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ABSTRAK 

 

Penelitian ini bertujuan untuk melihat tingkatan subjective well-being 
berdasarkan faktor yang mendasari keterlibatan seseorang dalam pekerjaan 
temporer, yaitu preferensi pekerjaan yang dibedakan menjadi voluntary dan 
involuntary work. Peneliti juga menguji moderator potensial yang mungkin 
mengurangi maupun memperkuat kedua hubungan variabel tersebut, yaitu melalui 
deprivasi finansial & pengalaman. Selain itu, pekerjaan temporer memiliki tingkat 
ketidakpastian tinggi, sehingga pekerja mungkin mempersepsikan job insecurity 
sebelum mengalami penurunan pada subjective well-being. Penelitian dilakukan 
pada konteks gig worker, salah satu bentuk pekerjaan temporer yang banyak diteliti 
saat ini.  

Pengukuran preferensi pekerjaan dilakukan menggunakan alat ukur oleh 
Ellingson, dkk. (1998), sedangkan subjective well-being diukur menggunakan 
Cantril Self Anchoring Striving Scale. Deprivasi finansial dan pengalaman diukur 
menggunakan LAMB-S (Kovacs, dkk., 2017), dan job insecurity menggunakan alat 
ukur milik Helgrenn, Sverke, dan Issaksson (1999). 

Hasil penelitian menunjukkan bahwa voluntary work berpengaruh secara 
positif terhadap subjective well-being, sedangkan involuntary work memiliki 
pengaruh negatif terhadap subjective well-being. Adapun job insecurity, ditemukan 
memiliki pengaruh yang signifikan sebagai variabel mediator. Deprivasi 
pengalaman ditemukan memiliki efek moderasi pada pengaruh preferensi kerja 
voluntary dengan subjective well-being dengan arah pengaruh negatif. Sedangkan 
deprivasi finansial, terbukti memoderasi pengaruh preferensi kerja involuntary 
terhadap subjective well-being. 

Kata Kunci: Preferensi Kerja, Voluntary Work, Involuntary Work, Subjective 

Well-Being, Deprivasi Finansial, Deprivasi Pengalaman, Job Insecurity, Gig Work 
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ABSTRACT 

 

This study aimed to see the level of subjective well-being based on factors 
that underlie one's involvement in temporary work, which is included in the concept 
of volition. Researchers also tested potential moderators who might reduce or 
strengthen the relationship between the two variables, namely financial & 
experiential deprivation. In addition, temporary work has a very high level of 
uncertainty, so workers may perceive job insecurity before experiencing a decline 
in subjective well-being. The research was conducted in the gig workers context, 
one of the most widely studied forms of temporary work these days. 

Measurement of work volition was carried out using a measuring instrument 
by Ellingson, et al. (1998), while subjective well-being was measured using the 
Cantril Self Anchoring Striving Scale. Financial and Experiential deprivation were 
measured using the LAMB-S (Kovacs, et al.), and job insecurity was measured 
using Helgrenn, Sverke, and Issaksson (1999). 

The results showed that voluntary work had a positive effect on subjective 
well-being, while involuntary work had a negative effect on subjective well-being. 
As for job insecurity, it was found to have no mediating effect, because the 
magnitude of the effect was very small even though it had a significant coefficient. 
Experiential deprivation was found to have a moderating effect on voluntary work 
volition towards subjective well-being with a negative direction. Meanwhile, 
financial deprivation has been shown to moderate the effect of involuntary work 
volition on subjective well-being. 

Keywords: Work Volition, Voluntary Work, Involuntary Work, Subjective Well-

Being, Financial Deprivation, Experiential Deprivation, Job Insecurity, Gig Work 
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