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ABSTRAK 

Nur Khofifah Milenia Safitri, 111811133019, Pengaruh Resilience dan Leader 

Safety Commitment terhadap Job Reattachment Karyawan di Masa Pandemi 

COVID-19, Skripsi, Fakultas Psikologi Universitas Airlangga Surabaya, 2022 

xix + 68 halaman, 7 lampiran 

 

Pandemi COVID-19 yang melanda dunia telah mengubah seluruh aspek 

kehidupan masyarakat, mulai dari cara hidup, kebiasaan dalam bekerja, hingga tata 

kelola sumber daya manusia dalam organisasi, terutama pada karyawan. 

Menanggapi krisis kesehatan masyarakat ini pemerintah membuat kebijakan baru 

yakni menerapkan work from home sehingga dapat menahan penyebaran covid-19 

dan kemudian beralih kembali ke work from office. Selain itu, kebiasaan karyawan 

selama work from home membuat karyawan nyaman sehingga tidak ingin kembali 

bekerja secara work from office. Oleh karena itu, pandemi COVID-19 

menempatkan beban yang siginifikan pada sumber daya mereka untuk mengatasi 

tantangan yang dihasilkan. Keterikatan kembali karyawan dalam menghadapi 

pekerjaan fisik menjadi tantangan tersendiri bagi karyawan di masa pandemi. 

Resiliensi, komitmen pemimpin akan keselamatan dan job reattachment menjadi 

fokus penting untuk mengatasi permasalahan ini. Penelitian ini bertujuan untuk 

mengetahui pengaruh resilience dan leader safety commitment terhadap job 
reattachment karyawan di masa pandemi covid-19.  

Penelitian ini melibatkan 200 responden karyawan WFH (Work From 
Home) dan saat ini kembali melakukan WFO (Work From Office).. Penelitian ini 

menggunakan pendekatan kuantitatif dan diukur menggunakan alat ukur resilience, 
leader safety commitment, dan job reattachment scale. Metode yang digunakan 

dalam penelitian ini adalah metode survey dengan menyebarkan kuesioner. Data 

diolah dengan teknik analisis statistik deskriptif, analisis regresi linear.  

Adapun hasil dari penelitian ini menyatakan bahwa resilience berpengaruh 

positif dan signifikan terhadap job reattachment, leader safety commitment 
berpengaruh positif dan signifikan terhadap job reattachment. Kemudian, ketika 

diteliti secara bersama-sama hasil menunjukkan bahwa resilience dan leader safety 
commitment memiliki pengaruh positif dan signifikan terhadap job reattachment. 

Kata kunci: resilience, komitmen keselamatan pemimpin, job reattachment, 

COVID-19 

Daftar Pustaka, 27 (1987-2021) 
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ABSTRACK 
 

Nur Khofifah Milenia Safitri, 111811133019, The Influence of Resilience and 
Leader Safety Commitment on Employee Job Reattachment During the COVID-19 
Pandemic, Undergraduate Thesis, Fakultas Psikologi Universitas Airlangga 
Surabaya, 2022 

xix + 68 pages, 7 appendix  

 

The COVID-19 pandemic that has hit the world has changed all aspects of 

people's lives, from the way of life, habits at work, to the management of human 

resources in organizations, especially employees. In response to this public health 

crisis, the government made a new policy, namely implementing work from home 

so that it can contain the spread of COVID-19 and then switch back to working 

from the office. In addition, employee habits during work from home make 

employees comfortable so they don't want to go back to work from office. 

Therefore, the COVID-19 pandemic is placing a significant burden on their 

resources to address the resulting challenges. Employee reattachment in dealing 

with physical work is a challenge for employees during the pandemic. The 

resilience, leader safety commitment and job reattachment is an important focus to 

overcome this problem. This study aims to determine the effect of resilience and 

leader safety commitment on employee job reattachment during the COVID-19 

pandemic.  

This study involved 200 respondents from WFH (Work From Home) 

employees and are currently back doing WFO (Work From Office). This research 

uses a quantitative approach and is measured using resilience, leader safety 

commitment, and job reattachment scales. The method used in this research is a 

survey method by distributing questionnaires. The data was processed by 

descriptive statistical analysis techniques, linear regression analysis.  

The results of this study state that resilience has a positive and significant 

effect on job reattachment, leader safety commitment has a positive and significant 

effect on job reattachment. Then, when examined together, the results show that 

resilience and leader safety commitment have a positive and significant effect on 

job reattachment. 

Keywords: resilience, leader safety commitment, job reattachment, COVID-19 

Bibliography, 27 (1987-2021) 

 


