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ABSTRAK 

 

 Penelitian ini berawal dari hasil survey yang dilakukan oleh International 
Labor Organization (ILO) terhadap dunia industri mengenai persoalan kecelakaan 
kerja yang dihadapi oleh karyawan. Hasil survei tersebut menyatakan bahwa rata-
rata per tahun terdapat 99.000 kasus kecelakaan kerja. Sekitar 70% berakibat fatal 
yaitu kematian dan cacat. karyawan perusahaan industri di Indonesia pada 
umumnya saat bekerja selalu diwajibkan memakai alat pengaman agar tehindar 
dari kecelakaan kerja. Hal-hal yang tidak membuat nyaman karyawan inilah 
menyebabkan karyawan mengabaikan keselamatan diri. Sehingga saat keadaan 
longgar karyawan  tidak mematuhi aturan keselamatan kerja. Penelitian ini 
bertujuan untuk mengkaji seberapa besar pengaruh leadership support terhadap 
safety behavior. Kemudian, dalam penelitian ini juga digunakan variabel safety 
culture sebagai variabel moderator yang dapat memperkuat atau memperlemah 
pengaruh antar variabel dan safety climate sebagai variabel intervening yang dapat 
mempengaruhi antar variabel bebas dengan variabel terkait. Populasi yang 
digunakan dalam penelitian ini adalah 169 karyawan usaha Karoseri di Kabupaten 
Lamongan. 
 Penelitian ini menggunakan teknik analisis Partial Least Square (PLS). 
Berdasarkan hasil penelitian, terbukti bahwa leadership support berpengaruh 
signifikan terhadap safety climate, leadership support berpengaruh signifikan 
terhadap safety climate dimoderasi oleh safety culture, safety climate berpengaruh 
signifikan terhadap safety behavior, serta leadership support berpengaruh 
signifikan terhadap safety behavior melalui safety climate dan dimoderasi oleh 
safety culture. Sedangkan leadership support tidak berpengaruh signifikan 
terhadap safety behavior. Terdapat efek moderator dari safety culture pada 
hubungan antara leadership support dengan safety climate dan terdapat efek 
mediasi pada hubungan antara leadership support dengan safety behavior. 
 
Kata kunci: leadership support,safety behavior, safety climate, dan safety culture. 
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ABSTRACT 

 

 This study originated from a survey conducted by the International Labor 
Organization (ILO) against its industrial world on the issue of workplace 
accidents faced by employees. The survey results stated that the average per year 
there were 99,000 cases of work accidents. Approximately 70% of grave 
consequencesthat is death and disability. The employees industrial enterprises in 
Indonesia are generally at work is always must wear a safety device to avoid 
workplace accidents, but the current perspective have to be comfortable working. 
Things that do not make the employees a comfortable this cause employees to 
disregard for safety of self. So when a loose state employees do not comply with 
safety rules. This study aims to assess how large the influence of leadership 
support for safety behavior. Then, in this study also used variable of safety culture 
as a moderator variable that can strengthen or weaken the effect between 
variables and safety climate as an intervening variable that may affect between 
independent variables associated in the variable. The sample used in this research 
were 169 employees in Lamongan autobody business. 
 This study uses analysis techniques Partial Least Square (PLS). Based on 
the research results, it is evident that the leadership support significant effect on 
safety climate, leadership support significant effect on safety climate is moderated 
by the safety culture, safety climate significant effect on safety behavior, and 
leadership support significant effect on safety behavior through safety climate and 
moderated by the safety culture , While the leadership support no significant 
effect on safety behavior. Moderator is a effect of safety culture on the 
relationship between leadership and support in safety climate are mediating effect 
on the relationship between leadership support with safety behavior 
 
Keywords: leadership support,safety behavior, safety climate, and safety culture 
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