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ABSTRACT

Background: Organiznli6lnl commitment plays an important role in improving
nurse performance and client satisfaction. This study aimed to develop a belief-
based organizational commitment model to improve nurse performance and client
satisfaction in hospitals. Method: The research was carried out in three stages. The
Phase I, explanatory, involved a sample of 105 nurses. The research variabels were
organizational characteristics, nurse characteristics, job characteristics, rvork
experience, beliefs, threat perceptions, organizatiolaLal cornmitment, and nurse
perfiormance. Data analysis was carried out using Partial Least Square. The Phase
II was carried out through FGD. The Phase III, a quasi-experiment, involved a
sample of 80 nurses and 120 clients. The independent variabel was the application
of belief-based organiTational commitment and the dependent variabel 'were nurse
perforrnance and client satisfaction. Data analysis was carried out by tests of
difference and regression analysis. Result: The results showed that job
characteristics influenced mrse characteristics (T:4.401), belief (T:3.621) and
organizational corDmitment (T:2.231); nurse characteristics fufluenced confidence
(T:3.183) and organizafional commitaent (T:2.686); Job Characteristics
influenced Nurse Characteristics (T:3.202) and Beliefs (T=1.977); work
experience inlluenced confidence (T:2.952) and organizational cornmitment
(T:2,000); belief influenced organi231i6aa1 commitnent (T=3.408) and perceived
threat (T:14.563); organizali6aal commituent influenced nurse performance
(T:7,908); perceived threat influenced nurses performance (T:3,920); belief-based
organizational commitment influenced nurse performance (p:0.000) and client
satisfaction (p:0.000); and nurse perfornance influenced client satisfaction
(p:0,000). Conclusion: This study produced a belief-based organizational
commitment model that involved organizational characteristics, nurse
characteristics, job characteristics, and work experience. The model helps improve
nurse perfomrance and client satisfaction.

Keywords: organizational commitment, belief,
satisfaction

nurse performance, client
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ABSTRACT 

DEVELOPMENT OF ADHERENCE MODEL BASED ON SELF-REGULATION ON 

IDWG, SODIUM LEVELS, BLOOD PRESSURE, AND FUNCTIONAL 

INDEPENDENCE IN HEMODIALYSIS PATIENTS 

By: Erna Melastuti 

 

Introduction: Low self-regulation which includes fluid management, diet, medication, and 

physical activity can be a major factor in hemodialysis failure. Evaluation of self-regulation in 

patient can be seen from IDWG values, blood pressure, sodium levels, and functional 

independence. This study aims to develop a model of adherence based on self-regulation 

toward IDWG, blood pressure, sodium levels, and functional independence. Methods: This 

quantitative research uses 3 stages of research. Stage 1 was conducted on 130 HD patients 

using an observational design, data collection using a questionnaire, and data analysis using 

PLS. Stage 2 is the model development stage through FGD and expert review. Stage 3 is a 

model trial phase which was carried out on 55 HD patients using a quasi-experimental design. 

The data collected included IDWG values, blood pressure, sodium levels, and functional 

independence values. The data obtained were then analyzed using Wilcoxon and Mann-

Whitney with an error rate of 5%. Results: Stage 1 research found that information, 

characteristics, emotional factors, disease representation, and motivation influenced appraisal. 

Information and appraisal factors affect coping. Information, appraisal, motivation, and coping 

factors influence self-care adherence (T-statistic > 1.96). Stage 2 research resulted in a self-

regulation-based compliance module that was compiled based on the findings of Phase 1, 

FGDs, and expert consultation. The results of the stage 3 study showed that the self-regulation-

based compliance module could significantly affect IDWG, blood pressure, sodium levels, and 

functional independence (p < 0.05). Conclusion: The adherence based on self-regulation 

developed through information, characteristics, emotional factors, disease representation, 

motivation, appraisal, and coping can increase the level of self-care adherence of HD patients, 

so HD patients can control IDWG values, blood pressure, sodium levels, and functional 

independence. 

 

Keywords: Adherence, ESRD, Hemodialysis, Self-regulation. 
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ABSTRACT 
 

DEVELOPMENT OF THE TRANSITION INTERVENTION MODEL 
BASED ON THEORY OF THEORY OF GOAL ATTAINMENT ON 

PHYSICAL, PSYCHOSOCIAL RESPONSE, AND QUALITY OF LIFE IN 
ACUTE CORONARY SYNDROME CLIENT 

 

Azizah Khoiriyati 

Introduction: ACS patients' transition response after hospitalization remains 
suboptimal, particularly during the first week of home treatment. The goal of this study 
was to create a transition intervention model based on goal attainment theory that 
would assess the physical, psychosocial, and quality of life responses of ACS clients. 
Methods: The first phase consisted of a qualitative study. Participants were chosen 
using purposive sampling from ACS patients who were hospitalized for one week. Data 
were gathered through semi-structured interviews with 15 participants and analyzed 
using thematic analysis. Phase 2 consists of developing the transition intervention 
module based on goal attainment theory through strategic issue formulation, focus 
group discussions (n = 15), and expert consultation. The quasi-experimental study's 
third phase included 80 post-SKA patients. With a significance value of 0.05, data were 
analyzed using the independent t-test, Mann Whitney test, repeated-test ANOVA, and 
Friedman-test. Result: Positive perceptions, changes experienced, knowledge 
required, support, obstacles, goals, and expectations of post-SKA clients were the six 
themes identified. There were ten strategic issues concerning the inadequate transition 
response for post-SKA clients and the provision of education by nurses in hospitals. 
Based on the theory of goal attainment, the transition intervention module had an effect 
on physical responses (systolic pressure), psychosocial responses (relationship scale, 
readiness to return home, self-confidence, and coping difficulties), and quality of life 
(p 0.05). Discussion and Conclusion: To prepare for the transition period of home care 
for ACS clients, the theory of a goal attainment-based transition intervention model 
was developed, which is influenced by client factors, nurses, and client reactions. The 
transition intervention module has an influence on physical, psychosocial, and quality 
of life responses. This model assists ACS clients in managing the transition period of 
care in order to improve physical, psychosocial, and quality of life outcomes.  

 

Keywords: Quality of Life, Psychosocial, Acute Coronary Syndrome, Theory of Goal 
Attainment, Transition. 
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