
69 

 
 

Daftar Pustaka 

Abdullah, A. G., Ling, Y.-L., & Sufi, S. (2018). Principal Transformational 

Leadership and Teachers’ Motivation . Asian Education Studies, 36-42. 

Abos, A., Haerens, L., S (Siska, 2017)evil, J., Aeltherman, N., & Garcia-Gonzales, 

L. (2018). Teachers’ motivation in relation to their psychological 

functioning and interpersonal style: A variable- and person-centered 

approach. Teaching and Teacher Education 74, 21-34. 

Ali, R., & Ahmed, M. (2009). he impact of reward and recognition programs on 

employee’s motivation and satisfaction: An empirical study. International 

Review of Business Research Papers 5, 270-279. 

Andriani, S., Kesumawati, N., & Kristiawan, M. (2018). The Influence Of The 

Transformational Leadership And Work Motivation On Teachers 

Performance. International Journal Of Scientific & Technology Research 

Volume 7, Issue 7, 19-29. 

Ashaari, O. (1999). Pengurusan Sekolah: Satu Panduan Lengkap. Kuala Lumpur: 

Utusan Publications & Distributors Sdn. Bhd. 

Badu, E. E. (2005). Employee Motivation in University Libraries in Ghana: a 

comparative analysis. Information Development (ISSN 0266-6669) SAGE 

Publications. Vol. 21, No. 1. 

Barnawi, & Arifin, M. (2012). Kinerja Guru Profesional. Yogyakarta: Ar-Ruzz 

Media. 

Barnett, K., & McCormick, J. (2003). Vision, relationships and teacher 

motivation:a case study. Journal of Educational Administration Vol. 41 No. 

1, 55-73. 

Basit, A., & Sebastian, V. (2017). Impact Of Leadership Style On Employee 

Performance (A Case Study On A Private Organization In Malaysia. 

International Journal of Accounting & Business Management Vol. 5 (No.2). 

Bedney, & Karwowski. (2006). The Self-regulation concept of motivation at work. 

. Theoritical Issues in Ergonomic Science. 

Boonla, D. (2013). The Relationship between the Leadership Style and School 

Effectiveness in School under the office of Secondary Education Area 20. 

IR - PERPUSTAKAAN UNIVERSITAS AIRLANGGA

TESIS PENGARUH DISIPLIN TERHADAP... EVA PUSPITA VANI



70 

International Conference on Education & Educational Psychology 2013 

(ICEEPSY 2013) (pp. 991 – 996). Elsevier Ltd. 

Buil, I., Martínez, E., & Matute, J. (2018). Transformational leadership and 

employee performance: The role of identification, engagement and 

proactive personality. International Journal of Hospitality Management. 

Darmadi. (2018). Guru Jembatan Revolusi. Surakarta: Kekata Publisher. 

Day, C. (2004). The passion of successful leadership. School Leadership and 

Management, Vol. 24 No. 4. , 425-437. 

Dessler, G. (2007). Manajemen Sumber Daya Manusia. Edisi Kesepuluh. Jilid 2. 

Jakarta: PT Indeks. 

Encarnacion Garza, L. D. (2014). Leadership for school success: lessons from 

effective principals. International Journal of Educational Management Vol. 

28 Issue: 7, 798-811. 

Franklin, A. L., & Pagan, J. F. (2006). Organization Culture as an Explanation for 

Employee Discipline Practices. Review of Public Personnel Administration, 

Vol. 26, No. 1, 52-73. 

Gibson, James , Ivancevich , J., & James , H. (2000). Organizations: Behaviour, 

Structure and Process. Boston: McGraw-Hill Companies Inc. 

Gorozidis, G. & Athanasios. (2014). Teachers’ motivation to participate in training 

and to implement innovations. Teaching and Teacher Education, 39, 1-11 

Guffey, C., & Helms, M. (2001). Effective Employee Discipline: A Case of the 

Internal Revenue Service. Public Personnel Management Volume 30 No. 1. 

Hale, E., & Rollins, K. (2006). Leading the way to increased student learning. 

Principal Leadership Vol. 6 No. 10, 6-10. 

Hallinger. (2007). Leadership for Learning: Reflections on the practices of 

instructional and transformational leadership. 

Hallinger, P. (1992). The evolving role of American principals: from managerial to 

instructional to transformational leaders. Journal of Educational 

Administration Vol. 30 No. 3, 35-48. 

Handoko, T. H. (2001). Manajemen Personalia dan Sumber Daya Manusia. 

Yogyakarta: BPFE. 

IR - PERPUSTAKAAN UNIVERSITAS AIRLANGGA

TESIS PENGARUH DISIPLIN TERHADAP... EVA PUSPITA VANI



71 

 
 

Hartono, B., & Zubaidah. (2017). The Influence Of Leadership, Organizational 

Culture And Work Discipline On Teacher Performance Regarding Work 

Motivation As Interverning Variable (A Case Study Of Yayasan Pendidikan 

Pondok Pesantren Al Kholidin). International Journal of Economics, 

Business and Management Research, 69-95. 

Haruthaithanasan, T. (2018). Effects of educational reforms in the 2nd decade 

(2009-2018) on teacher motivation and student achievement among schools 

in Southern Thailand. Kasetsart Journal of Social Sciences, 222-229. 

Herzberg, F. (1966). Work and the Nature of Man. World Publishing Company: 

Cleveland. 

Humayon, A. a., & Rashed, M. I. (2016). Factors Affecting teachers’ motivation . 

International Journal of Educational Management Vol. 30 No. 1, 101-114. 

Indonesia, U.-U. R. (2005). Nomor 14 Tahun 2005 Tentang Guru Dan Dosen. 

Jakarta. 

Irum, S., & Javed, A. (2014). Impact of Employee Motivation on Employee 

Performance. European Journal of Business and Management. Vol.6, 

No.23.  

Isabel Buila, . E. (2018). Transformational leadership and employee performance: 

The role of identification, engagement and proactive personality. 

International Journal of Hospitality Management. 

Isman, K., Anwar, S., & Wiwiek. (2015). Analisis Kepemimpinan 

Transformasional Disiplin, Dan Motivasi Kerja Terhadap Kinerja Pegawai 

Negeri Sipil. Jurnal Magister Manajemen Vol 1 No 1. 

Kurland, H., Peretz, H., & Hertz-Lazarowitz, R. (2010). Leadership style and 

organizational learning: the mediate effect of school vision. Journal of 

Educational Administration Vol. 48 No. 1, 7-30. 

Leithwood , K., & Jantzi, D. (2000). The effects of transformational leadership on 

organizational conditions and student engagement with school. Journal of 

Educational Administration 38, 112–129. 

Magee, I. D. (2012, May). Leadership styles and school performance: is there a 

gender difference in expectations for teachers? Dissertations. Retrieved 09 

IR - PERPUSTAKAAN UNIVERSITAS AIRLANGGA

TESIS PENGARUH DISIPLIN TERHADAP... EVA PUSPITA VANI



72 

13, 2018, from The University of Southern Mississippi: 

https://aquila.usm.edu/cgi/viewcontent.cgi?article=1828&context=dissertati

ons 

Mangkunegara. (2004). Perilaku dan Budaya Organisasi. Bandung: Refika 

Aditama. 

Mangkunegara, A. P., & Waris, A. (2015). Effect of Training, Competence and 

Discipline on Employee Performance in Company (Case Study in PT 

Asuransi Bangun Askrida). 2nd Global COnference on Business and Social 

Science-2015, GCBSS-2015, 1-18 September 2015 (pp. 1240-1251). Bali: 

Procedia - Social and Behavioral Sciences 211. 

Marzano, R., Waters, T., & McNulty, B. (2005). School Leadership That Works: 

From Research to Result. Association for Supervision and Curriculum 

Development. 

Moeheriono. (2012). Pengukuran Kinerja Berbasis Kompetensi. Jakarta: Raja 

Grafindo Persada. 

Muchtar, M. (2017). Factors affecting employee performance of PT.Kiyokuni 

Indonesia. International Journal of Law and Management Vol. 59 No. 4,, 

602-614. 

Musa, Y., Danjuma, S., Ayotunde Alaba, F., Ritonga, R., Abulwafa Muhammad, 

Ludfi Djajanto, & Tutut Herawan. (2018). An Impact of Transformational 

Leadership on Employees’ Performance: A Case Study in Nigeria. 

Information Systems Design and Intelligent Applications , 708-719. 

Naile, I. (2014). The Role of Leadership in Employee Motivation. Mediterranean 

Journal of Social Sciences MCSER Publishing, Rome-Italy , 15-182. 

Nasional, P. M. (2010). Nomor 28 Tahun 2010 Tentang Penugasan Guru Sebagai 

Kepala Sekolah/Madrasah. Jakarta. 

Noel, J. L., & Pandowo, M. (2017). Pengaruh Disiplin Kerja Dan Kompetensi 

Terhadap Kinerja Pegawai (Studi Kasus Balai Kesehatan Mata Masyarakat 

Sulawesi Utara). Jurnal EMBA Vol.5 No.3. 

Ololube, N. P. (2006). Teachers Job Satisfaction and Motivation for School 

Effectiveness: An Assessment. 

IR - PERPUSTAKAAN UNIVERSITAS AIRLANGGA

TESIS PENGARUH DISIPLIN TERHADAP... EVA PUSPITA VANI



73 

 
 

Pawirosumarto, S., Sarjana, P. K., & Muchtar, M. (2017). Factors affecting 

employee performance of PT.Kiyokuni Indonesia. International Journal of 

Law and Management Vol. 59 No. 4, 602-614. 

R.J Marzano, T. W. (2005). School Leadership That Works: From Research to 

Result. Association for Supervision and Curriculum Development. 

Rao, M. B. (2016). Motivation of teachers in Higher Education. Journal of Applied 

Research in Higher Education Vol. 8 No. 4, 469-488. 

Robbins. (2005). Organizational Behavior Eleventh Edition. United States of 

America: Pearson Prentice Hall, Inc. 

Robbins, S. d. (2008). Perilaku Organisasi, Edisi 12. Jilid 1 dan 2. Terjemahan. 

Jakarta: Salemba Empat. 

Ross, J. a. (2006). School Leadership and Student Achievement: The Mediating 

Effects of Teacher Beliefs. . Canadian Journal of Education, 29 (3), , 798-

822. 

Said, N. S., Zaidee, A. S., Zahari, A. S., Ali, S. R., & Salleh, S. M. (2015). 

Relationship between Employee Motivation and Job Performance:A Study 

at Universiti Teknologi MARA (Terengganu) . Mediterranean Journal of 

Social Sciences Vol 6 No 4 S2, 632-638. 

Salleh, F., Dzulkifli, Z., Abdullah, W., & Yaakob, N. H. (2011). The effect of 

motivation on job performance of state government employees in Malaysia . 

International Journal of Humanities and Social Science 1, 147-154. 

Sandoff , M., & Widell, G. (2008). Coping with discipline Discipline and dilemmas 

among teachers and warders. International Journal of Sociology and Social 

Policy Vol. 28 No. 11/12, 458-471. 

Sandoff, M., & Widel, G. (2008). Coping With Discipline. Discipline and Dillemas 

Among Teacher and Warders. International Journal of Sociology and Social 

Policy, 458-471. 

Setiyawan., B., & Waridin. (2006). Pengaruh Disiplin Kerja Karyawan Dan Budaya 

Organisasi Terhadap Kinerja Di Divisi Radiologi RSUP Dokter Kariadi 

Semarang. JRBI Vol 2. No 2, 181-198. 

IR - PERPUSTAKAAN UNIVERSITAS AIRLANGGA

TESIS PENGARUH DISIPLIN TERHADAP... EVA PUSPITA VANI



74 

Shahzadi, I., & Javed, A. (2014). Impact of Employee Motivation on Employee 

Performance. European Journal of Business and Management. 

Shulhan, M. (2018). Leadership style in the madrasah in Tulungagung: how 

principals enhance teacher’s performance. International Journal of 

Educational Management Vol. 32 No. 4, , 641-651. 

Simanjuntak. (2005). Manajemen Dan Evaluasi Kinerja. Jakarta. 

Smith, K. K. (2004). A review of gender and full-range leadership research and 

suggestions for future research . Journal of Leadership Education, 3(2), 52-

68. 

Susanto. (2016). Manajemen Peningkatan Kinerja Guru: Konsep, Strategi, dan 

Implementasinya. Jakarta : Prenadamedia Group. 

Thaief, I., Baharudin, A., & Idrus., P. (2015). Effect of Training Compensation and 

Work Discipline against Employee Job Performance. Review of European 

Studies. 

Tjiptoherijanto, P. (1999). Migrasi Internasional: Proses, Sistem, dan Masalah 

Kebijakan. Bandung: Alumni. 

Wahab, A., & Umiarso. (2011). Kepemimpinan pendidikan dan Kecerdasan 

Spiritual,. Yogyakarta: Ar-Ruz. 

Wu, S. M. (2012). Relationship Among perceived likeability of principal, school 

identity and teacher motivation. Chomprehensive Psychology. 

Yongping Xiea, W. X. (2018). Leadership style and innovation atmosphere in 

enterprises: An empirical study. Technological Forecasting & Social 

Change, 1-9. 

Zlatea, S., & Gabriel Cucui. (2015). Motivation and performance in higher 

education. Social and Behavioral Sciences 180, 468-476. 

 

 

 

 

  

IR - PERPUSTAKAAN UNIVERSITAS AIRLANGGA

TESIS PENGARUH DISIPLIN TERHADAP... EVA PUSPITA VANI


