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ABSTRAK 

 Lingkungan yang kompetitif dalam sebuah organisasi dapat mendorong 
seseorang untuk meningkatkan performanya. Namun dalam meningkatkan 
performanya seseorang dapat melakukan perilaku yang tidak etis untuk performa 
tersebut. Terutama bagi karyawan yang memiliki tiga sifat yang dinilai socially 
malevolent dalam dark triad yang cenderung melakukan perilaku tidak etis demi 
memenuhi keinginannya sendiri. Oleh karena itu penelitian ini meneliti hubungan 
dark triad yakni narcissism, Machiavellianism, psychopathy, dan hubungan mereka 
terhadap knowledge sabotage sebagai bagian dari counterproductive work 
behavior, dan work performance. Selain itu penelitian ini juga menguji variabel 
dark triad dan knowledge sabotage dari segi rekan kerja karyawan. Responden pada 
penelitian ini merupakan karyawan yang bekerja di divisi sales mengingat divisi 
sales memiliki tingkat kompetisi yang cukup tinggi. Total responden penelitian ini 
berjumlah 264 orang. Pengujian pada penelitian ini menggunakan software Smart 
PLS 3.0. Hasil menunjukkan bahwa Narcissism, Machiavellianism, Psychopathy 
baik dari sisi individu dan rekan kerja berpengaruh positif signifikan terhadap 
knowledge sabotage. Co-worker knowledge sabotage berpengaruh positif 
signifikan terhadap knowledge sabotage. Knowledge sabotage berpengaruh positif 
signifikan terhadap work performance. Knowledge sabotage dan co-worker 
ditemukan hanya memediasi hubungan work performance terhadap dua sifat dari 
dark triad yakni machiavellianism dan psychopathy dari kedua sisi rekan kerja dan 
individu, dan tidak memediasi hubungan antara narcissism baik dari sisi individu 
atau rekan kerja terhadap work performance. 
 
Kata kunci: Narcissism, Machiavellianism, Psychopathy, Knowledge Sabotage, 
Work Performance, Social Contagion, Co-Workers Dark Triad 
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ABSTRACT 

 Competitive environment in an organization can lead to increased 
performance for individuals. However, in improving one's performance one can 
engage in unethical behavior to reach those performance. Especially for employees 
who have the three traits that are considered socially malevolent in the dark triad 
personality group who tend to carry out unethical behavior to fulfill their own 
desires. Therefore, this study examines the relationship between dark triads, namely 
narcissism, Machiavellianism, psychopathy and their relationship with knowledge 
sabotage as part of counterproductive work behavior, and work performance. In 
addition, this study also examines the dark triad and knowledge sabotage variables 
in terms of employees' co-workers from employees own point of view. Respondents 
in this study are employees who work in the sales division considering that the sales 
division has a fairly high level of competition. The total respondents of this study 
totaled to 264 people. The testing in this study used the Smart PLS 3.0 software. 
The results show that Narcissism, Machiavellianism, Psychopathy both in terms of 
individuals and co-workers have a significant positive effect on knowledge 
sabotage. Co-worker knowledge sabotage has a significant positive effect on 
knowledge sabotage. Knowledge sabotage has a significant positive effect on work 
performance. Knowledge sabotage and co-workers’ knowledge sabotage were 
found to only mediate the relationship between work performance and the two traits 
of the dark triad, namely Machiavellianism and psychopathy from both co-workers 
and individuals, and did not mediate the relationship between narcissism either 
from the individual side or co-workers side toward work performance. 

 
Key word: Narcissism, Machiavellianism, Psychopathy, Knowledge Sabotage, 
Work Performance, Social Contagion, Co-Workers Dark Triad 
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