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ABSTRAK 

 

 

Bintang Eka Putri, 111811133026. Validitas dan Reliabilitas Struktur Internal 
Employability Development Profile (EDP) pada Konteks Indonesia, Skripsi, 
Fakultas Psikologi Universitas Airlangga, 2022, xvi  + 53 Halaman, 51 
Lampiran 

 Penelitian ini bertujuan mengumpulkan bukti validitas alat ukur 

Employability Development Profile (EDP) yang pertama kali dikembangkan oleh 

Dacre Pool, Qualter, & Sewell (2014) pada konteks mahasiswa sarjana di 

Indonesia. Employability didefinisikan sebagai kepemilikan seperangkat 

keterampilan dan atribut individual yang mendukung individu untuk mendapatkan 

pekerjaan, serta merasa sukses dan puas pada pekerjaan tersebut. Penelitian pada 

konteks mahasiswa Inggris maupun Nigeria menunjukkan EDP memiliki validitas 

yang cukup baik pada validitas konvergen maupun diskriminan. 

 Model pengukuran EDP melibatkan second-order construct dengan tipe 

hubungan reflective-formative (type II) diantara konstruknya. Untuk menguji 

validitas pada model ini, dikumpulkan 525 responden dengan kriteria mahasiswa 

program sarjana minimal berada pada semester 6 dan berniat untuk melanjutkan 

karir selepas pendidikan. Analisis data dilakukan dengan Jamovi 2.5.5. untuk 

analisis deskriptif dan SmartPLS 3 untuk analisis kualitas model pengukuran. 

Luaran untuk tingkatan konstruk first-order (reflective) adalah validitas konvergen, 

validitas diskriminan, dan composite reliability. Sementara, luaran untuk tingkatan 

konstruk second-order (formative) adalah collinearity yang dilihat pada inner VIF 

dan bobot serta signifikansi pada nilai outer weight. 

Penelitian ini menghasilkan bukti validitas konvergen yang baik untuk 

keempat dimensi terkecuali Emotional Intelligence & Self-Management. Sementara 

itu, kelima dimensi Employability Development Profile memiliki reliabilitas 

internal (CR = .83 - .92) dan bukti validitas  diskriminan yang baik. Berdasaran 

analisis model formatif yang menghubungkan dimensi-dimensi EDP kepada 

higher-order construct employability, dimensi Emotional Intelligence & Self-
Management adalah dimensi yang paling berpengaruh pada penyusunan 

employability. Diikuti dengan Career Development Learning, Academic 
Performance & Study Skills, Problem Solving Skills, dan terakhir Work & Life 
Experience. 

Kata kunci: employability, validasi alat ukur, mahasiswa, pendidikan tinggi 
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ABSTRACT 

 

 

Bintang Eka Putri, 111811133026, Internal Structure Validity and Reliability 
of Employability Development Profile (EDP) in Indonesian Context, 
Undergraduate Thesis, Faculty of Psychology, Airlangga University, 2022, xvi 
+ 53 pages, 51 appendices 

 This study aims to collect validity evidence of the Employability 

Development Profile (EDP) measurement which was first developed by Dacre Pool, 

Qualter, & Sewell (2014) in the context of undergraduate students in Indonesia. 

Employability is defined as the possession of a set of individual skills and attributes 

that support student to get a job, and feel successful and satisfied in that job. 

Research in the context of British and Nigerian students shows that EDP has good 

validity in both convergent and discriminant validity. 

The EDP measurement model involves a second-order construct with a 

reflective-formative (type II) relationship between the constructs. To test the 

validity of this model, 525 responses were collected with the criteria that 

undergraduate students are at least in semester 6 and intend to continue their career 

after education. Data analysis was performed with Jamovi 2.5.5. for descriptive 

analysis and SmartPLS 3 for analysis of the quality of the measurement model. The 

outputs for the first-order (reflective) construct level are convergent validity, 

discriminant validity, and composite reliability. Meanwhile, the output for the 

second-order (formative) construct is collinearity which is seen in the inner VIF and 

the weight and significance of the outer weight value. 

This study produced good evidence of convergent validity for all four 

dimensions except for Emotional Intelligence & Self-Management. Meanwhile, the 

five dimensions of Employability Development Profile have internal reliability (CR 

= .83 - .92) and good evidence of discriminant validity. Based on the analysis of the 

formative model that connects the EDP dimensions to the higher-order construct 

employability, the Emotional Intelligence & Self-Management dimensions are the 

dimensions that have the most influence on the preparation of employability. 

Followed by Career Development Learning, Academic Performance & Study 

Skills, Problem Solving Skills, and finally Work & Life Experience. 

Keywords: employability, measurement validation, student, higher education  


