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SUMMARY 

ANALYSIS THE INFLUENCE OF SAFETY INCENTIVE AND SAFE 
BEHAVIOR TOWARDS SAFETY PERFORMANCE AT PT BADAK 

NGLBONTANG EAST BORNEO 
 

PT Badak Natural Gas Liquefaction or better known as PT Badak NGL is a 
producer of LNG (Liquid Natural Gas) in Indonesia and one of the largest LNG 
plants in the world. 

Since fatality accident in 2006, PT Badak NGL has recorded 67.6 million safe 
work hours and 2,865 working days safe in October 2014. The latest report for the 
period October 2013 - October 2014, the case 5 cases of near misses, 5 cases of 
property damage, failure of assets 6 cases, 6 cases of incident trip, 1 case of 
occurrence of medical treatment, 1 case of occurrence of first aid, 5 cases of traffic 
accident occurrence, and 1 case of occurrence of restricted work day case. As a form 
of commitment from top and middle management to prevent and reduce accidents PT 
Badak NGL continue to make improvements in all areas, one of which runs safety 
incentive programs. Since 2006 the department SHE-Q running safety incentive 
program to improve safe behavior workers, safety incentive program has not been 
evaluated in its implementation, safety incentive whether this has an influence on 
safety performance. 

This study uses a quantitative method with cross sectional study. This study 
was conducted in November 2014-Februari 2015. This study uses a quantitative 
method with cross sectional. Population of this study were 947 workers using 
Proportional Simple Random Sampling technique by the sample size were 90 
workers. Data were collected using the interview with questionnaire. The results of 
the study showed most of the good level of knowledge category (55.6%), as a whole 
(100%) of the respondents have the perception that there is a danger of their work 
environment and work hazard, (73.3%) of respondents have a good motivation, (54.4 
%) had levels of safety incentive a good understanding, (54.4%) of respondents have 
a good safe behavior based on the suitability of the use of PPE, the operation of the 
tool according to the SOP and 54.4% has a good safety performance. 
 The conclusion of the study showed the influence of safety incentive and safe 
behavior towards safety performance. Primary data were analyzed with regression 
analytic logistik.Variable safe behavior, safety incentive, knowledge, perception and 
motivation has significant influence on safety performance. Variable safety incentive, 
perception of the danger, and motivation has influence on safe behavior. The variable 
knowledge has not significant influence on safe behavior. Therefore, required 
increase the level of knowledge of risk management and control of hazards to 
employees through the material safety talk or to provide specialized training and 
increase safe behavior through training BBS (Behavior Based Safety). 
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