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 Rendahnya p artisipasi t enaga k erja p erempuan d ibandingkan d engan 
tenaga kerja laki-laki menimbulkan dugaan adanya diskriminasi pada pasar tenaga 
kerja. B erdasarkan pe nelitian IL O, pa da t ahun 2012 t enaga ke rja p erempuan 
memperoleh u pah r ata-rata 8 1 p ersen d ari u pah t enaga k erja l aki-laki d engan 
pendidikan dan pengalaman yang sama. Penelitian ini bertujuan untuk (1) menguji 
dan m enganalisis pengaruh hubung an v ariabel um ur, j am k erja, da n pe ndidikan 
terakhir t erhadap u pah t enaga k erja l aki-laki s ecara s imultan, d an p arsial, ( 2) 
menguji d an m enganalisis pengaruh hubung an variabel um ur, j am ke rja, da n 
pendidikan t erakhir t erhadap u pah t enaga k erja p erempuan s ecara s imultan d an 
parsial, ( 3) m enganalisis adanya k esenjangan u pah an tara t enaga k erja l aki-laki 
dan perempuan di Indonesia. 
 Penelitian i ni m enggunakan d ata s ekunder yaitu d ata cross section dari 
Survei Ketenagakerjaan N asional t ahun 2012 yang di selenggarakan ol eh B adan 
Pusat S tatistik. M etode y ang d igunakan ad alah r egresi Ordinary Least Square. 
Hasil p enelitian m enunjukkan b ahwa v ariabel u mur, j am k erja, d an p endidikan 
terakhir be rpengaruh s ignifikan t erhadap upa h t enaga ke rja l aki-laki da n 
perempuan di  I ndonesia. S elain itu, di temukan adanya ke senjangan upa h antara 
tenaga kerja laki-laki dan perempuan di Indonesia. 
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Low labor participation of women compared to male labor force raises the 

suspicion o f t he existence o f d iscrimination i n the l abor m arket. B ased o n I LO 
research, in 2012 the wage of woman labors earning an average 81 percents of the 
wages of male labor force with similar education and experience. This study aims 
to ( 1) examine and analyze t he i nfluence o f r elationship am ong ag e, w orking 
hours, and last education attainment against male labor wage simultaneously, and 
partial, (2) examine and analyze the influence of relationship among age, working 
hours, and l ast education against female labor wage s imultaneously, and partial, 
(3) analyze the existence of a w age gap between male and female labor force in 
Indonesia. 

This s tudy uses secondary data, that’s data cross section of The National 
Employment Survey in 2012 organized by the Central Bureau of Statistics (BPS). 
The method uses Ordinary Least Square (OLS) regression. The results show that 
the variables of a ge, w orking hour s, an d l as ed ucation s ignificant effect against 
the wages of men and female labor force in Indonesia. In addition, the existence 
of a wage is found between the male and female labor force. 
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