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PERAN MODERASI KEPEMIMPINAN ORGANISASIONAL PADA 

PENGARUH SISTEM MANAJEMEN KINERJA TERHADAP KINERJA 

ORGANISASI  

 

Rizkia Nur Irawati 

 

ABSTRAK 

 

Penelitian ini bertujuan untuk menginvestigasi pengaruh sistem manajemen kinerja 

terhadap kinerja organisasi dan menginvestigasi peran moderasi kepemimpinan 

organisasional pada pengaruh sistem manajemen kinerja terhadap kinerja organisasi.  

Penelitian ini menggunakan pendekatan kuantitatif dengan pengujian hipotesis 

menggunakan Partial Least Square – Structural Equation Modelling (PLS-SEM). 

Data sampel sebanyak 158 SMA di Jawa Timur berhasil dikumpulkan melalui 

penyebaran kuesioner secara offline dan online. Hasil penelitian menunjukkan bahwa 

sistem manajemen kinerja berpengaruh positif signifikan secara langsung terhadap 

kinerja organisasi. Hasil penelitian tidak langsung membuktikan bahwa 

kepemimpinan organisasional tidak memoderasi pengaruh sistem manajemen kinerja 

terhadap kinerja organisasi. Penelitian ini merupakan penelitian pertama yang 

menginvestigasi peran kepemimpinan operasional pada pengaruh sistem manajamen 

kinerja terhadap kinerja organisasi di Sekolah Menengah Atas di Jawa Timur. 

 

Kata Kunci: Sistem Manajemen Kinerja, Kepemimpinan Organisasional, Kinerja Organisasi, 

Sekolah Menengah Atas
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THE MODERATION ROLE OF ORGANIZATIONAL LEADERSHIP ON 

THE EFFECT OF PERFORMANCE MANAGEMENT SYSTEM TO 

ORGANIZATIONAL PERFORMANCE 

 
Rizkia Nur Irawati 

 

ABSTRACT 

 

This study investigates the effect of performance management system on 

organizational performance and investigates the moderating role of organizational 

leadership on the effect of performance management system on organizational 

performance. This study uses a quantitative approach with hypothesis testing using 

Partial Least Square – Structural Equation Modeling (PLS-SEM). Sample data of 158 

Senior High School in East Java was successfully collected through the distribution 

of offline and online questionnaires. The study result indicate that performance 

management system directly and significantly positive affect organizational 

performance. The indirect study result indicate organizational leadership does not 

moderate the effect of performance management system on organizational 

performance.This study is the first study to investigate the role of organization 

leadership on the effect of performance management system on organizational 

performance in the Senior High School in East Java.  

 

Keywords: Performance Management System, Organizational Leadership, 

Organizational Performance, Senior High School.
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