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PENGARUH BOARD GENDER DIVERSITY TERHADAP PENGUNGKAPAN 

CORPORATE SOCIAL RESPONSIBILITY DENGAN PROFITABILITAS 

PERUSAHAAN SEBAGAI VARIABEL MODERASI 

 

ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh board gender diversity yang 

diproksikan menggunakan presentase jumlah direktur wanita, dan SHANNON index 

terhadap pengungkapan corporate social responsibility, serta menguji profitabilitas 

dalam memoderasi pengaruh board gender diversity terhadap corporate social 

responsibility. Terdapat 108 sampel perusahaan non keuangan yang terdaftar di 

Bursa Efek Indonesia tahun 2017 sampai 2019. Metode penelitian yag digunakan 

adalah teknik regresi linear berganda dan Moderated Regression Analysis (MRA) 

dengan bantuan software STATA 14. Hasil penelitian menunjukkan bahwa board 

gender diversity berpengaruh signifikan terhadap pengungkapan corporate social 

responsibility. Hasil lainnya adalah profitabilitas perusahaan dapat memoderasi 

antara board gender diversity dengan pengungkapan corporate social 

responsibility.  

Kata Kunci: Board Gender Diversity, Pengungkapan Corporate Social 

Responsibility, Profitabilitas  
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THE EFFECT OF BOARD GENDER DIVERSITY ON CORPORATE 

SOCIAL RESPONSIBILITY DISCLOSURE WITH FIRM 

PROFITABILITY AS A MODERATING VARIABLE 

 

ABSTRACT 

 

This study aims to determine the effect of board gender diversity as proxied using 

the percentage of female directors, and SHANNON index on corporate social 

responsibility disclosure, and to examine firm profitability in moderating the effect 

of board gender diversity on corporate social responsibility disclosure. There are 

108 samples of non-financial companies listed on the Indonesia Stock Exchange 

from 2017 to 2019. The research method used multiple linear regression techniques 

and Moderated Regression Analysis (MRA) with STATA 14 software. The results 

show that board gender diversity has a significant effect on corporate social 

responsibility disclosure. Another result is that firm profitability can moderate the 

board gender diversity on corporate social responsibility disclosure. 

 

Keywords: Board Gender Diversity, Corporate Social Responsibility 

Disclosure, Profitability 
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