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NKB 126:1 “TUHAN MEMANGILMU”

Tuhan memangilmu, hai dengarlah:
“Apapun yang terbaik, ya b’rikanlah!”
dan jangan kau kejar hormat semu,
Muliakanlah saja Yesus Tuhanmu.

Reft:

Tiap karya diberkati-Nya,
narnun yang terbaik diminta-Nya.
Walaupun tak besar telentamu,
b’ri yang terbaik kepada Tuhanmu.

NKB 183:1,2,5 “DULU KU MENCARI”

Reff:
Aku puji Yesus tak kenal lelah,
Kar’na Dia sungguh Tuhan ku adalah.

Dulu ‘ku mencari hanya kur’nia,
kini ku beroleh yang memb’rikannya.

Dulu perasaan pandu bagiku,
kini Firman Tuhan yang membimbingku.

Dulu susah payah, giat berlelah,

Dulu kematian membayangiku,
kini kes'lamatan milikku penuh.

Dulu hasrat diri kuikuti t’rus
kini ‘ku dibimbing sabda Penebus.

Dulu ku menuntut, tak mau menyerah,
kini Tuhan saja ingin kusembah.
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RINGKASAN

Analisis Pengaruh Kepemimpinan Transformasional Terhadap
Kepuasan Kerja, Komitmen Organisasi, Dan Perilaku Ekstra Peran

Studi Empiris Pada Guru-Guru Tetap
Sckolah Menengah Umum Negeri Di Kota Manado

Victor Paskah Kalawat Lengkong

Kepemimpinan transformasional merupakan panduan yang penting untuk
kelangsungan sebuah organisasi. Para ahli bidang pendidikan mengasumsikan
bahwa perilaku kepemimpinan transformasional seorang kepala sekolah akan
meningkatkan motivasi para guru dan perangkat sekolah lainnya sebagai
kontribusi pada pekerjaannya yang melebihi peran dan tanggung jawab formal
yang dipersyaratkan.

Penelitian ini bermaksud untuk menguji pengamh Kepemimpinan
transformasional dengan perilaku ekstra peran yang dimediasi kepuasan kerja dan
komitmen organisasi. Kepemimpinan transformasional diharapkan dapat
meningkatkan perilaku ekstra peran.

Kepemimpinan Transformasional diartikan sebagai sebuah proses yang
titunjukkan seorang kepala sekolah dalam mempengarhi para guru,
menngkatkan motivasi, dan rangsangan intelektual maupun pertimbangan secara
individu yang diarabkan pada upaya pencapaian tutuan bersama. Kepuasan Kerja
diartikan sebagal gambaran sikap para guru secara keseluruhan terhadap tugas dan
tanggung jawab maupun balas jasa yang diperoleh dari setiap pekerjaan,
Komitmen Organisasi diartikan sebagai suatu  keinginan, kebutuhan, dan
keharusan seorang puru terhadap sekolah sebaga) orgamisasi tempat bekerja.
Peritaku  Ekstra Pcran diartikan  sebagai  suatu  perilaku  kerja  yang
mempresentasikan nilai tambah seorang guru dalam bentuk perilaku suka
menolong, berstkap hati-hati, sportif dan positif dalam bekerja dengan penuh
ketaatan dan selalu menunjukkan sikap keanggotaan yang baik pada organisasi,
yang dalam pelaksanaannya tidak terikat hanya pada bidang tugasnya maupun
pada sistem-sistem penghargaan atau kontrak-kontrak sejenis lainnya.

Penehnan dilakukan pada instansi pemerintah tepatnya Kantor Dinas
Pendidikan Nasional Kota Manado. Responden sebanyak 190 Guru Tetap Sekolah
Menengah  Umum Negeri di Kota Manado. Instrumen kepemimpinan
transformasional diukur berdasarkan Multifactor Leadership (uestionaire
{MLQ). Kepuasan kerja berdasarkan Manual For The Minnesota Satisfaction
Questionnaire (MSQ). Komitmen organisasi berdasarkan 7hree-Component
Model Of Organizational Commitment (Komitmen Afektif, Komitmen Kontinuan,
dan Komitmen Normarif). Perilaku Ekstra Peran berdasarkan Organizational
Citizenship Behaviours Questionaire (OCBQ).

Vil
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Keseluruhan data dari masing-masing item pengukuran diuji dengan Uji
Reliabilitas dan Validitas berdasarkan Alpha Cronbach untuk konsistensi internal
dengan menggnnakan Program SPSS Versi 11.05. Untuk menganalisis model
anahisis jalur digunakan progran Lisrel 8.30 olch Joreskog dan Sorbom.

Mode] hnbungan antara keempat variabel yang diteliti menghasiikan suatu
kejutan. Komitmen organisasi mempunyai pengaruh tidak signifikan terhadap
perilaku ekstra peran. Sebaliknya, kepuasan kerja mempunyai pengamh signifikan
dan memediasi pengaruh antara perilaku kepemimpinan transformasional kepala
sekolah terhadap perilaku ekstra peran para Guru Tetap Sekolah Menengah
Umum di Kota Manado.

VILt
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SUMMARY

Analysis on the Effect of Transformational Leadership on Job Satisfaction,
Commitment Organizational, and Organizational Citizenship Behaviour

Case Study on Middle School Teachers
In Regional Government Office Dinas Pendidikan Nasional Kota Manado

Victor Paskah Kalawat Lengkong

Transformational leadership is held to be vital the survival of an
organizational. According to Educational theorists assume that transformational
leadership behaviour on the part of principals will promote motivate tcachers and
other school personnel to contributions in the workplace that go beyond role
requirement and their formally prescribed job responsibiiities.

Ths study is intend to test the influence of transformational leadership and
organizational citizenship behaviours proposed that the link would be mediated by
job satisfaction and organizational commitment. Transformational Icadership are
purported to increase organizational citizenship behaviours.

The concept of transformational leadership was defined as a process of
influencing activities of principals to a teachers, and able to shape and clcvate the
motives, and intellectual stimulation and individualized considerations toward a
goal achievement with together. Concept job satisfaction was defined as the way
an employee attitude about his/her job and reward of the larger organizational
context within work exists. Concept organizational commitment was defined as
the strength of a teacher’s an individually identification with, involvement in, and
attachment to the organization. Concept organizational citizenship behaviours was
defined as behaviours represent teacher’s value added based on altruism,
conscientiousness, spormmanship, courtesy, and civic virtue in workplace that go
beyond role requirements and contractually rewarded job achievements.

This study was done in regional govemment office Dinas Pendidikan
Nasional Kota Manado. Participants comprised 190 teachers from Ten Middle
School in Manado who completed a questionaire. Transformational leadership
were measure with an mnstrument Multifactor Leadership Questionnaire (ML.Q).
Job satiafaction were measure with an instrument Manual For The Minnesota
Satisfaction Questionnaire (MSQ). Organizational commitment (affective,
continuance, and normative organizational commitment) were measure with an
instrument  Three-Component  Model of  Organizational Commitment.
Organizational citizenship behaviour were measured with an instrument
organizational citizenship behaviours questionnaire (OCBQ).

1X,
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Data from each measure were subjected to path analysis to ensure that
each measure tapped an unitary construct. Reliability of the measures was
checked using Cronbach’s Alpha for Iniernal Consistency by SPSS Program Versi
11.05. Finally, path analysis model using Lisrel 8.30 program by Joreskog dan
Sorboim.

The intercorrelations modcel’s between these four variables revealed some
surprising results. Organizational Commitment was not significantly related o
organizational citizenship behaviours. Job satisfaction, on the other hand, was
significantly and moderately related of transformational leadership behaviour of
principals to organizattonal citizenship behaviours middle school teachers.
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ABSTRACT

Analysis on the Effect of Transformational I.eadership on Job Satisfaction,
Organizational Commitment, and Organizational Citizenship Behaviour

Case Study on Middle School Teachers
In Regional Government Office Dinas Pendidikan Nasional Kota Manado

Yictor Paskah Kalawat Lengkong

In current era of educational reform, school leaders are increasingly looked
to bring about the transformation of schools. Without strong leadership, it seems
untikely that schools will make the kinds of changes that are being demanded of
them., Because of the importan role that leaders play in the cultivation of
organizational of citizenship, it’s has focused on the job satisfaction and
organizational commitment for the antacedents.

The purpose of this study was to examine direct and indirect effects of
an integrated multidimensional model of transformational leadership upon
orgamizational citizenship behaviour (OCBs) and considered job satisfaction and
organizational commitment as key antacedents.

This study was done in regional government office Dinas Pendidikan
Nasional Kota Manado. Participants comprised 190 teachers from ten middle
school, In Manado who completed a questionaire. It was examines by path
analysis model using Lisrel 8.30 program by Joreskog dan Sorbom, and reliability
was checked using Cronbach’s Alpha for Internal Consistency by SPSS Program
Versi 11.05.

In this study, ransformational leadership as an importan correlate to the
organizational citizenship behaviour that the link would be job satisfation, while
the orgamzational commitment was unrelated. When job satisfaction middle
school teachers superiors with transformational leadership behaviour of principals
were likely to be related to greater organizational citizenship behaviour.

Key Words : Transformational Leadership, Organizational Citizenship
Behaviours, Job Satisfaction, and Organizational Commitment,

X1
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