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SUMMARY 

 
Analysis Of Relationship Between Accident Cause Factor with Work 

Behavior At Rumah Sakit Bedah Surabaya 
 

Hospital is one of the workplaces that have a variety of risks that could 
adversely affect health and safety. Lots of materials, equipment and work 
processes that threaten the health and safety of workers at the hospital. Data from 
International Labour Organization (ILO) in 2013 that one worker in the world dies 
every 15 seconds because of occupational accidents and 160 workers suffered 
work-related illness. Report on the implementation of occupational health in 26 
provinces in Indonesia in 2013, the number of cases of a common disease in 
workers approximately 2,998,766 cases and cases of work-related diseases 
amounted to 428 844 cases. 

RS Bedah is one of the hospitals in Surabaya in conducting public health 
services, especially surgery. Data of occupational accidents in RS Bedah is as 
much as 1 accident in 2012 and 2014 as many as two accidents. The existence of 
the accident data and the indications are showing that it is still not optimal 
management control in the practical management commitment to the 
implementation of OSH in RS Bedah Surabaya. 

This research is a quantitative research with cross sectional study design 
was conducted in October-November 2015. Large population of 180 people and a 
sample obtained by random sampling technique as many as 65 people working as 
medical personnel, paramedics, and non-medical personnel throughout unit. Data 
were collected through questionnaires and observation. Exogenous variables in 
this study are the length of work; lack of control that consists of management 
commitment of OSH which include policy, infrastructure, funding and human 
resources of OSH; OSH training; and the provision of PPE. Endogenous variables 
are individual commitment and knowledge; and work behavior. 

Results with Pearson correlation analysis showed no relationship between 
the length of work with the individual commitment (r: -0.087; sig (2-tailed): 
0.492). OSH Policy (r: 0.336; sig (2-tailed): 0.006) showed no association with 
individual commitment. Infrastructure there is a relationship with the individual 
commitment (r: 0.273; sig (2-tailed): 0.028). Funding (r: 0.497; sig (2-tailed): 
0,000) there is a relationship with the individual commitment. Human resources 
of OSH there is a relationship with the individual commitment (r: 0.357; sig (2-
tailed): 0,003). OSH Training (r: 0.414; sig (2-tailed): 0.001) there is a 
relationship with the individual commitment. Provision of PPE associated with 
the individual commitment (r: 0.317; sig (2-tailed): 0,010). OSH Policy (r: -0.038; 
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sig (2-tailed): 0.766) showed no relationship with knowledge. Infrastructure no 
relationship to knowledge (r: -0.150; sig (2-tailed): 0.233). Funding (r: -0.184; sig 
(2-tailed): 0.143) was not associated with knowledge. OSH human resources not 
related to knowledge (r: -0.147; sig (2-tailed): 0.243). OSH Training (r: -0.253; 
sig (2-tailed): 0.042) associated with knowledge. Provision APD no relationship 
to knowledge (r: -0.230; sig (2-tailed): 0.065). There is no relationship between an 
individual's commitment to workplace behavior (r: 0.069; sig (2-tailed): 0.588). 
Knowledge (r: -0.087; sig (2-tailed): 0.489) there is no connection with the work 
behavior. 

Results of path analysis showed that there is a relationship between 
infrastructure (total effect: -0,72) with individual commitment. Funding related to 
individual commitments (total effect: 0,92). There is a relationship between 
human resources of OSH (total effect: 0,55) with individual commitment. OSH 
training related to individual commitments (total effect: -0,37). 

Conclusion of this research that there is a relationship between 
infrastructure, financing, human resources of OSH, and OSH training with 
individual commitment. Recommendations the RS Bedah are adjust infrastructure 
with attachments Kepmenkes No. 1087 In 2010, hospitals procure new human 
resources special of OSH, and RS do efforts to increase individual commitment. 
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ABSTRACT 

Analysis Of Relationship Between Accident Cause Factor with Work 
Behavior At Rumah Sakit Bedah Surabaya 

 
Hospital is one of the workplaces that have a variety of risks that could 

adversely affect health and safety. Data of occupational accidents in RS Bedah is 
1 accident in 2012 and 2 accidents in 2014. The accident data indicate is not 
optimal management control in the implementation of OSH at RS Bedah 
Surabaya. The purpose of this study is analyzing the OSH management in an 
effort to prevent occupational accidents at RS Bedah Surabaya. This research is a 
quantitative research with cross sectional design was conducted in October-
November 2015. Large population of 180 people and a sample obtained by simple 
random sampling technique as many as 65 people. Results with Pearson 
correlation analysis show there was no relationship between the length of work 
with individual commitment. OSH policies, infrastructure, financing, human 
resources of OSH, OSH training, and the provision of PPE there is a relationship 
with the individual commitment. Individual commitment are not related with 
work behavior. There are not relationship between OSH policies, infrastructure, 
financing, human resources of OSH, and the provision of PPE with the 
knowledge. OSH training have relationship with knowledge. Knowledge are not 
related with work behavior. Results of path analysis show there was relationship 
between infrastructure, financing, human resources of OSH, and OSH training 
with individual commitment. Recommendations for RS Bedah are adjust 
infrastructure with attachments Kepmenkes No. 1087 In 2010, hospitals procure 
new human resources special of OSH, and RS do efforts to increase individual 
commitment. 
 
Key words: occupational accident, individual commitment, knowledge, work 

behavior 
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