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ABSTRAK 

Yudha Mayovianto, 111511133071, Pengaruh Emotional Intelligence dan 
Career Adaptability terhadap Job-Search Success Pada Lulusan Baru Pasca 
Pandemi Covid-19, Skripsi, Fakultas Psikologi Universitas Airlangga 
Surabaya, 2022. 
xvii + 81 halaman, 12 lampiran 

Penelitian ini bertujuan untuk mengetahui apakah terdapat pengaruh 
antara emotional intelligence dan career adaptability terhadap job-search success 
pada lulusan baru pasca COVID-19. Job-search didefinisikan sebagai perilaku 
untuk memperoleh informasi tentang alternatif pasar tenaga kerja dan untuk 
menghasilkan kesempatan kerja melalui usaha (effort) dan waktu yang dihabiskan 
(time). Job-search success merupakan hasil dan tujuan yang diharapkan oleh 
individu dalam proses pencarian kerja. 

Metode penelitian yang digunakan adalah penelitian survei dengan 
menyebarkan kuesioner secara online. Subyek dalam penelitian ini merupakan 
lulusan baru yang telah menempuh pendidikan di perguruan tinggi sejumlah 61 
orang. Alat ukur yang digunakan dalam penelitian ini adalah 3 pertanyaan untuk 
memahami keberhasilan lulusan baru dalam mencari pekerjaan yang disusun oleh 
Boswell dkk., (2012) untuk mengukur job-search success, The Assessing Emotions 
Scale (AES) milik Schutte (1998) untuk mengukur emotional intelligence, Career 
Adapt-Abilities Scale (CAAS) milik Porfeli & Savickas (2012) untuk mengukur 
kemampuan career adaptability. Pendekatan kuantitatif digunakan dalam 
penelitian ini menggunakan aplikasi SPSS Statistics 26. Hasil analisis data 
menunjukkan bahwa ada pengaruh negatif emotional intelligence dan pengaruh 
positif career adaptability terhadap job-search success lulusan baru dengan 
pengaruh R2 sebesar 0,150. 

 
Kata kunci: emotional intelligence, career adaptability, job-search success, lulusan 
baru. 
Daftar Pustaka, 48 (1973 – 2022) 
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ABSTRACT 

Yudha Mayovianto, 111511133071, Effect of Emotional Intelligence and 
Career Adaptability on Job-Search Success of Fresh Graduates Post-
Pandemic COVID-19, Undergraduate Thesis, Faculty of Psychology, 
Universitas Airlangga Surabaya, 2022. 
xvii + 81 pages, 12 attachments 

This study aims to determine whether there is an effect between emotional 
intelligence and career adaptability on job-search success of fresh graduates post-
pandemic COVID-19. Job-search is defined as behavior to obtain information 
about labor market alternatives and to generate job opportunities through effort 
and time. Job-search success is the results and goals expected by individuals in the 
job search process. 

The research method used is survey research by distributing online 
questionnaires. The subjects in this study were 61 recent graduates who had studied 
in tertiary institutions. The measuring tools used in this study were 3 questions to 
understand the success of new graduates in finding work Boswell et al, (2012), 
Schutte's Assessing Emotions Scale (AES) (1998) to measure emotional 
intelligence, Porfeli & savickas (2012) Career Adapt-Abilities Scale (CAAS) to 
measure career adaptability. The quantitative approach used in this study uses the 
SPSS Statistics 26 application. The results of data analysis show that there is a 
negative influence of emotional intelligence and a positive influence of career 
adaptability on job-search success for new graduates with an R2 effect of 0.150. 

 
Keywords: emotional intelligence, career adaptability, job-search success, fresh 
graduates. 
References, 48 (1973 – 2022) 

 

YUDHA MAYOVIANTOPENGARUH EMOTIONAL INTELLIGENCE  ...SKRIPSI

IR-PERPUSTAKAAN UNIVERSITAS AIRLANGGA


