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ABSTRAK 
 

 Perusahaan rintisan atau startup semakin berkembang seiring dengan 

kemajuan teknologi. Salah satu yang membedakan organisasi startup dan 

organisasi konvensional adalah dinamika kerja, karena organisasi startup sangat 

dinamis dan penuh ketidakpastian. Umumnya, organisasi startup memiliki sedikit 

karyawan, membuat komitmen dari karyawan merupakan hal yang sangat penting 

bagi organisasi. Oleh karena itu, tujuan dari penelitian ini dilakukan yaitu untuk 

mengetahui pengaruh workplace spirituality pada organizational commitment 

melalui peran mediasi islamic work ethic karyawan SyariHub. Metode penelitian 

ini menggunakan pendekatan kuantitatif dengan alat analisis SmartPLS. Sampel 

yang digunakan dalam penelitian sebesar 35 orang karyawan SyariHub. Hasil 

penelitian menunjukkan bahwa variabel workplace spirituality memiliki pengaruh 

positif dan signifikan terhadap organizational commitment, variabel workplace 

spirituality positif dan signifikan terhadap islamic work ethic. Adanya pengaruh 

workplace spirituality terhadap organizational commitment melalui peran mediasi 

islamic work ethic secara positif dan signifikan. 

Kata Kunci: Organizational commitment, islamic work ethic, workplace 

spirituality, startup, dan SyariHub 
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ABSTRACT 
 

 Startups are growing along with technological advances. One of the 

different startup organizations than conventional organizations is the dynamics of 

work, because startup organizations are very dynamic and full of uncertainty. 

Generally, startup organizations have few employees, making a organizational 

commitment from employees is very important for the organization. Therefore, the 

purpose of this study was to determine the effect of workplace spirituality on 

organizational commitment through the mediating role of islamic work ethic of 

SyariHub employees. This research method uses a quantitative approach with the 

SmartPLS analysis tool. The sample used in the study was 35 SyariHub employees. 

The results showed that the workplace spirituality variable had a positive and 

significant effect on organizational commitment, the workplace spirituality variable 

was positive and significant on islamic work ethic. The influence of workplace 

spirituality on organizational commitment through the mediating role of islamic 

work ethics is positive and significant. 

Keywords: Organizational commitment, islamic work ethic, workplace 

spirituality, startup, dan SyariHub 
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