Asian
Finance, Economics and Business (JAFEB). All new submissions to the journal are assessed in
two stages. The first hurdle is an editorial screening where we evaluate whether a paper is likely to
get through the peer review process or not. If the Desk Editor finds that the submission is suitable for
the aims and scope, standards, and Editorial Board’s selection policy of the journal then the Desk
Editor invites to revise and structure the manuscript in a consolidated file (one file with authors’
information) based on the journal template and resubmit a revised manuscript for further
consideration of the Desk Editor. Please be noted that only about 20% of our submissions pass this
hurdle. This revision opportunity is your case. The submissions we decide to take forward for the
peer review process need to be well structured, well written, firmly anchored in existing
academic literature, and complete compliance with the revision request and template. Only
after careful consideration by the Desk Editor based on the editorial grounds, the Desk Editor will
selectively send the paper out to external peer reviewers. In particular, the following must be
addressed and met the requirements and guidelines:

Manuscript Title Familial Links, CEO Demographic Characters, and Dividend Policy: Evidence from Indonesia

Corresponding
Author’s Name and
Contact Details

Muhammad MADYAN
Email: muhammad_madyan@feb.unair.ac.id

Responses and Comments or Rebuttals
[The author(s) MUST provide some answers for
EACH item]

Editor’s Requirements and Recommendations
[Ten Golden Rules of JAFEB Manuscripts]

S1. Page Setting

Please set up Default Page Layout: Page Columns in One
column, Page Size in Letter size (8.5 x 11 inch). NO A4
size, Page Orientation in Portrait, Page Margins Top (1
inch) Bottom (1 inch) Left (0.8 inch) Right (0.75 inch).
Please set up Default Paragraph panel: Tabs stop 0.5 inch
left for each paragraph, Line Spacing in Single line (before
0 and after 0 spacing shapped), Alignment in Justified
alignment, Outline Level in Body text.

Please set up Default Font panel: We have revised the page setting accordingly
For Headings and Subheadings: Font in Times New
Roman, Font Size in 12 size and Bold, Capitalize Each
Word

For Main Text: Font in Times New Roman, Font Size in
12 size

For Tables and Appendixes: Font in Arial, Font Size in 9
size (8 minimum)

Please do not apply any style for Headings and body text
for the entire document

S2. Author’s Name Presentation by APA

The authors’ full name must be appeared in order of First

name, Given name (if any), and LAST NAME (=FAMILY

NAME = SURNAME) for its indexing purpose correctly

according to the APA format. Please indicate the authors’

SURNAME (FAMILY NAME) in ALL CAPITAL letters.

For example, Prof. Lee Jung Wan in the Asian name|We have revised the author’s name presentation

format (i.e., Jung Wan Lee in a U.S. form) should be|by APA Style 6" edition, and cross checked with

indicated as Jung Wan LEE; accordingly, [Jung Wan LEE] | Mendeley

will be indexed as of [Lee, J. W.] in Clarivate Analytics'

Web of Science and Scopus).

Lee, JW., & Xuan, Y. (2019). Effects of Technology and
Innovation Management and Total Factor Productivity
on the Economic Growth of China. Journal of Asian
Finance, Economics and Business, 6(2), 63-73.
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https://doi.org/10.13106/jafeb.2019.vol6.n02.63

Another example, Professors Ha Hong Hanh and Nguyen

Huu Anh in the Asian name format should be indicated as

Hanh Hong HA, Anh Huu NGUYEN; accordingly the two

names will be indexed as of [Ha, H. H.; Nguyen, A. H.].

Ha, H. H., & Nguyen, A. H. (2020). Determinants of
voluntary audit of small and medium sized enterprises:
Evidence from Vietnam. Journal of Asian Finance,
Economics and Business, 7(5), 41-50.
https://doi.org/10.13106/jafeb.2020.vol7.n05.041

[Important! Single name author]

There are many cases of a single name from Indonesia and
India and others. However, JAFEB articles adopt APA
style format in references and citations and also
indexing purpose in Web of Science and Scopus etc.

For this purpose, all names must be presented at least two
words (if the full name is “Thomson”, i.e., T.
THOMSON or Thomson THOMSON) so that this
format will be indexed as "Thomson, T." in Scopus
and Web of Science.

It is such a pity that we have to adopt the APA format
inevitably and keep consistency of the name format to
promote large readership across international academic
community. In conclusion, for publication purpose the
two name format will be used.

S3. Self-Citation Restriction Policy

The self-citation refers to when an author refers to the
previous works written by him/her alone or in
co-authorship and cites them. Self-cites are used to
compare current results of the research with earlier
findings when continuing to study the same subject. It
seems that the only reasonable solution for the issues of
self-plagiarism, research integrity, and originality is to
limit the amount of self-citations. JAFEB Self-Citation
Restriction Policy regulates that the self-citation level
should not exceed 10% for authors and 20% for
co-authors together and 15% for JAFEB. Please
rewrite and remove any outnumbered self-citations, if
any corrections required in your case.

If the reference checker (software) finds that the
author(s) break the rules, then the manuscript will be
automatically rejected by the Desk Editor without
further review.

We have not used any self-citation in the
manuscript

1. JAFEB Engagement:

If the literature current, relevant, and broad enough to set
the context for the research, you should engage with the
style and the discussions published in JAFEB. The work in
the journal evolved considerably as you can see on JAFEB
Archive. To fully contribute to the subject, you will need
to engage with JAFEB. To do so: you should include at
least 3 - 5 relevant references in JAFEB. Your paper
should reflect the cutting edge thinking of relevant
literature in JAFEB.

If the manuscript does not include at least THREE
citations/references from JAFEB, the manuscript
would be stopped/rejected by the Desk Editor without
further review.

We have revised and incorporated 3 (three) articles
from JAFEB, which are:
https://doi:10.13106/jafeb.2021.vol8.n04.0317
https://doi:10.13106/jafeb.2020.vol7.n011.291
https://doi:10.13106/jafeb.2021.v018.n06.0071

2. Abstract

Abstract must adhere to the following: A concise and
factual abstract is required. Please rewrite abstract to
reach about 200 words in total for this purpose. The
abstract should describe the following items in order of:
1) the purpose of the research (for example. The study

We have revised the abstract to be amounted to
200 words from the previous 139 words in the
Editor’s email
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investigates/examines..., but NO research background
statements/problem statements at the beginning), 2) data,
materials, and methodology (for example. This study
employs samples/survey data/time series data of ....), 3)
the results (for example, The results show/reveal that
...... ), and 4) major findings (for example, The findings
of this study suggest that ..., but NO
suggestions/recommendations/implications) in an
unstructured manner. An abstract is often presented
separately from the article, so it must be able to stand
alone. Please provide abstract to reach about 200 (197 ~
203) words in total.

If the word counter (software) finds more than 5%
deviation, the manuscript will be rejected by the Desk
Editor without further review.

3. Keywords:

Please provide Maximum of 5 keywords, separated by
comma (,)

It is crucial to the appropriate indexing of the papers are to
be given. e.g., Financial Economics, Emerging Markets,
Technology Acceptance Model

We used 4 (four) keywords in the manuscript

4. JEL Classification Code:

Please provide 3-5 JEL classification codes, separated
by comma (,)

These codes will be used for indexing purposes.

We used 3 (three) JEL classification code in the
manuscript

5. No Footnotes, but Endnotes Acceptable:

JAFEB does not accept Footnotes due to technical
problems of online XML publication. Please convert all
footnotes to endnotes, otherwise please incorporate all
footnotes into text at its best.

We have not used any footnotes and/or endnotes

6. Word Count:

While no maximum length for manuscripts is prescribed,
authors are encouraged to write concisely and clearly. As a
guide, short communications should be between 3000 —
5000 words and regular articles should be between 5,000
- 7,000 wordsin length. However, any of full papers
should be NO longer than 10 pages in a final print
and NO more than 8000 words in total, with all
inclusive.

If the word counter (software) finds more than 5%
deviation, the manuscript would be stopped/rejected by
the Desk Editor without further review.

Our manuscript has an approximate 6728 words

7. Tables and Figures:

JAFEB accepts Tables/Figures created by the author’s
own work only. Number Tables/Figures consecutively in
accordance with their appearance in the text. Tables must
be adjustable. Avoid vertical rules. Extremely large
tables that take more than one page print are NOT
acceptable. Be sparing in the use of tables and ensure that
the data presented in tables do not duplicate results
described elsewhere in the article.

A paper in JAFEB from now on may include a maximum
of six (6) tables/figures/appendixes in total.

In particular, JAFEB does not accept any figures/artworks
borrowed from others (i.e. output of AMQOS, charts and
reports of Statistics Agency’s), if not created by the
author’s own work.

*Please make sure to provide much details of the Table (of
hypothesis test results) with coefficient information,
t-statistics, and significance symbol, for example: Note: *,
p-value < 0.1; **, p-value < 0.05; ***, p-value < 0.001.
Significant at the 0.05 level.

We have revised the table formatting, and we
swapped a paragraph before the table to better
incorporate with the JAFEB manuscript format




If the Desk Editor finds any outsizes, the manuscript
will be stopped/rejected by the Desk Editor without
further review.

8. Citation and Reference Style Guides:

Authors are expected to adhere to the guidelines of APA
6hor 7" edition  (American  Psychological
Association). Please  provide  full  information  of
publications complying with the APA citation and
reference styles.

Please ensure that every reference cited in the text is
also present in the reference list (and vice versa).

If the reference checker (software) finds more than
THREE unmatched citations/references, then the
manuscript will be automatically rejected by the Desk
Editor without further review.

[Important! Please translate all references in local
languages (i.e. Vietnamese, Indonesian, Malay, Thai,
Pakistani, Arabic, Russian, Ukrainian) into English
(through Google translator or Al translators) according to
APA style guide at its best.

If any references are not translated to English, then the

manuscript will be automatically rejected by the Desk
Editor without further review. HAFEENBUBNERESHEN
In particular, all citations in the text should refer to: Two
authors: list all authors’ surname (family names) with
Lee and Nguyen (2020) in the text or (Lee & Nguyen,

2020) in parentheses separating the two authors and the
year of publication.

Journals: Lee, J. W., & Nguyen, A. H. (2020). Citations
and reference style guides of APA 6th edition and
Asian names. Journal of Asian Finance, Economics and
Business, 7(1), 2-4,
https://doi.org/10.13106/jafeb.2020.vol7.nol1.2

Book (ISBN): Greenberg, P. (2001). CRM at the Speed of
Light (5th ed.). Emeryville, CA: Lycos Press.

Edited book: Burton, R. R. (1982). Diagnosing bugs in a
simple procedure skill. In: D. H. Sleeman, & J. S.
Brown (Eds.), Intelligent Tutoring
Systems (pp.120-135), London, UK: Academic Press.

Conference proceedings: Lee, J. W., & Kim, Y. E.
(2017). Green distribution and its economic impact on
the distribution industry. In: Proceedings of the Second
International Conference of KODISA (pp.12-32). Ho
Chi Minh City, Vietnam, July 6-8. Seoul, Korea:
KODISA Publishing.

Internet resources: Kim, D. H., & Youn, M. K. (2012).
What is about distribution knowledge, research, and
journal?. KODISA Newsletter. Retrieved October 30,
2019 (actual access date),
from http://kodisa.org/ index.php?mid=Conferences
&document_srl =8862.

We have revised the citation and reference style by
APA Style 6" edition, and cross checked with
Mendeley

Journal Revision Submission Declaration Statement
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| 1. That the manuscript has no actual or potential conflict of interest or any perception of influence with any organization or
party, whether individual or group, including but not imited to any financial, personal or otherwise, within three years
from the date of submission of work;

l 2. That this manuscript has not been published previously, that it Is not under consideration for publication elsewhere, and
that the manuscript is not being simultaneously submitted elsewhere;

‘ 3. That!grant to KODISA, upon acceptance by the editor for publication in the journal, the exclusive right and license to
publish, distribute, and otherwise disseminate the contents of the manuscript In any manner, including but not limited to
the right to sub-license appropriate publishing or distribution rights, the material in the article In or through any media

‘ format, whether printed, electronic, online, CD-ROM, microfiche or otherwise;

| 4. That 1 will follow the highest standards of publication ethics and the Code of Conduct of KODISA journals.

| Name of C r_Mubommad Madyan

Signature
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JAFEB and KODISA Journals Editorial Board J
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Prof. Lee, Jung Wan <jwlee119@yahoo.com> 17 Oktober 2021 10.04
Balas Ke: "Prof. Lee, Jung Wan" <jwlee119@yahoo.com>
Kepada: Muhammad Madyan <muhammad_madyan@feb.unair.ac.id>

Dear Author(s),

We hereby confirm that we have received a signed JAFEB(APC)-Submission-Consent-Form, a signed JAFEB-
Manuscript-Revision-Report-Form and a revised research article titled “The Relationship between Family
Ownership, CEO Demographic Characteristics and Dividend Policy: Evidence from Indonesia" to the Journal
of Asian Finance, Economics and Business (JAFEB).

We have read the paper and we find that the topic is very interesting and the manuscript showcases commendable
research integrity. We also find your article provides academic merit and meets the current editorial considerations
and the aims and scope of the journal, JAFEB.

Your article will now go through our external review process and Editorial Executive Board's content selection
process to determine if it is accepted in its current form or required further revisions in which case it will be subject to
external expert reviews.

We expect to inform you the outcome of external reviews within next 2 to 4 weeks.

Thank you for supporting the journal.

Jung Wan LEE, Ph.D.
Editor-in-Chief
Journal of Asian Finance, Economics and Business (JAFEB)

Professor Lee, Jung Wan (Lee, J.W.) Ph.D.

School of International Economics and Trade

Anhui University of Finance and Economics (AUFE)

962 Caoshan Road, Bengbu City, Anhui Province, China 233030
RHMEKRS | ZHGERFHERT

RHEHETELLK62S

Editor-in-Chief

Journal of Asian Finance, Economics and Business (JAFEB)

Email: jungwan.lee@aufe.edu.cn; jwlee119@yahoo.com

Skype ID: jungwan.lee

WeChat ID: Leejungwanl119

ORCID Link: http://orcid.org/0000-0002-8885-6385

Clarivate Analytics Publons: https://publons.com/researcher/1651430/jung-wan-lee/

SCOPUS Author Link: https://www.scopus.com/authid/detail.uri?authorld=27170463900
MENDELEY Author Link: https://www.mendeley.com/profiles/jung-wan-lee/?viewAsOther=true
ResearchGate Link: https://www.researchgate.net/profile/Jung_Wan_Lee

SSRN Author Link: https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=1904784
Google Scholars Link: https://scholar.google.com/citations?user=0dDd964AAAAJ&hl=en&oi=ao
Personal Homepage: http://www.supermanlee.com

On Saturday, October 16, 2021, 12:16:11 AM GMT+9, Muhammad Madyan <muhammad_madyan@feb.unair.ac.id>
wrote:

Dear Prof. Jung Wan Lee
Editor-in-Chief
Journal of Asian Finance, Economics and Business (JAFEB)

We are grateful for your quick and detailed response
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With this reply, we would like to submit the required revisions for our article. We also add a missing equation which
somehow missing in our prior submission and swapped a paragraph with a table to better incorporate with spaces in
the template of JAFEB, we hope this would not become a problem in the revision which stated about 5% deviation.
Thank you very much, we look forward to your response soon

Best regards,
Muhammad Madyan and team
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Congrats! and Publishing Agreement Form JAFEB-APC020 Vol.8 No.12 December
2021 Publication

2 pesan

Prof. Lee, Jung Wan <jwlee119@yahoo.com> 23 Oktober 2021 20.46
Balas Ke: "Prof. Lee, Jung Wan" <jwlee119@yahoo.com>

Kepada: "muhammad_madyan@feb.unair.ac.id" <muhammad_madyan@feb.unair.ac.id>,
"wulanrahmadanisetiawan@gmail.com" <wulanrahmadanisetiawan@gmail.com>, "rahmat.heru@feb.unair.ac.id"
<rahmat.heru@feb.unair.ac.id>, "moch.ali.fudin-2014@feb.unair.ac.id" <moch.ali.fudin-2014@feb.unair.ac.id>,
"hasbiashs13@gmail.com" <hasbiashs13@gmail.com>

Dear Author(s),

Thank you for submitting a signed JAFEB(APC)-Submission-Consent-Form, a signed Manuscript-Revision-
Report-Form and having completed revision of the manuscript meeting an acceptable standard for publication in
the Journal of Asian Finance, Economics and Business (JAFEB). We have now received the comments and

recommendations about content selection from the Journal’s Editorial Executive Board and External Peer Review
Board.

First, Congratulations! The Editorial Executive Board voted on your revised manuscript in favor of publication
and the article has been “Accepted” in its current form for publication in the Journal of Asian Finance,
Economics and Business (JAFEB: ISSN 2288-4637, e-ISSN 2288-4645). From now on your article will be
moving forward to the production pipeline with a typesetter so that your article will be published and printed

in JAFEB Volume 8 Issue 12 on the date of December 30, 2021 at the latest with DOI information and printed in
hard copy.

Second, Attached is a Copy Edited Proof of your article. The purpose of this email communication at this time
point is for you to make any corrections in its final stage of the production. Please check carefully the Copy
Edited Proof and mark all corrections directly at the approprlate pIace in the Copy Edlted Proof (e g., for addltlon
or new changes please mark in all red; ,
tryettow by using word-functions in the Copy Edlted f|Ie attached) As a general note, your manuscript has been
corrected and edited to comply with the journal style and format and to improve English expression, if necessary,
by our English editor. Please read the entire document carefully with this in mind. Please do NOT change the
format and style at this time point. A typesetter of production team of JAFEB will do the final work. In
particular, please check the followings carefully:

1) Check the accuracy of key items such as the title, authors’ full name (must be appeared in order of Given
name (=First name) and FAMILY NAME (=SURNAME, LAST NAME) for its indexing purpose correctly according to
the APA format. Please indicate the authors’ FAMILY NAME (=SURNAME, LAST NAME) in ALL CAPITAL letters.
For example, Prof. Lee Jung Wan in the Asian name format (i.e., Jung Wan LEE in a US form) should be
indicated as Jung Wan LEE; accordingly, [Jung Wan LEE] will be indexed as of [Lee, J. W.] in Clarivate
Analytics' Web of Science and Scopus).

2) Check the acknowledgements or any disclosure statements in place, if any

3) [Important! Check carefully citations in the text and reference information. Per missing or incorrect citations
and references, please provide citations in text correctly and full publication information at references
complying with the APA format [If your article contains the Editor’s comments with highlighted in Yellow,
this issue MUST be resolved before publication. If any, your publication still requires Editor-in-Chief’s final
approval. Otherwise, your publication will be postponed until the issue has been resolved]. Otherwise,
delete it (in this case, please make it according to the proof editing instructions above).

Third, Article Publication Charge (APC):_JAFEB is an Open Access journal accessible for free on the Internet.
To cover article publication costs, the journal depends on APC (US dollar $500 or Korean currency 600,000
Won) per article so that APC is mandatory. For this reason, please be noted that you are receiving an official
invoice of USD500.00 as for APC for your accepted article. Only after we have received a payment of APC at
the Publisher’s bank account, we can confirm that your article will be surely published in due

course. When we have received the proof or evidence of the APC payment and when we have verified your
payment of APC at the Publisher’s bank, then we will issue an official acceptance letter and an official
receipt for your reimbursement/administrative purpose from your institution/research supporter. Please
note that if the Publisher does not confirm that the APC has been received at their end by the due date or a
delayed payment, then the publication of your article would be postponed to a next issue, or your article will be a
hold-up list until a payment of APC to be completed. [Important: There are no refunds for paid APCs whether the
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article has withdrawn, cancelled, or removed even before its publication and after its publication. The paid APCs
are non-refundable. Absolutely no refunds will be granted for the withdrawn, the cancellation, or the removal due
to authors’ failure to comply with the basic rules and ethics of publication. There is no exception to this rule.]

Please submit the following THREE documents for further process:

1) a signed Journal Publishing Agreement Form (see attached),

2) a Copy Edited Proof with corrections (Please mark all corrections in Red), if any in an MS-Word
document (Please make best use of the attached)

3) APC payment proof/evidence/bank wire telex copy

Please return a Corrected Proof and a signed Publishing-Agreement-Form as soon as possible (within 72
hours), but not later than October 30, 2021 KST (Seoul, Korea time) for publication in JAFEB Volume 8 Issue
12, December 30, 2021, directly to Editor-in-Chief Prof. Lee, Jung Wan at jwlee119@Yahoo.com. [Please note
that if the two documents and APC payment evidence are not submitted by November 01, 2021 at the

latest, then the publication of your paper will be cancelled, otherwise it may be rescheduled to a next issue in
due course due to the production schedule of this issue].

Thank you for your interest and support for the journal.

Jung Wan LEE, Ph.D.
Editor-in-Chief
Journal of Asian Finance, Economics and Business (JAFEB)

Professor Lee, Jung Wan (Lee, J.W.) Ph.D.

School of International Economics and Trade

Anhui University of Finance and Economics (AUFE)

962 Caoshan Road, Bengbu City, Anhui Province, China 233030
RHMEKRT/ZHGERFHERT

RHEHETE K625

Editor-in-Chief

Journal of Asian Finance, Economics and Business (JAFEB)

Email: jungwan.lee@aufe.edu.cn; jwlee119@yahoo.com

Skype ID: jungwan.lee

WeChat ID: Leejungwanl119

ORCID Link: http://orcid.org/0000-0002-8885-6385

Clarivate Analytics Publons: https://publons.com/researcher/1651430/jung-wan-lee/

SCOPUS Author Link: https://www.scopus.com/authid/detail.uri?authorld=27170463900
MENDELEY Author Link: https://www.mendeley.com/profiles/jung-wan-lee/?viewAsOther=true
ResearchGate Link: https://www.researchgate.net/profile/Jung_Wan_Lee

SSRN Author Link: https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=1904784
Google Scholars Link: https://scholar.google.com/citations?user=0dDd964AAAAJ&hl=en&oi=ao
Personal Homepage: http://www.supermanlee.com
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@ JAFEB_Publishing_Agreement_Form.doc
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Muhammad Madyan <muhammad_madyan@feb.unair.ac.id> 25 Oktober 2021 14.47

Kepada: "Prof. Lee, Jung Wan" <jwlee119@yahoo.com>

Dear Prof. Jung Wan Lee
Editor-in-Chief
Journal of Asian Finance, Economics and Business (JAFEB)

We thank you for the quick and detailed response and the opportunity given to us to be able to publish our article in
the "Journal of Asian Finance, Economics and Business (JAFEB)"
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With this reply, we would like to submit :

1) a signed Journal Publishing Agreement Form

2) a Copy Edited Proof with corrections

3) APC payment proof/evidence/bank wire telex copy

Thank you very much, we look forward to your response soon

Best regards,
Muhammad Madyan and team
[Kutipan teks disembunyikan]
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ﬂ JAFEB_Publishing_Agreement_Form.pdf
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Muhammad Madyan <muhammad_madyan@feb.unair.ac.id> 25 Oktober 2021 14.47
Kepada: "Prof. Lee, Jung Wan" <jwlee119@yahoo.com>

Dear Prof. Jung Wan Lee
Editor-in-Chief
Journal of Asian Finance, Economics and Business (JAFEB)

We thank you for the quick and detailed response and the opportunity given to us to be able to publish our article in
the "Journal of Asian Finance, Economics and Business (JAFEB)"

With this reply, we would like to submit :

1) a signed Journal Publishing Agreement Form

2) a Copy Edited Proof with corrections

3) APC payment proof/evidence/bank wire telex copy

Thank you very much, we look forward to your response soon

Best regards,
Muhammad Madyan and team
[Kutipan teks disembunyikan]

3 lampiran

@ APCO020 - biz[Indonesia]MuhammadMADYAN_revised.docx
70K

) INVOICE-2021-V8N12-JAFEB-APC020-Muhammad MADYAN-signed.pdf
158K
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INVOICE NUMBER: 2021-V8N12-JAFEB-APC020
INVOICE DATE: October 23, 2021 DUE DATE: October 30, 2021
INVOICE ISSUER: INVOICE RECIPIENT:
Korea Distribution Science Association Muhammad MADY AN
[KODISA] First Author and Corresponding Author,
Tax Registration Number: 129-82-07896 Professor, Department of Management,
Postal Address: Hanshin Officetel Suite 1030, Faculty of Economics and Business,
2463-4 Shinheung-Dong Sujeong-Gu Universitas Airlangga,
Seongnam-City, Gyeonggi-Do, Korea Indonesia. [Postal Address: Kampus C Unair, JI.
(Zip Code 461-720) Dr. Ir. H. Soekarno, Kota Surabaya, Jawa Timur
Tel: +82 31 740 7292 60115, Indonesia]
Email: kodisajournals@gmail.com Email: muhammad_madyan@feb.unair.ac.id
DESCRIPTION OF PAYMENT:

. . Pricein | Amount in
Ne Description of Work (Services) Number Unit USD USD

For publication in JAFEB Volume 8 Issue 12, .
December 30, 2021 1 article 500.00 500.00

The Relationship between Family Ownership, CEO Demographic Characteristics and Dividend
Policy: Evidence from Indonesia

Taxes and other charges 0
Total (with all inclusive) 500.00
Total US$ 500 (Five Hundred US dollars only) _

1

PAYMENT METHOD: Bank Wire Transfer

Beneficiary Name: Korea Distribution Science Association

Beneficiary Address: Hanshin Officetel Suite 1030, 2463-4 Shinheung-Dong Sujeong-Gu
Seongnam-City, Gyeonggi-Do, Korea (461-720) Tel: +82 31 740 7292

Beneficiary Bank Account Number: 470-910003-56304 [14 digits]

Bank Name: KEB HANA BANK

SWIFT Code: KOEX KRSE XXX

Bank Address (Head Office): 35 Eulji-Ro, Jung-Gu, Seoul, Korea

This invoice entitles that the Publisher of the Journal of Asian Finance, Economics and
Business (JAFEB: ISSN 2288-4637, e-ISSN 2288-4645), Korea Distribution Science Association
(KODISA) requests for the invoice recipient above to make a payment of Article Publication
Charge (APC) in JAFEB indicated above and authorizes our bank to receive the payment.
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9KODISA

Korea Distribution Science Associaton

Korea Distribution Science Association (KODISA) [Tax Registration Number 129-82-07896]

Hanshin Officetel Suite 1030, 2463-4 Shinheung-Dong Sujeong-Gu, Seongnam-City, Gyeonggi-Do, KOREA (Zip
Code 461-720) Tel: +82-31-740-7292 Fax: +82-31-740-7361 E-mail: kodisajournals@daum.net
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& Korea Distribution Science Association

Dear Author(s)

Congratulations!
Please be noted that you are receiving an invoice of US dollar US$500.00 (i.e., Korean currency
600,000 won) as for Article Publication Charge (APC) for your accepted article detailed above.

Payment Option:

1) By Bank Wire Transfer (US$500.00 or Korean local currency 600,000 won)
Beneficiary Account Number: 470-910003-56304 [14 digits]

Beneficiary Name: Korea Distribution Science Association

Address: 2463-4 Shinheung-Dong Sujeong-Gu Seongnam-City, Gyeonggi-Do, South Korea
Bank Name: KEB HANA BANK

SWIFT Code: KOEX KRSE XXX

Bank Address (Head Office): 35 Eulji-Ro, Jung-Gu, Seoul, South Korea

2) By a Credit Card

KODISA JOURNALS e-Payment account is provided upon request (Email:
jwleel19@yahoo.com). The Editorial Head Office will provide detailed e-Payment instructions. It
is an official e-Payment System of Korea Distribution Science Association (KODISA).

The e-Payment System accepts Visa/Master Cards only.

Note: KODISA does NOT accept any payment through PayPal.

Notes for Payment Options:

* For scholars/researchers in Korea, it is required to make a domestic wire/transfer APC (Korean
currency 600,000 won) directly to HANA BANK KODISA'’s account 470-910003-56304.

** For international scholars/researchers and/or those who are supported by their affiliation, it is
highly recommended to make an electronic payment by a Credit Card (Visa/Master only) or an
international wire/transfer APC (US$500.00) directly to KEB HANA BANK KODISA’s account
470-910003-56304.

Important Requirements:

When you have completed a payment of APC (by Bank Wire or e-Payment System) please send a
note with a Telex copy/screenshot/printscreen/proof (Note: Bank TT wire Application Form
filled in (by itself) is not acceptable nor verifiable by the Publisher) of the payment of APC to
JAFEB Editorial Head Office (Email: jwleel19@yahoo.com). When we have received the proof
or evidence on the payment and when we have verified your payment of APC at the Publisher’s
end, then we will issue an official acceptance letter and an official receipt for your
reimbursement/administrative purpose from your institution/research supporter.

Thank you for supporting the journal.

Sincerely,

Jung Wan LEE, Ph.D.
Editor-in-Chief
Journal of Asian Finance, Economics and Business (JAFEB) http://www.jafeb.org
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Abstract

The objective of this study is to examine the effect of family ownership and family CEO on the dividend
policy of family firms by using the demographic characteristics of the CEO as a moderator. Dividend
policy is a decision taken by the firm in determining whether the profits earned by the firm will be
distributed to shareholders in the form of dividends or will be reinvested in the company as retained
earnings for future internal resources. Using samples from non-financial family firms listed on the
Indonesian Stock Exchange in 2013-2017, 93 firms were selected based on adequate data. We also used
logit regressions to provide robustness. The results show that family ownership and family CEO have a
positive effect on the dividend payout ratio. This finding supports the family income hypothesis. Among
CEO demographic characters, CEO age significantly strengthens the positive effect of family CEO on
dividend payout ratio. While CEO tenure does not significantly strengthen the positive effect of family
CEOs on dividend payout ratios. Meanwhile, leverage, ROA, and firm size significantly affect the
dividend payout ratio, but firm age does not significantly affect the dividend payout ratio.
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1. Introduction

According to a survey conducted by PriceWaterhouseCoopers (PwC) in 2014, 60 percent of listed
firms in Southeast Asia are family firms, with Indonesia owning 95 percent of family firms contributing
more than 25 percent of national GDP (Suprianto et al., 2019). This indicates that the majority of public
firms in Indonesia have ownership structures that are concentrated on the family. In general, Indonesia's
economic growth improved in 2018, reaching 5.17 percent, up from 5.02 percent and 5.07 percent in
2016 and 2017 (Suprianto et al., 2019). Indonesia's economic growth in 2018 was mostly driven by four
key industries. Among those four, the manufacturing industry was the most consistent, with growth that
remained consistent year after year (Setiawan & Vivien, 2021). Family firms are the most common type
of organization worldwide (Hennart et al., 2019; Dabellis et al., 2021), generating more than 70 percent
of global GDP each year. They dominate globally, representing more than a third of S&P 500 companies
in the US, more than 90% of European companies, and significantly contribute to economic growth in
Asia, Latin America, and Africa (Eddleston et al., 2008; Dabellis et al., 2021).

PricewaterhouseCoopers Family Business Survey Indonesia reports that in 2018, 44% of family
companies had one dominant owner, 22% had relatives who also owned the company, and an estimated
10% of shareholdings circulated among relatives. The concentration of family ownership, which is
dominated by the manufacturing industry, is 22%. From 2016 to 2018, family businesses in Indonesia
experienced an increase in income, from 42% in 2016 to 65% in 2018. Family firms are generally owned,
managed, and controlled by the family. This type of company has a strong family culture, which is
reflected in all of its policies, including financial ones (Wooldridge, 2015). Family businesses frequently
have family members on the management team and exercise cont(Gonzélez et al., 2014). According to
Chu (2011), one of the features of a family business is family members' involvement in the firm, such as
family members on the board of directors, who can actively influence company decisions. This situation
may result in a type Il agency conflict between majority and minority shareholders.

Dividend policy refers to the financial decisions made on whether to pay cash dividends now or
pay a higher dividend later. It's significant since it specifies the amount, method, type, and frequency of
dividend payments (Setiawan & Vivien, 2021). On the other hand, dividend policy and dividend payout
ratio can be used to reduce agency cost, which is the cost of resolving agency conflict. The dividend
payout ratio shows the ratio of net income distributed to shareholders and those retained as internal firm
funding. Dividends are the return on shares owned by investors, while capital gains are the difference
between the buying price and the selling price of the shares. Investors value dividends more than capital



gains, especially those relatively stable because they reduce income uncertainty for investors. In
Indonesia, family firms tend to exert a strong influence in determining dividend distribution policies
(Lace et al., 2013; Huang et al., 2012) and expropriate corporate assets by preferring to form retained
earnings rather than dividends (Chen & Young, 2010). Setia-Atmaja (2010) and Mulyani et al. (2016)
found that the dividends distributed by family firms tend to be smaller than firms with other ownership
structures.

Previous studies which examined the effect of family ownership on the dividend payout ratio had
different conclusions. Setia-Atmaja (2010), Benjamin et al. (2016), as well as Isakov and Weisskopf
(2015) found a positive effect of family ownership on dividends received by shareholders. Meanwhile,
Deslandes et al. (2016), Djebali and Belanes (2015), and Mulyani et al. (2016) found the opposite result
that family ownership has a negative effect on the dividend payout ratio. Briano-Turrent et al. (2020)
expanded the model to include the Chief Executive Officer (CEO) and discovered that CEOs who are
related to the firm's shareholders had a detrimental impact on the firm's dividend policy.

CEOs are generally considered the most important and strongest organizational actors (Minichilli
et al., 2010). Cannella and Holcomb (2005) stated that the characteristics of the group are relatively less
important than the characteristics of the leader. Meanwhile, Hambrick and Mason (1984), using upper
echelons theory, claimed that specific managerial demographics such as age, gender, education,
functional background, and years of service in the office may predict the organization's results. As a
result, business performance and policies are influenced by the CEOs’emographic traits. Unlike earlier
research in Indonesia (Mulyani et al., 2016; Setiawan et al., 2016; Setia-Atmaja, 2010), this study
investigates the dividend policy of family enterprises by incorporating a management approach in the
form of family CEOs' presence and demographic factors.

2. Literature Review and Hypothesis Development
2.1. Family Firms

In nine Asian countries, the ownership structure of public firms is concentrated, with 54 percent
of them held by families or family groupings (Claessens et al., 2000). According to Pukthuanthong et al.
(2013), a company is a family firm if the largest shares are held by the family of the company's founder,
either individually or collectively, being more than 20%, or can be owned by the family CEO and/or
chairman. The board comprises members of the founding family. In a family firm, the family can act as
a controlling shareholder. This shows that the shares invested by the family are quite large so that they
can influence the policies taken by the firm, such as dividend policy. With the large number of shares
owned by the firm, the family can decide policies that only benefit the family and harm the minority
shareholders. The findings of Moh'd et al. (1995) showed that when insiders owned a higher percentage,
this resulted in low dividend payments.

The difference in interests between the family as the majority shareholder and the minority
shareholder is known as the agency problem type I1. There are two types of agency conflict related to the
ownership structure. The first agency conflict describes the agency conflict between owner and
management, referred to as agency problem | (Jensen & Meckling, 1976). The second agency conflict
arises when majority shareholders work in their own best interests and take over minority shareholders
to maximize their utility (Pukthuanthong et al., 2013). This conflict is often referred to as agency problem
Il (Jensen & Meckling, 1976). In general, family businesses are less prone to agency problem | since
family members are involved in the firm's management and have access to information, resulting in their



interests being aligned with those of the firm's managers (Dwaikat et al., 2021). Family businesses are
especially vulnerable to the agency problems 11 between majority and minority shareholders, in which
dominant shareholders from families might use their power to benefit themselves at the expense of
minority shareholders (Claessens et al., 2000; Morck et al., 2005; Miller et al., 2014; Briano-Turrent et
al., 2020).

2.2. Family Ownership

Ding and Pukthuanthong (2013) classified a firm as a family firm if 20 percent or more of the
total shares are owned by family members individually or in groups. Family shareholders as founders
generally hold the majority shares of the company and have control rights to control company policies.
Majority shareholders with their substantial control often act in the interests of the majority shareholders
rather than the shareholders as a whole, thus harming the interests of minority shareholders especially in
the long term (Young et al., 2008). Faccio et al. (2001) showed that without proper supervision and
control, the family can carry out expropriation actions where shareholders (especially members of the
founding family) tend to take over the wealth of minority shareholders. Dividend policy can be a form of
abuse of the majority shareholder's power over the company's income (Pindabo et al., 2012). A high
dividend payout ratio could be viewed as a type of tunneling for the majority shareholder, as it avoids an
agency conflict between the majority and minority shareholders.

Through high dividends, the company's cash flow transfers to family shareholders who are the
majority and are considered positively by minority shareholders. High dividends benefit shareholders in
the near term, but they will burden the company in the long run because the company's investment capital
will be financed by debt. Minority shareholders who lack appropriate knowledge and information about
the company's strategic policies are often unaware of this situation. According to the family income
hypothesis, the amount of wealth invested by the family in the firm causes the family to desire a
sufficiently large return on dividend-paying shares to meet their needs (Issakov & Weisskopf, 2015). A
dividend payment policy can be used as a mechanism to achieve this goal. This is consistent with
Benjamin et al. (2016), who found that family ownership had a significant impact on dividend policy.
Furthermore, by paying higher dividends, the company can gain a good reputation among minority
shareholders. As a result, there will be unity because minority stockholders will not feel disadvantaged
by the majority.

Hai: Family ownership has a positive effect on dividend policy.
2.2. Family CEO

A distinguishing characteristic of family firms is the deep involvement of their owner-managers
in operations (James, 1999). Family firms generally involve their family members in their management
to reduce the risk of non-family conflicts of interest (La Porta et al., 2000). Jensen and Meckling (1976)
stated that the concentration of ownership and involvement of family members in top management such
as CEOs in family firms can reduce agency problems. Based on agency theory, a firm run by family
executives will benefit from lower agency costs because there is an alignment of interests and reduced
information asymmetry that occurs between owners and managers (Chrisman et al., 2004; Gomez-Mejia
et al., 2001; Jensen & Meckling, 1976; Miller et al., 2013, 2006). A dividend distribution policy,
according to Dwaikat et al. (2021), could be used to resolve agency conflicts. This occurs because the



owner and management are family members who want to ensure that the family business they run is well-
protected.

Minority shareholders, on the other hand, may suffer as a result of controlling shareholders
abusing substantial control to act in the best interests of their families and shareholders as a whole (Young
et al., 2008). Dividend policy is one type of control. Corporate shareholders can benefit from having
influence over high earnings. High dividends serve as a cover for transferring the company's cash flows
to the controlling shareholders. The use of such resources is not in the best interests of shareholders, but
this is usually compensated by the high dividend payout ratio, which is viewed favorably by non-family
shareholders. The company's high payouts are also related to the company's reputation within the family.
Companies pay dividends to gain a good reputation to obtain funds from the capital market, according to
La Porta et al. (2000), and one way to retain this good reputation is to pay dividends. Then the second
hypothesis in this study is:

H.: Family CEO has a positive effect on dividend policy.
2.3. Demographic Characteristics of Family CEO

Executive managers make strategic decisions that are crucial for the firm's survival (Ghardallou
et al., 2020). The family can greatly influence the firm by placing one of its members in the position of
CEO (Anderson et al., 2003). The central role of the CEO as an intermediary for shareholders and
management can certainly be influenced by those who control the firm making the CEO's personal traits
an important factor to consider in dividend policy. Through the upper echelons theory, Hambrick and
Mason (1984) showed that organizational outcomes can be predicted by certain managerial demographics
such as age, gender, education, functional background, and tenure in the office. Based on research
conducted by Cannella and Holcomb (2005), the group's characteristics are relatively less important than
the characteristics of its leader, namely the CEO. This is especially true for family-controlled firms, where
family CEOs exert a strong leadership influence on decisions and outcomes within a firm.

Hambrick and Mason (1984) proposed the upper echelon theory, which claims that a leader's
strategy reflects his cognitive values, which can be influenced by managerial factors such as age,
experience, education, and background. The leader can assess and understand the problem and identify
the capabilities possessed to overcome the problem and how the situation can be controlled based on
social, economic, and group aspects.

The moderating role of the director's age is based on the belief that older directors are
psychologically more secure and favor internal business funding over external funding as a form of risk
aversion (Hambrick & Mason, 1984). The term of office of the director is also influential because the
longer a director serves in a firm, the higher the capability and experience of the director, and the higher
his understanding and analysis of the firm's internal capabilities (Briano-Turrent et al., 2020). The third
hypothesis of this study is:

Hs: Demographic characteristics of Family CEO have moderator effects on dividend policy.

3. Research Methods and Materials

Using quantitative approach with pooled ordinary least square (OLS) regression model and logit
regression as robustness. The population in this study are firms listed on the Indonesia Stock Exchange



(IDX) in 2013-2017. The sample was determined using a purposive sampling method under the following
criteria: first, the sample firms are family firms included in the non-financial sector listed on the Indonesia
Stock Exchange in the 2013-2017 period. The financial sector annual reports follow a distinguished
reporting standard, therefore, we do not consider such firms. Second, family firms are identified with the
largest shareholder who holds a minimum of 20 percent of the total outstanding shares owned by
individual families or in groups of family members, and if there is a CEO, board directors, or board of
commissioners who are family members. Third, family firms must have positive net income in the 2013-
2017 period as negative net income disturbs the dividend payments. And last, firms with financial
statements ending on December 31 and using the Rupiah currency. Only 93 firms were fit to be analyzed,
resulting in 355 total observations.

The main dependent variable is the dividend (identified as DPR). It is part of the firm's net profit,
which is distributed to shareholders. In this study, the dividend was measured using dividend payout ratio,
a firm's D/E ratio using its annual dividend per share (DPS) divided by its earnings per share (EPS) in a
given year t. Dividend policy can be measured using the Dividend Payout Ratio (DPR), which measures
the proportion of net profit after tax is paid as dividends to shareholders. The bigger the DPR means that
lesser retained earnings are utilized for the firm's investment funding. The DPR can be calculated using
the formula:

DPRit — Dividend per Share (1)

Earning per Share

The first independent variable is family ownership (identified as FOWN). Family ownership is
the proportion of the number of shares owned by the family to the total number of shares outstanding.
The second independent variable is the family CEO (identified as FCEQ). A family CEO is a CEO who
comes from the firm's founding members or CEOs who have family ties to the controlling family
shareholders such as spouse, parents, children, or siblings known from the same last name, measured
using a dummy variable with a value of 1 if the CEO is a family member and is O if the CEO is not a
family member.

The moderating variable in this study consists of the age of the CEO (identified as CAGE), which
describes the period from the CEQO's birth to the year the observation was made. Then there is the CEO
tenure (identified as CTEN) is the CEQ's tenure in working or serving a firm. The term of office is
calculated from the appointment as CEO until the year of observation.

The first control variable is leverage (identified as LEV). A depiction of a firm's debt utilization
is used to finance the firm's operational activities. Total debt divided by total assets calculates this
variable. The second control variable, return on assets (identified as ROA), is the firm's ability to profit
after tax from operational activities using all firm-owned assets. The third control variable, firm age
(identified as AGE), shows how long the firm has been operating since it was founded until the research
was conducted. The fourth control variable, firm size (identified as SIZE), shows the size of a firm as
measured by the natural logarithm of total assets. We start with a pooled ordinary least square (OLS)
regression model to test Hypothesis 1 and Hypotheses 2, 3, and 4, respectively, with the model specified
below.

DPR; = o + f1FOWN; + [, LEV;, + B3ROA; + PLAGE; + BsSIZE + € @)

DPRit = BO + ﬁlFCEOit + IBZCAGEl't + ﬁ3CTENit + ﬁ4FCE0it * CAGElt + 35 FCEOlt * CTENlt +
ﬁ6LEVit + ﬁ7R0Ait + ,BgAGEit + ,BgSIZEit + & (3)



Where:

DPR = Dividend Payout Ratio
FOWN = Family Ownership
FCEO = Family CEO

CAGE =Ageof CEO

CTEN =Tenure of CEO

LEV = Leverage

ROA = Return on assets
AGE =Firm Age
SIZE =Firmsize

4. Results and Discussion

4.1. Descriptive Statistics

Table 1: Descriptive Statistics

Variables Minimum Maximum Mean Std. Deviation
DPR 0.0000 0.9976 0.2561 0.2298
FOWN 0.2108 0.9720 0.5973 0.1715
FCEO 0.0000 1.0000 0.6500 0.4770
CAGE 29.0000 80.000 55.6100 9.6830
CTEN 1.0000 46.000 14.7900 14.9270
LEV 0.0004 0.5606 0.1594 0.1168
ROA 0.0024 0.4110 0.0716 0.0527
AGE 5.0000 93.0000 34.2400 11.9900
SIZE 23.000 34.000 28.6300 1.6290

Table 1 presents the descriptive statistics of each variable used in this study. The DPR values
between 0.00% and 99,76% indicate a high diversity of dividend policies. The FCEO average of 0.65
indicates that most firms have CEOs who come from families. The lowest family ownership was 21.08%,
while the highest was 97.20%. Meanwhile, the average CEO age is 55 years, and the average length of
tenure is 14 years. From the financial side of firms, the average leverage is 15.94%, and the profitability
is relatively low, only 0.24%. The lowest age of the firm is five years, and the highest is 93 years, which
shows a fairly high diversity, while the firm size is relatively more homogeneous. In all variables, the
standard deviation value is lower than the average value. Thus, the data is clustered about the mean. To
obtain unbiased estimation results, we performed a classic assumption test on the regression results. The
largest value of variance inflation factor (VIF) is 1,619, proving no multicollinearity problem. The
heteroscedasticity test and Breusch-Godfrey test also showed no heteroscedasticity and autocorrelation
problems in the model. Thus the estimation results obtained are unbiased and reliable.

4.2. Pooled OLS Regression

Table 2 reports the regression results. The first column shows model 1, which shows that family
ownership is positive and significant at the 0.1 level. This indicates that family ownership has a positive
effect on the firm's dividend policy. When family ownership increases by 1 percent, the dividend payout
ratio will increase by 0.11 percent. This shows that the greater the ownership of family shares in a firm,
the higher the firm's dividends to shareholders. The agency theory view related to family ownership
shows that the family as the controller has greater access and power to abuse firm value at the expense of
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minority shareholders (Easterbrook, 1984; Shleifer & Vishny, 1997; Mulyani et al., 2016). In line with
the family income hypothesis proposed by Isakov and Weisskopf (2015), the dividend policy can be used
to meet the family's income needs in the company, where the company can generate higher dividend
payments. This is due to the family's inability to sell shares to third parties to diversify their wealth and
meet their financial needs. This is consistent with existing studies such as Setia-Atmaja et al. (2016),
Yoshikawa and Rasheed (2010), Schmid et al. (2010), Sener and Selcuk (2019), Benjamin et al. (2016).

The second column shows that the presence of CEOs who came from controlling families is
significant at 0.05 level. When a member of the family serves as CEO of a family business, the dividends
paid out are larger. The findings of this study support the reputational hypothesis proposed by Isakov and
Weisskopf (2015) In a more general situation, if family members are actively involved in the company
as managers and on the board of directors, the company manager will provide enough dividends to satisfy
minority shareholders. Families will get a reputation for paying out bigger dividends to minority
shareholders and minimizing the usage of excess free cash flow. According to Setia-Atmaja (2016),
family businesses pay higher dividends than non-family businesses, demonstrating that families do not
use dividends to take over minority shareholders. La Porta et al. (2000) claimed that insiders pay higher
dividends when they expect to issue shares in the future, which supports this reputation-building behavior.

Table 2: Regression Results

1) )

Variables DPR DPR
(consan o s
s
FCEO '((2)'%61703*
o
Py
FCEO*CAGE ((369325;;
FCEO*CTEN ('3 'fgj)
Lev (0000, (0.000)
(0007 (0.007)
AGE (8:(1)83) (8:22421)
size (0.000) (0000)
R-SQUARE 0.163 0.201

Standard errors in parentheses,***p<0.01, ** p<0.05, * p<0.1

Among the demographic variables used, the regression results show that CEO tenure is significant
at 0.01 level, while CEO age does not significantly affect firm dividend policy. The negative coefficient
on the CEO's tenure suggests that the longer the CEQ's tenure in Indonesian family firms, the lower the
dividend payments to shareholders will be. The second column regression result shows a positive and
significant coefficient on the FCEO * CAGE variable among the interaction between family CEO and
CEO demographic characteristics. This indicates that family firms with older family CEOs pay more
dividends than younger family CEOs. According to studies by Mudrack (1989) and Peterson et al. (2001),
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individuals will become more conservative and ethical as they age. According to the upper echelon
theory, elderly CEOs are more conservative than younger CEOs due to lower physical and mental
endurance, stronger psychological commitment to the organization's established order, and a preference
for comfort in their professions (Hambrick & Mason, 1984). When family members are actively involved
in the firm as managers or the board of directors, the firm can pay dividends in sufficient amounts to
minority shareholders to keep them satisfied (Isakov & Weiskopf, 2015). This is consistent with the study
of Briano-Turrent et al. (2020) in Latin America. However, the interaction variable between CEO family
and CEO tenure (FCEO*CTEN) shows an insignificant effect.

Among the control variables, both models show consistent results. Firm size and return on assets
have a positive and significant coefficient at 0.01 and 0.1 levels. These findings are consistent with
existing research (Fama & French, 2001; Grullon et al., 2002; Subramaniam, 2018). Both models also
show that firm age does not have a statistically significant effect on firm dividend policy, but leverage
has a negative and significant coefficient at the 0.01 level. This is consistent with the findings of
Subramaniam (2018) in Malaysia and Briano-Turrent et al. (2020) in Latin America. The firm will
prioritize debt repayment, which will lead to reduced dividend payments.

4.3. Logit Regression

Table 3: Logit Regression Results

Variables D%)R D(Ii)R
(consan e e
FOWN ©v012)
FCEO (%%1711)
CAGE ('g 'fgg)
e
FCEO*CAGE (00%79553
FCEO*CTEN ('8'713%
Lev ©0.002) “(0.001)
0079 ©0.05)
AGE (8:(1)(1)2) (8:238)
size (0000) (0000,

Standard errors in parentheses,***p<0.01, ** p<0.05, * p<0.1

We conduct logit regression to provide additional evidence that family ownership and family CEO
positively affect dividend payments (Table 3). In addition, we do this as a robustness test of the model
used in this study. Thus, the model we use for logit regression is similar to Pooled OLS regression Eq.
(1) and (2). We only change the dependent variable into a dummy variable, with a value of 1 if the firm's
dividend payout ratio is higher than the average dividend payout ratio for all observations and 0 for the
others. The average value used is the average dividend payout ratio from all observations. Family firms
in 2013-2017 had an average dividend payout ratio of 24,98 percent.



High Dividend;, = By + BFOWN;, + B,LEV;, + BsROA;, + BLAGE;, + BsSIZE; + ¢ (4)

High Dividend;, = By + f1FCEO;; + B,CAGE;; + BsCTEN;, + B4FCEO;, * CAGE;; + 5 FCEO;; *
CTENit + ﬁﬁLEVit + ﬁ7R0Ait + ﬁSAGEit + ﬁgSIZEit + ¢ (5)

Table 3 reports the logit regression results. Both models show the same results as the pooled OLS
regression results reported in Table 2. The first column shows that family ownership is positively related
to high dividend payouts in family firms. The family CEO is positively related to the dividend payout
ratio in the second column and is significant at the 0.1 level. In the demographic variable of CEO, CEO
tenure has a positive and significant relationship with high dividends, while the age of CEO is not
significantly related. As an interaction variable, the interaction between CEO family and CEO age yields
a positive and significant coefficient. This demonstrates that the CEQO's age improves the positive
relationship between family CEOs and high dividends in Indonesian family businesses.

The results of this logit regression also show consistent results for the control variables. Leverage has
a negative and significant relationship with high dividends. In contrast, firm size and return on assets
have a positive and significant relationship with high dividend payments, but firm age is not significantly
related. All control variables were significant at either 0.01 or 0.1 levels.

5. Conclusion

This study aims to determine the effect of family ownership and CEO family on dividend policy
in family firms and the moderating effect of demographic characteristics of these CEOs. The data used is
family firms included in the non-financial sector listed on the Indonesia Stock Exchange in the 2013-
2017 period. The study results found that family CEO and family ownership have a positive effect on
dividend policy. Family companies that are owned, managed and controlled by members of a family as
the majority shareholder, are more likely to expropriate minority shareholders. Expropriation against
shareholder ownership can be carried out by combining overlapping ownership structures with decision-
making authority through usage. The family as the control holder has a great opportunity to utilize
company resources for their own benefit. Dividend distribution with a high ratio is the method of
expropriation chosen by the family. By setting a high dividend payout ratio, majority shareholders can
also reduce agency conflicts with minority shareholders.

We also conclude that CEO age as a moderating variable strengthens the positive influence of
family CEO on dividend policy. This means that older family CEOs tend to pay higher dividends. Older
age indicates a person's moral and ethical maturity, causing older family CEOs to tend to avoid
expropriation of minority shareholders and pay higher dividends. We found no evidence that CEO tenure
had a moderating effect on the positive influence of family CEOs on dividend policy. We believe the
family's position as the firm's controller to be too strong, thus the family's CEO's tenure will not be a
factor in setting the firm's financial policy, particularly in terms of dividend policy.

Meanwhile, leverage as a control variable has a significant negative effect on the dividend payout
ratio. The logical reason is that the firm will prioritize paying off debt compared to distributing dividends.
Due to the extensive use of debt by family firms, the majority of net income generated will be used to
pay fixed expenses such as interest to creditors. This is what leads to a reduction in the amount of
dividends distributed to shareholders. Firm size has a positive and significant effect on the dividend
payout ratio. Funds from the capital market can be used to meet the demands of companies that have
specified fund requirements. When a company's profitability, as measured by return on assets, is high, it
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can afford to pay bigger dividends. Furthermore, this research finds that the age of a company has a
positive correlation with dividend payouts.

Future studies can examine other demographic characteristics of the CEO that may have an impact
on the dividend policy of family firms. In addition, this study only focuses on family firms. Future studies
can test the same thing on government companies, private companies, foreign companies or test it as a
whole.
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