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CAREER DRIVERS, GENDER, INDEKS PRESTASI 

KUMULATIF: PENGARUHNYA TERHADAP PEMILIHAN 

KARIER MAHASISWA AKUNTANSI DI INDONESIA 

Novinda Kurnia Ichsanti 

 

ABSTRAK 

Dalam penelitian ini, penulis menggabungkan konsep kesembilan career drivers 
dengan gender serta indeks prestasi kumulatif untuk mendapatkan bukti empiris 
mengenai pengaruh kesembilan career drivers dengan gender serta indeks prestasi 
kumulatif terhadap pemilihan karier mahasiswa akuntansi. Data penelitian 
didapatkan dengan menyebarkan kuesioner secara online dengan jumlah responden 
sebanyak 306 mahasiswa akuntansi aktif di lebih dari 10 Perguruan Tinggi di 
Indonesia. Metode pengujian data menggunakan MANOVA dan metode Ducan’s 

Mutiple Range Test (DMRT). Hasil yang didapatkan menyebutkan bahwa bahwa 
career drivers yang memiliki pengaruh positif dengan pemilihan karier mahasiswa 
akuntansi adalah search for meaning, expertise, autonomy, security, serta status. 
Selain itu juga didapatkan hasil bahwa persebaran pemilihan karier mahasiswa 
akuntansi antara gender pria dan wanita cenderung berbeda. Begitu pula dengan 
penyebaran pemilihan karier mahasiswa akuntansi berdasarkan indeks prestasi 
kumulatif yang didapatkannya juga cenderung tidak sama antara satu dengan 
lainnya. 
Kata Kunci: career drivers, gender, indeks prestasi kumulatif, pemilihan karier 
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CAREER DRIVERS, GENDER, AND GRADE POINT 

AVERAGE: ITS IMPACT TO CAREER SELECTION OF 

ACCOUNTING STUDENTS IN INDONESIA  

Novinda Kurnia Ichsanti 

 

ABSTRACT 

In this study, the authors combine the concepts of the nine career drivers with 
gender and the grade point average to obtain empirical evidence regarding the effect 
of the nine career drivers with gender and the cumulative achievement index on 
career choices for accounting students. The research data was obtained by 
distributing online questionnaires with a total of 306 active accounting students in 
more than 10 University in Indonesia. The data testing method uses MANOVA and 
the Ducan's Multiple Range Test (DMRT) method. The results obtained indicate 
that career drivers that have a positive influence on the career choice of accounting 
students are search for meaning, expertise, autonomy, security, and status. In 
addition, it was also found that the distribution of career choices for accounting 
students between male and female genders tends to be different. Likewise, the 
distribution of career choices for accounting students based on the cumulative 
achievement index they get also tends to be different from one another. 

Keywords: career drivers, gender, grade point average, career choice 
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