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PENGARUH SELF-LEADERSHIP DAN TRANSFORMATIONAL
LEADERSHIP TERHADAP WORK ENGAGEMENT YANG DIMEDIASI
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ABSTRAK

Karyawan generasi milenial mulai mendominasi angkatan kerja terhadap industri jasa
kepelabuhan. Generasi milenial merupakan objek penelitian yang tergolong baru dan belum
banyak yang meneliti objek tersebut dengan pembahasan tentang kepemimpinan. Penelitian ini
menguji pengaruh mediasi variabel psychological capital dalam dua perspektif kepemimpinan,
yaitu self-leadership dan transformational leadership terhadap work engagement dengan objek
penelitian generasi milenial. Karyawan generasi milenial secara internal memberikan
penilaiannya terhadap dirinya sendiri dan secara eksternal memberikan penilaiannya terhadap
pemimpinnya. Hipotesis penelitian ini diuji dengan menggunakan Partial Least Square dengan
perangkat SmartPLS dan sampel sebanyak 114 responden. Hasil penelitian membuktikan
bahwa self-leadership dan transformational leadership berpengaruh positif dan siginifikan
terhadap work engagement. Hasil penelitian ini juga melaporkan bahwa psychological capital
secara parsial memediasi pengaruh self-leadership dan transformational leadership terhadap
work engagement.

Kata kunci : Self-leadership; Transformational Leadership; Work Engagement; Psychological
Capital; Milenial
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THE INFLUENCE OF SELF-LEADERSHIP AND
TRANSFORMATIONAL LEADERSHIP ON WORK ENGAGEMENT
MEDITED BY PSYCHOLOGICAL CAPITAL ON MILLENNIAL
GENERATION OF BUMN IN THE PORT SECTOR OF EAST JAVA

ABSTRACT

Millennial generation employees are starting to dominate the workforce towards the
port service industry. The millennial generation is a relatively new research object and not
many have researched this object with a discussion on leadership. This study examines the
mediating effect of psychological capital variables in two leadership perspectives, namely self-
leadership and transformational leadership on work engagement with the research object of
the millennial generation. Millennial generation employees internally provide an assessment
of themselves and externally provide an assessment of their leaders. The research hypotheses
were tested using Partial Least Square with SmartPLS device and a sample of 114 respondents.
The results of the study prove that self-leadership and transformational leadership have a
positive and significant effect on work engagement. The results of this study also report that

psychological capital partially mediates the effect of self-leadership and transformational
leadership on work engagement.

Keywords : Self-leadership; Transformational Leadership;, Work Engagement, Psychological
Capital; Millennials
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