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ABSTRAK

Penelitian ini bertujuan untuk menganalisa pengaruh person-organization
fit (p-o fit) dan karakteristik pekerjaan terhadap komitmen organisasional melalui
kepuasan kerja perawat di RSU Mohammad Noer Pamekasan.

Penelitian ini menggunakan pendekatan kuantitatif cross sectional dimana
data yang menyangkut variabel pada penelitian dikumpulkan dalam waktu
bersamaan. Jenis data yang digunakan terdiri dari data primer yaitu data yang
diperoleh dari penyebaran kuesioner dan data sekunder yaitu data yang didapat
melalui sumber yaitu jurnal, situs internet serta dokumen kepegawaian di kantor
manajemen RSU Mohammad Noer Pamekasan. Penelitian ini menggunakan 60
responden perawat di RSU Mohammad Noer Pamekasan.

Hasil penelitian ini menunjukkan bahwa: 1) person-organization fit (p-o
fit) tidak berpengaruh langsung secara signifikan terhadap komitmen
organisasional pada perawat RSU Mohammad Noer Pamekasan; 2) person-
organization fit (p-o fit) berpengaruh langsung secara signifikan terhadap
komitmen organisasional melalui kepuasan kerja pada perawat RSU Mohammad
Noer Pamekasan; 3) Kkarakteristik pekerjaan berpengaruh langsung secara
signifikan terhadap komitmen organisasional pada perawat RSU Mohammad
Noer Pamekasan dan 4) karakteristik pekerjaan berpengaruh tidak langsung secara
signifikan terhadap komitmen organisasional pada perawat RSU Mohammad
Noer Pamekasan.

Kata Kunci: Karakteristik Pekerjaan, Kepuasan Kerja, Komitmen Organisasional,
Person-Organization Fit (P-O Fit).
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ABSTRACT

This study aims to analyze the corelation of person-organization fit (p-o
fit) and job characteristics of organizational commitment through job satisfaction
of nurses at RSU Mohammad Noer Pamekasan.

This study uses a quantitative cross sectional approach where data
concerning variables in the study were collected at the same time. The type of
data used consists of primary data, namely data obtained from the distribution of
questionnaires and secondary data, namely data obtained through sources,
namely journals, internet sites and staffing documents at the management office of
RSU Mohammad Noer Pamekasan. This study used 60 nurse respondents at RSU
Mohammad Noer Pamekasan.

The results of this study indicate that: 1) person-organization fit (p-o fit)
does not have a direct direct effect on organizational commitment on RSU
Mohammad Noer Pamekasan; 2) person-organization fit (p-o fit) has a significant
direct effect on organizational commitment through job satisfaction on RSU
nurses Mohammad Noer Pamekasan; 3) job characteristics have a significant
direct effect on organizational commitment to nurses at RSU Mohammad Noer
Pamekasan and 4) job characteristics significantly influence indirectly on
organizational commitment to nurses at RSU Mohammad Noer Pamekasan.

Keyword: Job Characteristics, Jos Satisfaction, Organizational Commitment,
Person-Organization Fit (P-O Fit).
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Descriptive Statistics
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Mean Std. Deviation N
Skor Y1 84.70 11.159 60
Skor X1 14.80 2.032 60
Skor X2 19.55 2.613 60
Skor 21 22.67 3.353 60
Correlations
Skor Y1 Skor X1 Skor X2 Skor Z1
Pearson Correlation Skor Y1 1.000 -.137 611 414
Skor X1 -.137 1.000 -.110 -.062
Skor X2 611 -.110 1.000 .352
Skor Z1 414 -.062 .352 1.000]
Sig. (1-tailed) Skor Y1 . .148 .000 .001
Skor X1 .148 . .202 .318
Skor X2 .000 .202 . .003
Skor 71 .001 .318 .003 .
N Skor Y1 60 60 60 60
Skor X1 60 60 60 60
Skor X2 60 60 60 60
Skor 71 60 60 60 60
Variables Entered/Removed®
Model Variables Entered Variables Removed Method
1 Skor 71, Skor X1, Skor X22 .|Enter

a. All requested variables entered.
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Variables Entered/Removed?
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Model

Variables Entered

Variables Removed

Method

1 Skor Z1, Skor X1, Skor X22

.|Enter

b. Dependent Variable: Skor Y1

Model Summary®

ATRLANGGA

Adjusted R Std. Error of the Change Statistics
Model R R Square Square Estimate R Square Change| F Change dfl df2 Sig. F Change Durbin-Watson
1 .6502 423 .392 8.703 423 13.662 3 56 .000 1.990]
a. Predictors: (Constant), Skor Z1, Skor X1, Skor X2
b. Dependent Variable: Skor Y1
ANOVAP
Model Sum of Squares df Mean Square F Sig.
1 Regression 3104.688 3 1034.896 13.662 .000?
Residual 4241912 56 75.748
Total 7346.600 59
a. Predictors: (Constant), Skor Z1, Skor X1, Skor X2
b. Dependent Variable: Skor Y1
Coefficients?
Unstandardized Standardized
Coefficients Coefficients 95% Confidence Interval for B Correlations Collinearity Statistics

Model B Std. Error Beta t Sig. Lower Bound Upper Bound | Zero-order Partial Part Tolerance VIF
1 (Constant)l 29.263 13.633 2.147 .036 1.953 56.573

Skor X1 -.361 .561 -.066 -.642 523 -1.485 764 -137 -.086 -.065 .987 1.013

Skor X2 2.239 465 524 4.812 .000 1.307 3.171 611 541 .489 .868 1.152

Skor Z1 .750 .361 225 2.077 .042 .026 1.473 414 267 211 875  1.142
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Coefficients?

Unstandardized Standardized
Coefficients Coefficients 95% Confidence Interval for B Correlations Collinearity Statistics
Model B Std. Error Beta t Sig. Lower Bound Upper Bound | Zero-order Partial Part Tolerance VIF
1 (Constant)]  29.263 13.633 2.147 .036 1.953 56.573
Skor X1 -.361 .561 -.066 -.642 .523 -1.485 .764 -.137 -.086 -.065 .987 1.013
Skor X2 2.239 465 524|  4.812 .000 1.307 3.171 611 541 489 .868|  1.152
Skor Z1 .750 .361 .225 2.077 .042 .026 1.473 414 .267 211 .875 1.142

a. Dependent Variable: Skor Y1

Coefficient Correlations?

Model Skor 21 Skor X1 Skor X2
1 Correlations Skor 71 1.000 .025 -.348
Skor X1 .025 1.000 .094
Skor X2 -.348 .094 1.000]
Covariances Skor Z1 .130 .005 -.058
Skor X1 .005 315 .025
Skor X2 -.058 .025 217

a. Dependent Variable: Skor Y1

Collinearity Diagnostics?

. . Variance Proportions
Dimensi
Model on Eigenvalue | Condition Index | (Constant) Skor X1 Skor X2 Skor Z1
1 1 3.959 1.000 .00 .00 .00 .00}
2 .023 13.066 .00 46 .10 .19
3 .012 17.805 .00 .01 .60 71
4 .005 28.167 .99 .52 .30 .09

a. Dependent Variable: Skor Y1
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Residuals Statistics?
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Minimum Maximum Mean Std. Deviation
Predicted Value 70.22 102.69 84.70 7.254 60
Residual -34.978 12.942 .000 8.479 60
Std. Predicted Value -1.996 2.480 .000 1.000 60
Std. Residual -4.019 1.487 .000 974 60

a. Dependent Variable: Skor Y1
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