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ABSTRAK

Penelitian ini membahas tentang Humor pimpinan ditempat kerja terhadap etos
kerja karyawan dan pengaruhnya terhadap ketertarikan dengan pekerjaan yang
dapat menentukan emosi positif para karyawan. Penelitian ini menggunakan
penelitian kuantitatif. Penelitian dilakukan di Hotel Crown Victoria, Tulungagung
dengan jumlah sampel sebesar 67 orang. Teknik analisis yang digunakan pada
penelitian ini menggunakan analisis Partial Least Square (PLS). Hasil penelitian
menunjukan adanya pengaruh positif dan signifikan dari penggunaan Leaders
Humor terhadap Employee Work Engagement, begitu juga dengan leaders Humor
terhadap Organization Citizenship Behaviours yang menunjukan adanya pengaruh
positif dan signifikan, dan Positive Emotions yang memediasi tipe parsial Leaders
Humor terhadap Organization Citizenship Behaviours juga menunjukan pengaruh
positif dan signifikan, dan Positive Emotions yang memediasi tipe parsial Leaders
Humor terhadap Employee Work Engagement menunjukan pengaruh positif serta
signifikan.

KATA KUNCI: Kepemimpinan, Humor ditempat kerja, Leaders Humor, Positive
Emotions, Employee Work Engagement, Organizational Citizenship Behaviours.
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ABSTRACT

This research discussed about Leaders Humor towards Employee Work
Engagement and its effect on interest with the job which could determine
Employee’s good emotions. This research was held in Crown Victoria Hotel
Tulungagung, with the number of samples are 67 participants. Analitic technique
used in this research is Partial Least Square. The results showed that the use of
Leaders Humor had a possitive and significant effect towards Employee Work
Engagement, also toward the Organizational Citizenship Behaviours, and the
Possitive Emotions that mediate partial Leaders Humor type toward Employee
Work Engagement showed possitive and significant effect.

KEYWORD: Leadership, humor at work, Leaders Humor, Positive Emotions,
Employee Work Engagement, Organizational Citizenship Behaviours
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