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SUMMARY

ANALYSE OF CORRELATION AMONG SELF-CONCEPT, HEREDITY
FACTOR AND PERCEPTIHON ON SALARY OF NURSES ON GENERAL
HOSPITAL AT LUMAJANG DASTRICT

Loetfia Dwi Raliariyani

Nursing profession has essential contribution on quality health services because
nuntber of nurses dominating (he total health siaff on health services departments.
n contacling with patients, nurses spend their working time longer ilan the otber
heatth persoral.

The researcher observes that nurses, cspecially whom work by conlract {non-civif
secvants) were paid under Minimum Regional Payment Rate. The question is what
happened with health services quality along the under payment? The reality,
however, instead of low payment, the contract nurses spends years in working on
sich condition. s there any corrclation botween self-concept and on salary
pereeption? Or, is freredity factors has association with their profession as basic of
self- concept? Self-concept is defined as believe, perceplion of assessment of
nutse toward hinsellf herself.

The research intends to analyze the corrclation among scif-concept, heredity
factors and perceptfon on salaty by ourses on Public Hospital of Lumajang
Districl. The popaiation of 116 nurses on Public Hospital of Lumajang District
were (otally assigned as samples of the research. The samples were DIIE graduoate
on nursing include civil servanl surses  and non-civil servant nurses (contract
nwrses). Chi-Square three dimension was manually applied {0 seck the correlation
among variables. Correction Continuity of Yates is then used because one of Ch-
Square requirement is nol achieved.

The result af the research shows that on Ihe level of significance 0.05 shows X2
connt (68,125} X 1able {3,841}, The research, therefore, concludes that ihere is
a significant correlation of variable self-concept, Reredity factars and perception
on salary among nurses on Public Hospital of Lumajang Distric, The research,
however, denjed B.F. Skinnet’s Behaviorism Personality Theory.  Skinnet
asswmes that there is no association between heredily factors and uman behavior,
Sclf-concepl has a relationship with heredity faclor. Traits and characlers of
individnal iafluence his perception toward work environmenl. The individual,
however, not only perceived his work on the salary point of view, but alse on
scll-salisfaction as well. The rescarcher sugpests to consider heredily factars in
musing staff reeruitment. A future research with various population and big
sampies is necessary 10 administer on the purpose to verify the result of this
research,
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ANALESIS HUBUNGAN KONSEP DIRI BPENGAN FAKTOR
KETURUNAN DAN PERSEPST TERHADAP GAJI YANG DITERIMA
OLED TENAGA PERAWAT DI RUMAH SAKIT UMUM DAERAN
KABUPATEN LAUIMAJANG

Locifia Dwi Rahariyani

reperawatan  mempustyai andil yang cukup besar datam menentukan muiy
pelayanan  keschatan, bal ini  disebabkan jumiak (cnaga keperawatan
mendominasi tenaga keschatan sccara keselurubian dan mempunyai kontak yang
paling lama denapas pasien . Dari hasil pengamatan penetiti dan informasi dari
medio massa, banysk perawal yang bekedja di rumah sakit pemerintah denpgan
slalus Non Pegawai Negeri Sipil digaji di hawah Upah Minicium Repional.
Dengan adanya gaji yang minim terscbut apakah pelayanan keperawatan yang
diberikan dapat maksimal ? Dan kenyataannya walaupun mereka digaji kecil
tetapi mereks tetap bertahan bekeiya bertalun — tshun, Apakah ada hubunpan
antara konsep diri dengon persepsi gaji yang dileritma tiap bujsn? Ataukah Taktor
ketuninan keluarga nds Bubungannya dengan bidang pekerjuan yang digeluti
sekarang, schinpga mendasari konsep divinya 7 Konsep diri perawat dapat
didefinisikan secara umum sebagai keyakinan, pandangan atsu penitaian perawat
terhadap dirinya,

Tujuan penchitian ini adalah menganalisis hubungan amara konsep diri
dengan fakior keturunan dan persepsi terhadap gaji yang diterira oleh perawal
tiap bulan. Jenis penelitian adatah korclasional yailu penelitian atan penclaatian
hubungan dua variabel alau lebih pada sualu situasi atau sckelompik subjek,
Penclitian ini mengambil {empat di RSUD Kabupaten Lomajang dengan
pertimbangan, di rumah sakil ini mempunyai tenaga keperawatan 116 orang
dengan mayorilas pendidikan D NI Keperawatan, dengan stalus kepegawaian
PNS dan Non PNS dengan jumlah yang hampir sama. Hasil penelitian dianatisis
dengan menggunakan ujs statistik Chi-Koadrat { 3 dimiensi ), dengan koreksi
kontinyuilas dan Yates secara manusl.

Dari hasil penelitian dapat dikelahui bahwa X? hitung (68, 125 ) Jebil besar
dari X tabel { 3,841 }, yang berarti ads hubungan anlars konsep diri, dengan
faklor keturunan dan persepsi terhbadap gaji yang diterima tisp bulan pada
perawal di RSUD Kabupaten Lumajaong. Dari hasil pencliian ini dapal
disimputkan bahwa konsep diri seseorang ada hubungannyz denpan faktor
keturunasn, karena sifat / karskter yang dimiliki individu diwariskan dari orang
wa / keluarganya. Sifat / karakier ini akan mempengaruhi individu dalam
mempersepsikat  lingkungannya, termasuk lingkungan pekerjaan, schingga
individu tidak semata - mala memandang pekerjaan dari sudut geaji semala, tetapi
fakior kepuasan ksrena dapal menyalskan dorongan - dorengan vaog ada di
dirinya ke dalam lingkungan yang sesuai dengan sifal dasamva, akan
memberikan kepuasan yang lebih mendalam bagi seseorang. Hasil penelitian ini
menotak pendapal BF. Skinner derpan teori kepribadian behaviorismenya, yvang
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menyatakan tidak ada kﬂiIHIIIRE&%FBB%%%TﬁK%HS%T]%E%%ﬂ(ﬁ%@@-%% terhadap
tingkah iaku manusia.

Unik memperkeat dan mempericlas hasit penclitian ind, maka pedu
dilakukan penciitia fanjutan dengan jumlah smnpel penclitian yang lebih besar
denpan lompat alau bidang pekerjaan yang berbeda.
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ABSTRACT

Humtan resowrce development of nursing stalfs has cssential contribution on
providing gualified heallli services. The rescarch inlends to analyze the corvelalion
among self-concept, hevedity faclors and perception on salaty by nurses on Public
Hospitd of Lumiang Distric. Chi-Square three dimension was manually applied
10 seek the conelfation among varigbies. Correction Continuity of Yates is then
used because one of Chi-Square requirement is nol achieved, The population of
116 nurses on Poblic Bospital of Lumajang Distric were taislly assipned as
samples of 1he research. The result of the research shows  that an the Jevel of
significance 0.05 shows X% count (68,125} > X7 fable (3,841}, The research,
therefore, concludes that there is a signilicant correlation of variable seif-concept,
heredity factors and perceplion on salary amang nugses on Peblic Hospitat of
Lumajang {dstric. The research, however, denied 13.F. Skinnet’s Bebaviorism
Personality  Theoty.  Skinner assumes that there is no associntion bebwean
heredity factors and luman behavior. Self-concept has a relationiship wilh heredity
factor. Traits and characlers of individuat influence lus perceplion foward work
environment. The individual, however, not only perceived his work on he satary
noinl of view, but also on  sell-satisfaction as wel. The researcher suggests 1o
cansider heredity factors in nursing staff recruitment. A future research with

various population and big samples is necessary {0 adminisier on the purpose to
verify the result of this research,
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