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ABSTRAK

Penelitian ini dilakukan guna menguji pengaruh ESG dan dimoderasi oleh
board gender diversity terhadap kebijakan dividen. Penelitian ini menggunakan
sampel perusahaan non keuangan yang terdaftar di Bursa Efek Indonesia (BEI)
periode 2015-2020 dengan total pengamatan 314. Beberapa variabel digunakan
guna mendukung proses penelitian ini. Variabel dependen disini kebijakan dividen,
yang diukur dengan variabel dummy mengenai keputusan pembayaran dividen
perusahaan dan dividend payout ratio. ESG sebagai variabel dependen serta board
gender diversity sebagai variabel moderasi. Dengan menggunakan analisis regresi
logistik dan berganda, penelitian ini membuktikan bahwa ESG berpengaruh positif
signifikan terhadap kebijakan dividen dan board gender diversity secara signifikan

memperkuat pengaruh positif ESG terhadap kebijakan dividen.

Kata kunci : kebijakan dividen, ESG, board gender diversity
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ABSTRACT

This research was conducted to examine the influence of ESG and
moderated by the board gender diversity on dividend policy. This study used a
sample of non-financial companies listed on the Indonesia Stock Exchange (IDX)
for the period 2015-2020 with 314 observations. Several variables were used to
support this research process. The dependent variable here is the dividend policy,
which is measured by the dummy variable regarding the company's dividend
payment decision and dividend payout ratio. ESG as a dependent variable and board
gender diversity as a moderation variable. Using logistical and multiple regression
analysis, this study proves that ESG has a significant positive effect on dividend
policy and that board gender diversity significantly strengthens the positive
influence of ESG on dividend policy.

Keyword : dividend policy, ESG, board gender diversity
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