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ABSTRAK 

Agrebfin Rachma Nitaningtyas, 111511133152, Pengaruh Workplace Spirituality 

dan Grit terhadap Work Engagement pada Karyawan Generasi Milenial, Skripsi, 

Fakultas Psikologi Universitas Airlangga Surabaya, 2022.  

xvii+111 halaman, 27 lampiran 

Penelitian ini bertujuan untuk mengetahui apakah terdapat pengaruh workplace 

spirituality dan grit terhadap work engagement pada karyawan generasi milenial. 

Workplace spirituality yang digunakan dalam penelitian ini merupakan teori dari 

Ashmos & Duchon (2000), teori grit dari Duckworth, dkk. (2007) dan teori work 

engagement dari Schaufeli, dkk. (2002). 

Penelitian ini dilakukan terhadap karyawan generasi milenial baik pada sektor 

usaha milik swasta maupun pemerintah dengan jumlah subjek sebanyak 175 orang. 

Data didapatkan dengan metode survei. Alat ukur yang digunakan berupa 

Workplace spirituality Questionnaire (Milliman, dkk., 2003) yang memiliki 

reliabilitas 0,884 (α=0,884), Grit Scale (Duckworth, dkk., 2007) dengan reliabilitas 

0,682 (α=0,682), dan Utrecht Work engagement Scale (Schaufeli, dkk., 2002) 

dengan reliabilitas 0,927 (α=0,927).  

Analisis data yang digunakan adalah uji regresi linear berganda dengan 

bantuan program SPSS 25.0 for windows. Hasil penelitian ini menunjukkan bahwa 

terdapat pengaruh yang positif dan signifikan antara workplace spirituality terhadap 

work engagement (p = 0,000; p < 0,05), tidak terdapat pengaruh yang signifikan 

antara grit terhadap work engagement (p = 0,193; p > 0,05),  dan terdapat pengaruh 

secara simultan antara workplace spirituality dan grit terhadap work engagement (p 

= 0,000; p < 0,05). Hasil uji regresi linear berganda juga menunjukkan sumbangan 

pengaruh workplace spirituality dan grit terhadap work engagement sebesar 51,7% 

(R2 = 0,517). 

Kata kunci: workplace spirituality, grit, work engagement, karyawan generasi 

milenial 

Daftar Pustaka, 168 (1952-2022) 
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ABSTRACT 

Agrebfin Rachma Nitaningtyas, 111511133152, The Effect of Workplace 

Spirituality and Grit to Work Engagement in Millennial Generation Employees, 

Undergraduate Thesis, Fakultas Psikologi Universitas Airlangga Surabaya, 2022. 

xvii+111 pages, 27 appendix 

The aim of this study is finding the effect of workplace spirituality and grit to work 

engagement in millennial generation employees. The theory of workplace 

spirituality used in this study by Ashmos & Duchon (2000), the theory of grit by 

Duckworth, et al. (2007) and the theory of work engagement from Schaufeli, et al. 

(2002). 

This study was conducted on 175 employees of the millennial generation in both the 

private and government-owned business sectors. Data was achieved using survey 

method. The measuring instrument used is a Workplace spirituality Questionnaire 

(Milliman, et al., 2003) which has a reliability of 0.884 (α=0.884), a Grit Scale 

(Duckworth, et al., 2007) with a reliability of 0.682 (α=0.682), and Utrecht Work 

engagement Scale (Schaufeli, et al., 2002) with a reliability of 0.927 (α=0.927). 

The quantitative data analysis was done by Multiple Linear Regression using SPSS 

25.0 for Windows. The results of this study indicate that there is a positive and 

significant effect of workplace spirituality to work engagement (p = 0,00; p < 0,05), 

there is no significant effect of grit to work engagement (p = 0,193; p > 0,05),  and 

there is a simultaneous effect of workplace spirituality and grit to work engagement 

(p = 0,000; p < 0,05). The results of multiple linear regression also show that the 

contribution of workplace spirituality and grit to work engagement is 51.7% (R2 = 

0.517). 

Keywords: workplace spirituality, grit, work engagement, millennial generation 

employees 
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