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ABSTRAK 

ANALISIS KESIAPSIAGAAN TENAGA KESEHATAN (PERAWAT) DI 
PUSKESMAS DAERAH RAWAN BENCANA ALAM GEMPA-TSUNAMI 

DI KABUPATEN PACITAN  
 

Realvan Margaret Eindhitya 

 

Fakultas Keperawatan Universitas Airlangga 

 

Pendahuluan: Perawat merupakan tenaga kesehatan first responden dalam 

manejemen bencana di daerah rawan gempa-tsunami. Oleh karena itu, 

kesiapsiagaan perawat puskesmas perlu diperhatikan untuk meningkatkan tingkat 

kesiapsiagaan bencana di puskesmas daerah rawan bencana alam. Tujuan 

penelitian ini adalah mengetahui  kesiapsiagaan tenaga kesehatan (perawat) yang 

ada di Puskesmas daerah rawan bencana gempa-tsunami di Kabupaten Pacitan. 

Metode: Penelitian ini menggunakan desain deskriptif korelasional dengan 

pendekatan cross-sectional. Populasi dalam penelitian ini sebanyak 123 perawat 

di daerah rawan bencana alam gempa-tsunami. Teknik sampling penelitian 

menggunakan probability sampling cluster sampling sehingga didapatkan sampel 

79 responden. Penelitian ini menggunakan variabel independen yaitu personal 
performance dan competence management, sedangkan variabel dependen yaitu 

tingkat kesiapsiagaan. Instrument yang digunakan adalah kuesioner personal 
performance, kuesioner competence management, dan kuesioner kesiapsiagaan. 

Analisis data dilakukan dengan menggunakan analisis deskriptif uji regresi 

logistic dan uji spearman rho dengan nilai signifikasi p ≤ 0,05. 

Hasil: Terdapat hubungan antara personal performance (p=0,000), personal 
vision (p=0,012), personal mission (p=0,008), critical success factors (p=0,010), 

performance goals  (p=0,028), performance measure and personal target 
(p=0,036),  personal improvement (p=0,014), competence management (p=0,000), 

capability (p=0,013), expreince (p=0,022), skills  (p=0,020), attitude (p=0,027), 

knowledge (p=0,034) dengan kesiapsiagaan.  

Pembahasan dan kesimpulan: Personal performance dan competence 
management yang baik akan meningkatkan kesiapsiagaan perawat di puskesmas 

rawan bencana. Penelitian ini dapat membantu mengoptimalkan  manejemen 

bencana yang sudah ada.  

 

Kata Kunci: Competence Management, Perawat, Personal Performance, Tingkat 

Kesiapsiagaan Bencana 
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ABSTRACT 

ANALYSIS OF NURSES PREPAREDNESS AT PRIMARY HEALTH 
CENTERS IN EARTHQURKE AND TSUNAMI PRONE AREAS IN 

PACITAN REGENCY  
 

Realvan Margaret Eindhitya 

 

Faculty of Nursing Universitas Airlangga 

 

Introduction: Nurses are the first responders health workers in disaster 

management. Therefore, it is necessary to pay attention the preparedness of nurses 

to increase the level of disaster preparedness in primary health center prone to 

natural disasters. The purpose of this study was to determine the preparedness of 

nurses at the earthquake-tsunami disaster prone area in Pacitan. 

Methods: This study used a descriptive correlational design with a cross-sectional 

approach. The population was 123 health center nurses. The research sampling 

technique used probability sampling cluster sampling so that a sample of 79 

respondents was obtained. This study used the independent variable, namely 

personal performance and competence management, while the dependent variable 

was the level of preparedness. The instruments used were questionnaires personal 

performance, competence management, and preparedness. Data analysis was 

performed using spearman rho and logistic regression test with a significance 

value of p ≤ 0.05. 

Result: There was a relationship between personal performance (p=0,000), 

personal vision (p= 0.012), personal mission (p=0.008), critical success factors 

(p=0.010), performance goals (p=0.028), performance measure and personal 

target (p=0.036), personal improvement (p=0.014), competence management 

(p=0,000), capability (p=0.013), experience (p=0.022), skills (p=0.020), attitude 

(p=0.027), knowledge (p=0.034) with preparedness. 

Discussion and conslusion: Good personal performance and competence 

management will improve the preparedness of nurses in disaster prone health 

centers. This research can helped optimize existing disaster management.  

 

Keywords: Competence Management, Disaster Preparedness, Nurses, Personal 

Performance 
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