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ABSTRAK 

Perdebatan tentang workload, time budget pressure dan role ambiguity 
serta pengaruhnya terhadap kinerja auditor masih menyisakan pertanyaan, karena 
beberapa penelitian memperoleh hasil yang tidak konsisten. Oleh karena itu 
penelitian ini bertujuan untuk mengkaji dan memperoleh bukti empiris peran 
moderasi kompetensi auditor pada pengaruh workload, time budget pressure dan 
role ambiguity terhadap kinerja auditor. Sampel pada penelitian ini sejumlah 150 
auditor pada KAP Surabaya dimana metode dalam penentuan sampel 
menggunakan teknik convenience sampling kemudian data diolah menggunakan 
menggunakan pendekatan SEM dengan metode PLS. Hasil penelitian 
menunjukkan bawa workload, time budget pressure dan role ambiguity secara 
signifikan berpengaruh negatif terhadap kinerja auditor. Kemudian kompetensi 
auditor memperlemah hubungan workload, time budget pressure dan role 
ambiguity terhadap kinerja auditor. 
Kata Kunci: Kompetensi auditor, workload, time budget pressure, role 
ambiguity, kinerja auditor 
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ABSTRACT 

The debate about workload, time budget pressure and role ambiguity and their 
effect on auditor performance still leaves questions, because several studies have 
obtained inconsistent results. Therefore, this study aims to examine and obtain 
empirical evidence of the moderating role of auditor competence on the effect of 
workload, time budget pressure and role ambiguity and role ambiguity on auditor 
performance. The sample in this study was 150 auditors at KAP Surabaya where 
the method in determining the sample used convenience sampling technique then 
the data was processed using the SEM approach with the PLS method. The results 
showed that workload, time budget pressure and role ambiguity had a significant 
negative effect on auditor performance. Then the competence of auditors weakens 
the relationship between workload, time budget pressure and role ambiguity on 
auditor performance. 
Keywords: Auditor competence, workload, time budget pressure, role ambiguity, 
auditor performance 
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