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ABSTRACT

The Effect Of Idamic Organizational Practice On Work Participation,
Performance, And Affluence Of Regional Working Unit Civil Servants L uwu
Regency, South Sulawesi Based On Ilamic Per spective

The research is categorized as explanatory research which intends to explain
the role of each variable and the causal relationship among these variables
(Anshori and Iswati, 2009:12). The variables analyzed in this research are
organizational practice, work participation, performance, and affluence (based on
Islamic perspective) of Regional Working Unit civil servants in Luwu Regency,
South Sulawes Province. The objectives of this research are to examine and
anayze: (1) The effect of Islamic organizational practice on Islamic work
participation, Islamic performance, and Islamic affluence; (2) The effect of
Islamic work participation on Islamic performance; (3) The effect of Islamic work
participation on Islamic affluence; and (4) The effect of 1slamic performance on
Islamic affluence of Luwu Regency South Sulawesi Regional Working Unit civil
servants. The population of this research is the civil servants of 33 Regional
Working Units in Luwu Regency, South Sulawesi Province consisting of 359
people. This research uses qualitative approach and questionnaire as main
instrument in data collection process while interviews, documentation, and
observation were also used as complementary techniques. The data analysis was
done by using PLS statistical technique based on Smart PLS (Partial Least
Square) approach. The quantitative and qualitative analysis results of the research
shows that (1) Islamic organizational practice significantly and positively affects
Islamic work participation, performance, and affluence of Luwu Regency
Regional Working Unit civil servants, (2) Work participation variable
significantly and positively affects performance; (3) Work participation variable
significantly and positively affects affluence; (4) Islamic performance variable
significantly and positively affects the affluence of Luwu Regency Regional
Working Unit civil servants.

Based on empirical findings and integrative quantitative, qualitative, and
intuitive (kasyf) proof, it is concluded that Islamic organizational practice partially
have significant and positive effect on Islamic work participation, affluence, and
Islamic performance of Luwu Regency Regional Working Unit civil servants.
Islamic work participation also affects the affluence and Islamic performance of
Luwu Regency Regional Working Unit civil servants. The significance of this
research isto proof Al Quran and As Sunnah as rahmatan lil alamin (mercy to the
worlds) which reminds us that working is a form of religious order which had to
be done in sincerity and devoted to Allah SWT which means it should not merely
done for fortune seeking, but also to achieve His blessing.
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