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SUMMARY

The Influence Of Organizational Cultur And Motivation To Lecturer
Performance Of Social Science Fakulty Of Surabaya State University

The human resource is the central factor which requires serious concern.
One of the efforts which can be done to fulfill the needs of qualified human
resources is by the educational system which is reliable to the good learning
process. The good learning process depends on the lecturer performance so that
the lecturer performance is by giving motivation. The lecturer who has the high
competence but doesn't have motivation to conduct his/her task can affect not
achieving the expected performance.

This research is aimed to analyze how much the influence of
organizational culture and motivational variables on the lecturer performance and
analyze which variable has the dominant influence to the lecturer performance.

The population of this research is the lecturer in the social sciences
fakulty of Surabaya State University which numbers are 102 lecturer, the
sampling method uses.

Proportional Random Sampling Cluster method to every department in
social Sciences faculty of Surabaya state University, which number are 74
lecturers that consists of 41 lecturers from Departement of PMP-KN, 26 Lecturer
from Departement of Geography and 35 Lecturers from Departement of History.

The variable of the research consist of exogenous variable that is
organizational culture (X1) and variable of motivation (X2) and exogenous
variable of lecturers performance.

The used analysis is multiple linear regression analysis and hypothesis test
uses F-test and T-test with significant rate at real level a = 0.05.

The result of research shows that randomly organizational culture
variables and motivation effect significantly to the lecturer performance by
contributing all variables to performance is 42.371 and partially variable which is
represented by the highest value of the regression coefficient is 0.381.

The result of research is expected to use as the consideration for the
educational institutions to manage their human resource and always improve the
competence though learning, getting to know, understanding and absorbing the
organizational culture which is implanted and associated by institution.
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