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ABSTRAK 

 

Penelitian ini dilakukan dengan tujuan untuk memperoleh bukti empiris bahwa 

remunerasi direksi berpengaruh positif terhadap kinerja perusahaan dan terjadi 

perbedaan pengaruh pemberian remunerasi direksi terhadap kinerja perusahaan 

sebelum dan saat berlangsungnya pandemi Covid-19. Penelitian ini menggunakan 389 

sampel observasi perusahaan yang terdaftar di Bursa Efek Indonesia pada tahun 2019 

dan 2020 selain sektor perusahaan keuangan. Penelitian ini megadopsi uji regresi linier 

berganda dan uji moderasi variabel dummy sub-kelompok dan uji Chow karena periode 

waktu pandemi Covid-19 yang akan dihipotesiskan sebagai variabel moderasi dengan 

alat statistik SPSS versi 25. Dari penelitian ini diperoleh hasil pemberian remunerasi 

direksi memberikan pengaruh positif terhadap kinerja perusahaan dan pandemi Covid-

19 terbukti merupakan variabel moderasi karena terjadi perbedaan pengaruh dalam 

pemberian remunerasi direksi terhadap kinerja perusahaan sebelum dan saat terjadi 

pandemi Covid-19. 

 

Kata kunci: remunerasi direksi, kinerja perusahaan, pandemi Covid-19, uji sub-

kelompok, uji Chow  
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ABSTRACT 

 

This study was conducted with the aim of obtaining empirical evidence that the 

directors remuneration has a positive effect on company performance and there is a 

difference in the effect of remuneration of directors on company performance before 

and during the Covid-19 pandemic. This study uses 389 samples of observations of 

companies listed on the Indonesia Stock Exchange in 2019 and 2020 in addition to the 

financial company sector. This study adopts multiple linear regression and sub-group 

dummy variables and Chow test due to the time period of the Covid-19 pandemic which 

will be hypothesized as a moderating variable using the SPSS version 25 statistical tool. 

From this research, the results are directors remuneration have a positive effect on 

company performance and the Covid-19 pandemic proved to be a moderating variable 

because there was a difference in the effect of remuneration for directors on company 

performance before and during the Covid-19 pandemic. 

 

Keywords: directors remuneration, company performance, Covid-19 pandemic, sub-

group, Chow test  
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