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ABSTRAK

Peneliti mencoba untuk menguji keterkaitan Knowledge Management
Procecess di lembaga pendidikan tinggi dan uji dampak berdasarkan
Organization Culture yang dianut organisasi pada Knowledge
Management Process: Create, Dissemination, Exchange dan
Application. Hal ini didasari bahwa masih banyak sebuah proses dalam
sebuah teori yang terkadang tidak berjalan berurutan maupun secara
efektif. Dan juga, perbedaan jam kerja yang tinggi bagi akademisi yang
bekerja di sebuah pondok pesantren, mendasari peneliti untuk melihat
apakah terdapat perbedaan yang jauh antara hasil penelitian ini dengan
penelitian sebelumnya. Adapun responden dalam penelitian ini
berjumlah 175 karyawan yang dipilih dengan teknik sampel jenuh.
Sementara itu, penelitian ini menggunakan pendekatan kuantitatif
dengan teknik analisis Analysis of Moment Structures — Structural
Equation Modelling. Setelah dilaksanakan pengujian, diperoleh hasil
bahwa variabel yang ada pada KMP saling berpengaruh positif dan
signifikan. Selain itu, hasil pengujian juga menunjukkan pengaruh
positif dan signifikan jenis OC terhadap KC dan KA. Namun, pengaruh
jenis OC terhadap KD dan KE tidak terbukti signifikan.

Kata kunci: Knowledge Management Processes, Knowledge Creation,

Knowledge Dissemination, Knowledge Exchange, Knowledge
Application, Organization Culture, Pesantren

\"
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ABSTRACT

The researcher tries to test the relevance of the Knowledge Management
Process in higher education institutions and test the impact based on the
Organization Culture adopted by the organization in the Knowledge
Management Process: Create, Dissemination, Exchange and Application.
This is based on the fact that there are still many processes in a theory that
sometimes do not run sequentially or effectively. Also, the high difference
in working hours for academics who work in an Islamic boarding school,
underlies the researcher to see if there is a big difference between the results
of this study and previous studies. The respondents in this study amounted
to 175 employees who were selected with the saturated sample technique.
Meanwhile, this study uses a quantitative approach with the analysis
technique of Analysis of Moment Structures — Structural Equation
Modeling. After the test was carried out, it was found that the variables in
the KMP had a positive and significant effect on each other. In addition, the
test results also showed a positive and significant effect of OC types on KC
and KA. However, the effect of the type of OC on KD and KE was not
shown to be significant.

Keywords: Knowledge Management Processes, Knowledge Creation,

Knowledge Dissemination, Knowledge Exchange, Knowledge Application,
Organization Culture, Pesantren
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