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PENGARUH POLITICAL CLIMATE TERHADAP ORGANIZATIONAL 

CITIZENSHIP BEHAVIOR DAN CREATIVITY YANG DIMEDIASI 

OLEH TASK CONFLICT

Dejita Pasma Noerma Primabudi

Political Climate merupakan faktor penting yang berpengaruh terhadap kesuksesan 

dalam mencapai visi dan misi perusahaan. Karyawan yang bekerja pada perusahaan

yang memiliki Political Climate yang tinggi cenderung merasakan 

ketidaknyamanan dalam bekerja sehingga akan berdampak pada OCB dan 

kreativitas yang dimiliki. Penelitian ini bertujuan untuk mengetahui Pengaruh 

Political Climate terhadap OCB dan Creativity dan memasukkan Task Conflict

sebagai mediasi untuk mengetahui pengaruhnya. Penelitian ini menggunakan 

pendekatan kuantitatif dengan menggunakan kuisioner dan metode Hierarchical 

Linier Model (HLM). Responden dalam penelitian ini ialah karyawan PT Smelting

yang berjumlah 293 orang. Hasil penelitian ini menunjukkan bahwa terdapat 

pengaruh Political Climate terhadap OCB dan Creativity. Selain itu, menunjukkan 

pengaruh dan signifikan Task Conflict sebagai mediasi pada karyawan PT Smelting.

Hasil ini menyimpulkan bahwa Task Conflict mampu memediasi pengaruh Political 

Climate terhadap OCB dan Creativity.

Kata kunci: Political Climate, Task Conflict, Organizational Citizenship 

Behaviour, Creativity, HLM.
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INFLUENCE OF POLITICAL CLIMATE ON ORGANIZATIONAL 

CITIZENSHIP BEHAVIOR AND MEDIATED CREATIVITY

BY TASK CONFLICT

Dejita Pasma Norma Primabudi

Political Climate is an important factor that influences success in achieving 

the company's vision and mission. Employees who work in companies that have a 

high Political Climate tend to feel uncomfortable at work so that it will have an 

impact on OCB and their creativity. This study aims to determine the influence of 

Political Climate on OCB and Creativity and include Task Conflict as a mediation 

to determine its effect. This study uses a quantitative approach using questionnaires 

and Hierarchical Linear Model (HLM) methods. Respondents in this study were 

employees of PT Smelting totaling 293 people. The results of this study indicate 

that there is an influence of Political Climate on OCB and Creativity. In addition, it 

shows the significant and significant effect of Task Conflict as mediation on PT 

Smelting employees. These results conclude that Task Conflict is able to mediate 

the influence of Political Climate on OCB and Creativity.

Keywords: Political Climate, Task Conflict, Organizational Citizenship Behaviour, 

Creativity, HLM.
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