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ABSTRAK 

 

Corporate social responsibility (CSR) merupakan suatu bentuk tanggungjawab 

perusahaan, yang dilakukan melalui aktivitas sosial di lingkungan sekitar 

perusahaan. Pada penelitian sebelumnya menunjukkan bahwa, CSR yang 

dilakukan secara berlebihan dapat menurunkan nilai perusahaan, dan menurunkan 

kompensasi CEO sebagai akibat dari penurunan kinerja perusahaan. Manajer 

terlalu berpusat terhadap short-term profit, sehingga CSR yang dilakukan malah 

mengurangi nilai pemegang saham. Namun skor CSR tertinggi disuatu perusahaan 

menunjukkan peningkatan pada harga saham perusahaan. Ketika semakin banyak 

kegiatan CSR yang dilakukan oleh perusahaan, maka secara tidak langsung dapat 

meningkatkan kinerja keuangan perusahaan berupa peningkatan pada harga saham 

perusahaan. Perusahaan mengapresiasi kinerja CEO dalam rangka meningkatkan 

kinerja perusahaan dengan pemberian reward berupa kompensasi yang lebih 

besar. Penelitian ini bertujuan untuk mengetahui pengaruh corporate social 

responsibility terhadap kompensasi CEO perusahaan di Indonesia. Peneliti 

menggunakan 89 sampel perusahaan go public yang terdaftar di Bursa Efek 

Indonesia (BEI) selama tahun 2013-2014, dengan observasi sebanyak 178. Hasil 

analisis regresi menunjukkan bahwa CSR berpengaruh positif signifikan terhadap 

kompensasi CEO. 

 

Kata kunci: corporate social responsibility dan kompensasi CEO.  
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ABSTRACT 

 

Corporate social responsibility (CSR) is a social activity undertaken by the 

company as a form of corporate responsibility to the surrounding social 

environment where it operates. Previous studies have shown that the CSR that 

excessively done can reduce the value of the company and reduce CEO 

compensation as a result of a decreasing company’s performance. Managers are 

too focusing on short-term profit , so that CSR actually reduces shareholder 

value. However, the highest score of CSR in companies showed an increase in the 

company’s stock price. When there are more CSR activities undertaken by the 

company, it may indirectly increase the company’s financial performance by 

increasing the company’s share price. Companies appreciate the performance of 

the CEO in order to improve the company’s performance with the reward system 

in the form of higher compensation. This study aims to determine the effect of 

corporate social responsibility to the CEO compensation of companies in 

Indonesia. The author uses 89 samples of go public companies listed on the 

Indonesian Stock Exchange (BEI) during 2013-2014, with 178 observations. 

Regression analysis results showed that CSR has a significantly positive effect on 

CEO compensation. 

 

Keywords: Corporate social responsibility and CEO compensation.   

viii

ADLN-PERPUSTAKAAN UNIVERSITAS AIRLANGGA

SKRIPSI CORPORATE SOCIAL... DESSY PENTA NATALIA



ix 
 

DAFTAR ISI 

 

 

HALAMAN JUDUL .................................................................................................. i 

HALAMAN PERSETUJUAN ................................................................................... ii 

HALAMAN PERNYATAAN ORISINALITAS SKRIPSI ....................................... iii 

KATA PENGANTAR ............................................................................................... iv 

ABSTRAK ................................................................................................................. vii 

DAFTAR ISI .............................................................................................................. ix 

DAFTAR TABEL ...................................................................................................... xii 

DAFTAR GAMBAR ................................................................................................. xiii 

DAFTAR LAMPIRAN .............................................................................................. xiv 

BAB 1 PENDAHULUAN 

1.1 Latar Belakang ......................................................................................... 1 

1.2 Rumusan Masalah .................................................................................... 6  

1.3 Tujuan Penelitian ..................................................................................... 7  

1.4 Manfaat Penelitian ................................................................................... 7  

1.5 Sistematika Penulisan............................................................................... 7  

BAB 2 TINJAUAN PUSTAKA 

2.1 LandasanTeori .......................................................................................... 9  

2.1.1 Pengertian dan bentuk-bentuk kompensasi .................................... 9 

2.1.2 Tujuan kompensasi ......................................................................... 10 

2.1.3 Kebijakan dan pengukuran kompensasi eksekutif ......................... 11  

 2.1.4 Pengertian corporate social responsibility..................................... 13 

 2.1.5 Penerapan corporate social responsibility ..................................... 14 

 2.1.6 Pengukuran corporate social responsibility................................... 15 

 2.1.7 Pengaruh corporate social responsibility terhadap kompensasi  

         CEO ................................................................................................. 16 

 2.1.8 Pengaruh faktor-faktor lain terhadap kompensasi CEO................. 17 

2.1.8.1 Ukuran perusahaan ............................................................ 17 

2.1.8.2. Profitabilitas ...................................................................... 18 

ix

ADLN-PERPUSTAKAAN UNIVERSITAS AIRLANGGA

SKRIPSI CORPORATE SOCIAL... DESSY PENTA NATALIA



x 
 

2.1.8.3 Masa jabatan CEO ............................................................. 21 

2.1.8.4 Umur CEO ......................................................................... 22 

2.1.8.5 Komite remunerasi ............................................................. 23 

2.2 Penelitian Sebelumnya ............................................................................. 24  

2.3 Hipotesis ................................................................................................... 27 

2.4 Model Analisis ......................................................................................... 28  

2.5 Kerangka Berfikir..................................................................................... 28  

BAB 3 METODE PENELITIAN 

3.1 Pendekatan Penelitian .............................................................................. 30 

3.2 Identifikasi Variabel ................................................................................. 30 

3.3 Definisi Operasional................................................................................. 30  

3.4 Jenis dan Sumber Data ............................................................................. 32  

3.5 Prosedur Pengumpulan Data .................................................................... 32  

3.6 Populasi dan Sampel Penelitian ............................................................... 33  

3.7 Teknik Analisis Data ................................................................................ 33  

BAB 4 HASIL DAN PEMBAHASAN 

4.1 Gambaran Umum Objek Penelitian ......................................................... 39 

4.2 Deskripsi Variabel .................................................................................... 40 

4.3 Uji Asumsi Klasik .................................................................................... 42 

4.4 Analisis Model dan Pengujian Hipotesis ................................................. 45  

4.5 Pembahasan .............................................................................................. 46 

4.5.1 Pengaruh CSR terhadap kompensasi CEO ...................................... 46 

4.5.2 Pengaruh ukuran perusahaan terhadap kompensasi CEO ............... 47 

4.5.3 Pengaruh profitabilitas terhadap kompensasi CEO......................... 48 

4.5.4 Pengaruh umur CEO terhadap kompensasi CEO............................ 48 

4.5.5 Pengaruh masa jabatan CEO terhadap kompensasi CEO ............... 49 

4.5.6 Pengaruh komite remunerasi terhadap kompensasi CEO ............... 49 

BAB 5 SIMPULAN DAN SARAN 

5.1 Simpulan .................................................................................................. 51 

5.2 Saran ......................................................................................................... 51 

Daftar Pustaka 

x

ADLN-PERPUSTAKAAN UNIVERSITAS AIRLANGGA

SKRIPSI CORPORATE SOCIAL... DESSY PENTA NATALIA



xi 
 

Lampiran 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

xi

ADLN-PERPUSTAKAAN UNIVERSITAS AIRLANGGA

SKRIPSI CORPORATE SOCIAL... DESSY PENTA NATALIA



xii 
 

DAFTAR TABEL 

 

Tabel 4.1 Analisis Deskriptif Variabel Penelitian ................................................... 40 

Tabel 4.2  Komite Remunerasi ................................................................................. 42 

Tabel 4.3  Hasil Analisis Regresi CSR Terhadap Kompensasi CEO ....................... 46 

 

 

 

 

 

 

 

 

 

 

 

 

 

xii

ADLN-PERPUSTAKAAN UNIVERSITAS AIRLANGGA

SKRIPSI CORPORATE SOCIAL... DESSY PENTA NATALIA



xiii 
 

DAFTAR GAMBAR 

 

Gambar 2.1 Kerangka Penelitian ............................................................................ 28 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

xiii

ADLN-PERPUSTAKAAN UNIVERSITAS AIRLANGGA

SKRIPSI CORPORATE SOCIAL... DESSY PENTA NATALIA



xiv 
 

DAFTAR LAMPIRAN 

 

Lampiran 1 Data Sampel Perusahaan 

Lampiran 2 Daftar Kompensasi CEO, Skor CSR, Size, ROA, Umur CEO, Masa 

Jabatan CEO dan Komite Remunerasi Perusahaan Sampel Tahun 

2013-2014 

Lampiran 3 Output Uji Asumsi Klasik 

Lampiran 4 Output SPSS 20.0 : Hasil Analisis Regresi 

 

 

 

 

 

 

 

 

  

xiv

ADLN-PERPUSTAKAAN UNIVERSITAS AIRLANGGA

SKRIPSI CORPORATE SOCIAL... DESSY PENTA NATALIA


	JUDUL 
	PERSETUJUAN
	PERNYATAAN ORISINALITAS
	KATA PENGANTAR
	ABSTRAK
	DAFTAR ISI
	DAFTAR TABEL
	DAFTAR GAMBAR
	DAFTAR LAMPIRAN



