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ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh ESG dan efek moderasi board
gender diversity terhadap cost of capital. Studi ini menggunakan pendekatan
kuantitatif dengan teknik analisis regresi linier berganda. Sampel pada penelitian
adalah perusahaan non keuangan terdaftar di Bursa Efek Indonesia (BEI) dan
mengeluarkan laporan keberlanjutan periode 2016-2021. Variabel dependen
penelitian ini adalah cost of capital diproksikan dengan cost of debt dan cost of
capital. Variabel independent adalah environmental, social, governance (ESG).
Variabel moderasi penelitian adalah board gender diversity dengan perhitungan
menggunakan proporsi direksi wanita. Hasil penelitian ini menunjukkan ESG
berpengaruh signifikan negatif terhadap cost of debt dan cost of equity, sedangkan
board gender diversity tidak memperkuat pengaruh signifikan negatif ESG
terhadap cost of debt maupun cost of equity.

Kata kunci  : ESG, cost of debt, cost of equity, board gender diversity
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ABSTRACT

The search aims to examine the effect of ESG and the moderating effect of board
gender diversity to the effect on cost of capital. This study uses a quantitative
approach with multiple linear regression analysis techniques. The sample in this
study are non-financial companies listed on the Indonesia Stock Exchange (IDX)
and issue sustainability reports for the 2016-2021 period. The dependent variable
of this studly is the cost of capital proxied by the cost of debt and cost of capital. The
independent variable is environmental, social, governance (ESG). The moderating
variable of this research is board gender diversity with the calculation using the
proportion of female directors. The results of this study indicate that ESG has a
significant negative effect on the cost of debt and cost of equity, while the board
gender diversity does not strengthen the significant negative effect of ESG on the
cost of debt and cost of equity.

Key words  : ESG, cost of debt, cost of equity, board gender diversity
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