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ABSTRACT

The workplace an effort to improve the degree of public health is
effective place to execute health promotion. Corporate Human Resource Kompas
Gramedia has one of the programs to support health promotion, namely EAP. The
Employee Asistance Program is program designed to help eliminate various
problems in the workplace. This study aims to analyze and make
recommendations related to health promotion in workplace based on the Ottawa
Charter at Corporate Human Resource Kompas Gramedia.

This research is qualitative research with case study method that is
supported through data collection using observation and in-depth interviews. The
method of taking the research subjects was carried out by purposive sampling.
Data collection techniques are carried out through in-depth interviews and through
documentation obtained from observation results in the form of image documents
that support primary data.

The results of this study show based on elements of building health
public policies in Corporate Human Resource of Kompas Gramedia, it has been
carried out with availability of regulations related to healthy behavior, but still
many policies are not known by workers. The element of creating supportive
environment has well, but there is lack of awareness of workers, awareness about
health protocols. Elements of strengthening community actions, is realized
through the formation of sports community. The element of developing personal
skills is realized through self-development program consisting of courses.
However, there are no programs for the prevention of HIV/AIDS in workplace,
programs to prevent narcotics, psychotropics and other addictive substances in the
workplace. The element of reorganizing health services is realized through
cooperation with health providers. But has not collaborated with local health
services to create healthy workplace program.

The conclusion of this study is the implementation of health promotion in
Corporate Human Resources Kompas Gramedia based on the Ottawa Charter is
good. However, the element of building health public policies is necessary to add
variables related to cigarettes.

Keywords: Workplace, Health Promotion, Ottawa Charter, Employee Assistance
Program
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ABSTRAK

Tempat kerja sebagai upaya peningkatan derajat kesehatan masyarakat
merupakan tempat yang efektif untuk melakukan upaya promosi kesehatan.
Corporate Human Resource Kompas Gramedia memiliki salah satu program
mendukung upaya promosi kesehatan yaitu EAP (Employee Assistance Program).
Employee Assistance Program merupakan program dirancang untuk meringankan
dan membantu menghilangkan berbagai masalah di tempat kerja. Penelitian ini
bertujuan untuk menganalisis serta membuat rekomendasi terkait promosi
kesehatan di tempat kerja berdasarkan Ottawa Charter di Corporate Human
Resource Kompas Gramedia.

Penelitian ini merupakan penelitian kualitatif dengan metode studi kasus
yang didukung melalui pengambilan data menggunakan observasi dan wawancara
mendalam. Cara pengambilan subjek penelitian dilakukan dengan purposive
sampling. Teknik pengumpulan data dilakukan melalui wawancara mendalam dan
melalui dokumentasi yang diperoleh dari hasil observasi berupa dokumen gambar
yang mendukung data primer.

Hasil penelitian ini menunjukan bahwa berdasarkan elemen membangun
kebijakan berwawasan kesehatan yang ada di Corporate Human Resource
Kompas Gramedia sudah dilakukan dengan tersedianya peraturan tertulis terkait
perilaku sehat namun kebijakan tersebut masih banyak yang belum diketahui oleh
pekerja. Elemen menciptakan lingkungan yang mendukung sudah terlaksana
dengan baik, namun untuk lingkungan non fisiknya kurangnya kesadaran pekerja
terutama kesadaran dalam menjalankan protokol kesehatan. Elemen memperkuat
tindakan masyarakat salah satunya diwujudkan melalui pembentukan komunitas
olahraga. Elemen mengembangkan keterampilan pribadi diwujudkan melalui
program pengembangan diri terdiri dari kursus. Namun belum terdapat program
untuk upaya pencegahan dan penanggulangan HIV/AIDS di tempat kerja,
program untuk mencegah penyalahgunaan dan peredaran gelap narkotika,
psikotropika dan zat adiktif lainnya di tempat kerja. Elemen penataan ulang
pelayanan kesehatan diwujudkan melalui kerjasama dengan provider kesehatan.
Namun belum bekerjasama dengan layanan kesehatan setempat untuk membuat
program tempat kerja yang sehat.

Kesimpulan penelitian ini adalah implementasi promosi kesehatan di
Corporate Human Resources Kompas Gramedia berdasarkan Ottawa Charter
sudah baik. Namun pada elemen membangun kebijakan berwawasan kesehatan
diperlukan menambahkan variabel terkait rokok.

Kata Kunci: tempat kerja,promosi kesehatan,ottawa charter,employee assistance
program
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Daftar Lambang
% = Persen
& = dan

Daftar Singkatan

AIDS = Acquired Immune Deficiencyy Syndrome
APD = Alat Pelindung Diri

ASI = Air Susu Ibu

BPS = Badan Pusat Statistik

CDC = Center for Disease Control

CHR = Corporate Human Resource

DALYs = Disability Adjusted Life Years

DKI = Daerah Khusus Ibukota

EAP = Employee Assistance Program

GBK = Gelora Bung Karno

HIV = Human Immunodeficiency Virus

HR = Human Resources

IDTP = Izin Diluar Tanggung Jawab Perusahaan
IHME = Institute for Health Metrics and Evaluation
ILO = International Labor Organization
KDRT = Kekerasan Dalam Rumah Tangga
Kemenkes = Kementerian Kesehatan

KG = Kompas Gramedia

KPI = Key Performance Indicator

KTR = Kawasan Tanpa Rokok

MCU = Medical Checkup

Menkes = Menteri Kesehatan

ODPHP = Office of Disease Prevention and Health Promotion
OKR = Objective dan Key Result

PCR = Polymerase Chain Reaction

Permenkes = Peraturan Menteri Kesehatan

PKTK = Promosi Kesehatan di Tempat Kerja
PORKA = Paguyuban Olahraga Karyawan

SDG = Sustainable Developmennt Goals

SDM = Sumber Daya Manusia

TBC = Tuberkulosis

UKM = Unit Kegiatan Mahasiswa

UMB = Usaha Menengah Besari

UMK = Usaha Makro Kecil

Uuu = Undang-Undang
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WFH = Work From Home
WFO = Work From Office
WHO = World Health Organization
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