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ABSTRAK
Penelitian ini bertujuan untuk menguji apakah terdapat pengaruh career 

adaptability dan career competencies terhadap self-perceived employability dengan 

variabel mediator subjective career success pada karyawan generasi Y. Definisi 

self-perceived employability dalam penelitian ini berdasar pada penjelasan 

Rothwell & Arnold (2007). Career adaptability mengacu pada teori Savickas 

(2002), serta Career competencies menggunakan teori Akkermans dkk (2012). 

Penelitian ini mengacu pada Career Construction Theory (Savickas & Porfeli, 

2012) sebagai grand theory.

Pendekatan kuantitatif digunakan dalam penelitian ini, dengan metode 

survei untuk mengumpulkan data kuesioner. Subjek pada penelitian ini adalah 

karyawan generasi Y yang aktif bekerja di suatu perusahaan dengan jumlah 

sebanyak 209 responden. Alat ukur yang digunakan adalah self-perceived 
employability (Rothwell & Arnold, 2007) diadaptasi oleh Trisnawati (2018). 

Career adaptability menggunakan Career Adapt-Abilities Scale (CAAS) Savickas 

& Porfeli (2012) yang diadopsi dan diujicobakan oleh Sulistiani (2020). Career 
competencies mengacu pada skala yang dikembangkan Akkermans dkk (2012) 

diadaptasi oleh Arshanti (2017) yang. Subjective career success dikembangkan 

oleh Shockley (2016) dan diadaptasi oleh Ingarianti dkk (2022).

Pengujian hipotesis dilakukan menggunakan uji Partial Least Square
dengan bantuan software SmartPLS 3.0. Hasil dari penelitian ini menunjukkan 

bahwa career adaptability memiliki pengaruh tidak langsung terhadap self-
perceived employability dimediasi oleh subjective career success pada karyawan 

generasi Y (p=0.010), dan career competencies memiliki pengaruh tidak langsung 

terhadap self-perceived employability dimediasi oleh subjective career success 
pada karyawan generasi Y (p=0.001).

Kata kunci: career construction theory, self-perceived employability, career 
adaptability, career competencies, subjective career success, karyawan generasi Y
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ABSTRACT
 

This study aims to examine whether there is an effect of career adaptability 
and career competencies on self-perceived employability with subjective career 
success as a mediator variable in Generation Y employees. The definition of self-
perceived employability in this study is based on the explanation of Rothwell & 
Arnold (2007). Career adaptability refers to the theory of Savickas (2002), and 
Career competencies using the theory of Akkermans et al (2012). This study refers 
to the Career Construction Theory (Savickas & Porfeli, 2012) as a grand theory.

A quantitative approach was used in this study, with a survey method to 
collect questionnaire data. The subjects in this study were Generation Y employees 
who were actively working in a company with a total of 209 respondents. The 
measuring instrument used is self-perceived employability (Rothwell & Arnold, 
2007) adapted by Trisnawati (2018). Career adaptability using the Career Adapt-
Abilities Scale (CAAS) Savickas & Porfeli (2012) which was adopted and tested by
Sulistiani (2020). Career competencies refer to the scale developed by Akkermans 
et al (2012) adapted by Arshanti (2017) which. Subjective career success was 
developed by Shockley et al (2016) and adapted by Ingarianti et al (2022).

Hypothesis testing was carried out using the Partial Least Square test with 
the help of SmartPLS 3.0 software. The results of this study indicate that career 
adaptability has an indirect effect on self-perceived employability mediated by 
subjective career success in Generation Y employees (p = 0.010), and career 
competencies have an indirect effect on self-perceived employability mediated by 
subjective career success at Generation Y employees (p=0.001).

Keywords: career construction theory, self-perceived employability, career 
adaptability, career competencies, subjective career success, generation Y 
employees
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