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ABSTRAK

Zata Dini Putri Kusuma Nugroho, 111611133206, Pengaruh Psychological
Capital dan Self-Leadership terhadap Perilaku Inovatif Karyawan pada
Industri Pariwisata di Palembang, Skripsi, Fakultas Psikologi Universitas
Airlangga, 2021.

xvii+84 halaman, 36 lampiran.

Penelitian ini bertujuan untuk mengetahui mengenai ada tidaknya pengaruh
antara psychological capital dan self-leadership terhadap innovative work behavior
pada karyawan industri pariwisata di Palembang. Penelitian ini menggunakan teori
dan alat ukur dari skala Innovative Work Behaviour Kleysen & Street (2001), teori
Self-Leadership dengan alat ukur yang dikembangkan oleh Neck & Houghton
(2002), serta teori dan alat ukur dari skala Psychological Capital yang
dikembangkan oleh (Luthans, Youssef, & Avolio, 2007)..

Penelitian ini menggunakan pendekatan kuantitatif dengan tipe penelitian
survei. Subjek dalam penelitian ini adalah karyawan industri pariwisata di
Yogyakarta dengan jumlah total 147 subjek. Data diperoleh dari penyebaran
kuesioner skala Innovative Work Behaviour yang berisi 14 aitem, skala Self-
Leadership yang berisi 35 aitem dan skala Psychological Capital yang berisi 17
aitem yang telah diterjemahkan kedalam Bahasa Indonesia. Seluruh data dianalisis
menggunakan program software Jamovi versi 1.1.9.0 for Mac. Hasil penelitian
menunjukan nilai signifikansi self-leadership dan psychological capital positif
mempengaruhi innovative work behaviour.

Kata Kunci: Self-Leadership, Psychological Capital, Innovative Work Behaviour
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ABSTRACT

Zata Dini Putri Kusuma Nugroho, 111611133206, Effect of Psychological
Capital and Self-Leadership on Innovative Behavior of Employees in the
Tourism Industry in Palembang, Undergraduate Thesis, Faculty of
Psychology Universitas Airlangga, 2021.

xvii+84 pages, 36 attached.

This study aims to determine whether or not the influence of psychological
capital and self-leadership on innovative work behavior in tourism industry
employees in Palembang. This study uses the theory and measuring tools of the
Innovative Work Behavior scale Kleysen & Street (2001), the theory of Self-
Leadership with measuring tools developed by Neck & Houghton (2002), as well
as theories and measuring tools from the Psychological Capital scale developed
by (Luthans, Youssef, & Avolio, 2007).

This study uses a quantitative approach to the type of survey research. The
subjects in this study were employees of the tourism industry in Palembang with
a total of 147 subjects. Data obtained from the distribution of the Innovative Work
Behavior scale questionnaire containing 14 items, the Self-Leadership scale
containing 35 items and the Psychological Capital scale containing 17 items which
have been translated into Indonesian. All data were analyzed using Jamovi
software version 1.1.9.0 for Mac. The results showed that the significance value
of self-leadership and psychological capital positively influenced innovative work
behavior.

Keywords: Self-Leadership, Psychological Capital, Innovative Work Behavior
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