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ABSTRAK 

 

Atina Sekar Ramdhani Suryanto, 111811133010, Creative Self-Efficacy Sebagai 

Moderator dalam Pengaruh Job Autonomy terhadap Perilaku Kerja Inovatif 

Karyawan Startup, Skripsi, Fakultas Psikologi Universitas Airlangga, 2022. 

xv + 90 halaman, 4 lampiran. 

Penelitian ini bertujuan untuk mengetahui peran moderasi creative self-
efficacy pada pengaruh job autonomy terhadap perilaku kerja inovatif karyawan 

startup. Pemberian job autonomy yang tinggi dalam desain pekerjaan tidak selalu 

diiringi dengan pemunculan perilaku kerja inovatif yang tinggi pula dari 

karyawannya, hal ini disebabkan oleh adanya faktor personal yang berperan dalam 

pengaruh job autonomy terhadap perilaku kerja inovatif. Creative self-efficacy 
(CSE) menjadi salah satu faktor yang dapat menjelaskannya.  

Penelitian ini menggunakan pendekatan kuantitatif dengan metode 

pengambilan data survei. Subjek dalam penelitian ini berjumlah 98 subjek dengan 

rentang usia kisaran 17-34 tahun (Musia=24; SDusia=3,85). Alat ukur yang 

digunakan untuk mengukur perilaku kerja inovatif adalah alat ukur individual 
innovative behavior yang telah di translasi oleh Christianto (2018). Variabel job 
autonomy diukur menggunakan alat ukur WDQ tepatnya pada dimensi task 
characteristic di bagian job autonomy yang telah di translasi oleh Ardy (2018). 

Sedangkan, creative self-efficacy diukur menggunakan alat ukur CSE yang telah di 

translasi dan digunakan Kurnia (2017). Hasil penelitian dianalisis dengan 

moderated regression analysis menggunakan metode bootstrap dengan bantuan 

program statistik Jamovi versi 2.2.5. 

Hasil penelitian menunjukkan interaction effects antara job autonomy X 

creative self-efficacy memiliki efek positif yang signifikan (B = 0,5; 

CI95 [0,0754; 0,999], SE = 0,214; p= 0,038). Penelitian ini membuktikan bahwa 

creative self-efficacy merupakan variabel yang memperkuat pengaruh job 
autonomy terhadap perilaku kerja inovatif karyawan. Maka dari itu, pemberian job 
autonomy yang tidak disertai dengan creative self-efficacy tinggi dapat 

menyebabkan kecenderungan berinovasi di tempat kerja menjadi rendah.  

Kata Kunci: creative self-efficacy, perilaku kerja inovatif, job autonomy, bootstrap 

Daftar Pustaka, 107 (1980 – 2022)  
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ABSTRACT 

 

Atina Sekar Ramdhani Suryanto, 111811133010, The Role of Creative Self-
Efficacy in the Effect of Job Autonomy on Innovative Work Behavior of 
Startup Employees, Thesis, Faculty of Psychology Universitas Airlangga, 2022. 

xv + 90 pages, 4 attachments. 

This study aims to determine the moderating role of creative self-efficacy on the 

effect of job autonomy on the innovative work behavior of startup employees. The 

provision of high job autonomy in job design is not always accompanied by the 

emergence of high innovative work behavior from employees, this is due to the 

presence of personal factors that play a role in the influence of job autonomy on 

innovative work behavior. Creative self-efficacy (CSE) is one of the factors that 

can explain it. 

This study uses a quantitative approach with survey data collection methods. The 

subjects in this study were 98 subjects with an age range of 17-34 years M =24; 

SD =3,85. The standard for measuring innovative work behavior is the individual 

innovation behavior measurement tool, translated by Christianto (2018). The job 

autonomy variable was measured using the WDQ measuring instrument, 

specifically on the task characteristic dimensions in the job autonomy section that 

Ardy (2018) translated into Indonesian. Meanwhile, creative self-efficacy is 

measured using the CSE measuring instrument which has been translated and used 

by Kurnia (2017). The results of the study were analyzed using moderated 

regression analysis using the bootstrap method with the help of the Jamovi 

statistical program version 2.2.5. 

The results showed that the interaction effects between job autonomy X creative 

self-efficacy had a significant positive effect B = 0,5; CI95 [0,0754; 0,999], SE = 

0,214; p= 0,038). This study proves that creative self-efficacy is a variable that 

strengthens the effect of job autonomy on employees' innovative work behavior. 

Therefore, the provision of job autonomy that is not accompanied by high creative 

self-efficacy can cause the tendency to innovate in the workplace to be low. 

Keywords: creative self-efficacy, innovative work behavior, job autonomy, 

bootstrap 
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