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ABSTRAK

Penelitian ini bertujuan untuk melihat pengaruh transformational leadership terhadap work
engagement dimediasi oleh variabel meaning of work pada Sekretariat Daerah Provinsi Jawa Timur
seperti pada masing-masing Biro yang ada pada Sekretariat Daerah Provinsi Jawa Timur.

Populasi pada penelitian ini adalah seluruh ASN yang berstatus PNS pada Biro-Biro yang ada
pada Sekretariat Daerah Provinsi Jawa Timur yang berjumlah 300 orang. Pengambilan sampel dalam
penelitian ini menggunakan rumus Slovin sehingga diperoleh hasil sebanyak 81 orang. Teknik
pengukuran menggunakan bantuan SEM-PLS (Structural Equation Modelling-Partial Least Square
pada software SmartPLS.

Hasil penelitian ini menunjukkan bahwa transformational leadership tidak berpengaruh
terhadap work engagement. Variabel meaning of work dapat memediasi hubungan antara
transformational leadership dan work engagement. Sifat mediasi dari meaning of work pada hasil
temuan ini adalah fu// mediasi, yang artinya adalah variabel independen tidak mampu mempengaruhi
variabel variabel dependen tanpa melalui variabel mediator, transformational leadership tidak
mampu mempengaruhi work engagement. Sifat mediasi variabel meaning of work memperkuat
pengaruh transformational leadership terhadap work engagement.

Kata Kunci : Transformational Leadership, Work Engagement dan Meaning Of Work
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ABSTRACT

These research aims to examine the effect of transformational leadership towards work
engagement by meaning of work as a mediator variable at Biro-Biro in Sekretariat Daerah in East

Java Province.

The population in this research were 300 people that all of whom are employee which is civil
servant at Sekretariat Daerah in East Java Province. Sampling in this research using the Slovin
formula, where the researcher adjusts the sample to 81 people. The analysist technique using SEM-
PLS (Structural Equation Modelling-Partial Least Square) on SmartPLS software.

The results of this researche indicate that transformational leadership no significant effect on
work engagement and meaning of work’s variable can mediate the relationship between
transformational leadership and meaning of work. The mediating of meaning of work is full
mediation, which means the independent variable is not able to significantly influence the dependent
variable without going through the mediator variable. Transformational leadership is not able to
influence work engagement, there is a strengthening of the influence of transformational leadership
on work engagement.

Keywords : Transformational Leadership, Work Engagement and Meaning Of Work
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