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ABSTRAK 

 

Adita Metha Pasya, 111811133178, Pengaruh Anxiety terhadap Job Reattachment 

pada Karyawan dengan Leader Safety Commitment sebagai Variabel Moderator, 

Skripsi, Fakultas Psikologi Universitas Airlangga, 2022. 

xvi + 108 halaman + 16 lampiran 

 Transisi bekerja dari rumah (work from home) menuju bekerja dari kantor 

(work from office) memunculkan kendala tersendiri bagi sebagian karyawan. 

Berdasarkan penelitian dan survei yang telah dilakukan sebelumnya, selama 

pandemi ditemukan bahwa karyawan merasa cemas untuk kembali ke kantor di 

masa new normal saat ini. Oleh karena itu, penelitian ini bertujuan untuk 

mengetahui apakah dengan adanya leader safety commitment sebagai variabel 

moderator dapat mengurangi pengaruh anxiety terhadap job reattachment pada 

karyawan. Penelitian ini dilakukan pada karyawan yang sebelumnya pernah 

menjalani work from home dan saat ini kembali melakukan work from office. 

 Penelitian ini menggunakan penelitian kuantitatif dengan metode survei. 

Jumlah responden dalam penelitian ini sebanyak 200 partisipan yang terdiri dari 

154 laki-laki dan 46 perempuan. Alat ukur pada penelitian ini menggunakan skala 

anxiety related to corona infection milik Roy et al. (2020) untuk mengukur 

anxiety. Kemudian, untuk mengukur job reattachment menggunakan skala milik 

Sonnentag & Kuhnel (2016) dan untuk mengukur leader safety commitment 

menggunakan skala milik Beus et al. (2019). 

 Hasil penelitian ini menunjukkan bahwa terdapat pengaruh yang signifikan 

antara anxiety terhadap job reattachment (p < 0,05). Selanjutnya, ditemukan 

bahwa leader safety commitment tidak mengurangi pengaruh antara anxiety 

terhadap job reattachment (p = 0,662). 

Kata Kunci: anxiety, job reattachment, leader safety commitment, work from 

home, work from office 

Daftar Pustaka, 29 (1974 – 2022) 
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ABSTRACT 

 

Adita Metha Pasya, 111811133178, Effect of Anxiety on Job Reattachment in 

Employees with Leader Safety Commitment as Moderator Variable, 

Undergraduate Thesis, Faculty of Psychology Universitas Airlangga, 2022. 

xvi + 108 pages, 16 appendices 

The transition from working from home (work from home) to working from 

the office (work from office) raises its own obstacles for some employees. Based 

on previous research and surveys, during the pandemic it was found that 

employees feel anxious about returning to the office during the current new 

normal. Therefore, this study aims to determine whether the presence of leader 

safety commitment as a moderator variable can reduce the influence of anxiety on 

job reattachment in employees. This research was conducted on employees who 

had previously worked from home and are currently returning to work from the 

office. 

This research uses quantitative research with survey method. The number 

of respondents in this study were 200 participants consisting of 154 men and 46 

women. The measuring instrument in this study used an anxiety related to corona 

infection scale belonging to Roy et al. (2020) to measure anxiety. Then, to 

measure job reattachment using the scale belonging to Sonnentag & Kuhnel 

(2016) and to measure leader safety commitment using the scale belonging to 

Beus et al. (2019). 

The results of this study indicate that there is a significant influence 

between anxiety on job reattachment (p < 0.05). Furthermore, it was found that 

leader safety commitment did not reduce the influence of anxiety on job 

reattachment (p = 0.662). 

Keywords: anxiety, job reattachment, leader safety commitment, work from home, 

work from office 
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