
IR-PERPUTAKAAN UNIVERSITAS AIRLANGGA 

RAKA M
7

A
0 

NGGALA W. SKRIPSI PENGARUH ADAPTABILITAS KARIR... 

 

 

 

 

DAFTAR PUSTAKA 

 

Ali, H., & Purwandi, L. (2016). Indonesia 2020: The Urban Middle-Class Millenials. 

Jakarta: Alvara Research Center. 

 
Anoraga, Pandji. (2001). Psikologi Kerja. Jakarta: Rineka Cipta. 

 

As’ad. (1991). Seri Ilmu Manajemen Sumber Daya Manusia Psikologi Indsutri. Bandung 

: Alumni. 

 

Alex S. Nitisemito. (2010). Manajemen personalia Manajemen Sumber Daya Manusia. 

Edisi Ketiga. Jakarta : Ghalia Indonesia. 

 

Allen, I.E., Seamen, J., & Garret, R. (2007). Blending in: The Extent and Promise of 

Blended Education in the United States. USA: The Sloan Consortium. 

 

Azwar Azrul dan Prihartono Joedo. (1986). Metodologi Penelitian. Jakarta: Salemba 4. 

Azwar, Saifuddin. (2016). Metode Penelitian. Yogyakarta: Pustaka Pelajar. 

Bergen, R. J. S. (2006). Family Influences on Young Adult Career Development and 

Aspirations. Texas : University of North Texas. 

Bungin, Burhan. (2011). Penelitian Kualitatif. Jakarta: Kencana Predana Media Group. 

Baumeister, R. F., & Vohs, K. D. (2007). Self-regulation, ego depletion, and motivation. 

Social and Personality Psychology Compass, 1, 1-14. 

 

Creed, P. A., Fallon, T., & Hood, M. (2009). The relationship between career adaptability, 

person and situation variables, and career concerns in young adults. Journal of 

Vocational Behavior, 74(2), 219-229. 

 

Fiori, M., Bollmann, G., & Rossier, J. (2015). Exploring the path through which career 

adaptability increases job satisfaction and lowers job stress: The role of affect. 

Journal of Vocational Behavior, 91, 113-121. 

 
Gursoy, D., Maier, T. A., & Chi, C. G. (2008). Generational differences: an examination 

of work values and generational gaps in the hospitality workforce. International 

Journal of Hospitality Management, 27, 448-458. 

 

Gunawan, Imam. (2016). Metode Penelitian Kualitatif. Jakarta: Bumi Aksara. 

 

Greenberg, J. dan Barn, R.A. (2003). Behavior in Organizations Understanding and 

Managing the Human Side of Work, New Jersey: Prentice-Hall International. 



IR-PERPUTAKAAN UNIVERSITAS AIRLANGGA 

RAKA M
7

A1
 
NGGALA W. SKRIPSI PENGARUH ADAPTABILITAS KARIR... 

 

 

 

 

Hirschi, A. (2009). Career adaptability development in adolescence: Multiple predictors 

and effect on sense of power and life satisfaction. Journal of Vocational Behavior, 

74(2), 145-155. 

Hariandja, Marihot T.E, 2002. Manajemen Sumber Daya Manusia. Jakarta: Grasindo. 

Hasibuan, Malayu S.P. (2001). Manajemen Sumber Daya Manusia. Jakarta : PT. Bumi 

Aksara. 

 

Han, H., & Rojewski, J. (2015). Gender-specific models of work-bound adolescents' social 

supports and career adaptability on subsequent job satisfaction. Journal of Career 

Development, 42 (2), 149-164. 

 
Issacson, L. E., & Brown, D. (1997). Career information, career counseling, and career 

development. MA: Allyn and Bacon. 

 

Jewell, L. N. & Siegall, M., (1998). Psikologi Industri/Organisasi Modern: Psikologi 

Penerapan Untuk Memecahkan Berbagai Masalah Di Tempat Kerja, Perusahaan, 

Industri, Dan Organisasi, ed-2, hal 529. Jakarta: Arcan. 

 

Kardafi, M., & Rakhmawati, L. (2017). Pengaruh adaptabilitas karir terhadap kepuasan 

kerja dengan older worker age dan motivasi kerja sebagai pemoderasi pada pegawai 

Universitas Syiah Kuala. Jurnal Ilmiah Mahasiswa Ekonomi Manajemen, 2 (1), 

178-201. 

 
Kaswan. (2012). Manajemen Sumber Daya Manusia untuk Keunggulan Bersaing 

Organisasi. Graha Ilmu, Yogyakarta. 

 

Luthans. (2006). Perilaku Organisasi. Yogyakarta: Andi. 

 

Locke, E.A. (1976). The Nature and Causes of Job Satisfaction. NewYork: John Wiley and 

Sons. 

 

Luthans, Fred. (1998). Organisasi Behavior, Eighth Edition. New York: McGraw-Hill 

Intemasional Book Company. 

 

Luthans. (1998). Organizational Behavior 8ed. Singapore: Mc. Graw Hill. 

 

McCrindle, M. (2006). New Generations at Work: Attracting, Recruiting, Retraining & 

Training Generation Y. New South Wales: McCrindle Research. 

 
Meier, J., Austin, S., & Crocker, M. (2010). Generation Y in the workforce: managerial 

challenges. The Journal of Human Resource and Adult Learning, 6 (1), 68-78. 



IR-PERPUTAKAAN UNIVERSITAS AIRLANGGA 

RAKA M
7

A2
 
NGGALA W. SKRIPSI PENGARUH ADAPTABILITAS KARIR... 

 

 

 

 

Muthu, K., & Teh, Y. (2011). An analysis on workplace expectations among the white 

collar employees across baby boomers, Gen X and Gen Y in Malaysia. SSRN 

Electronic Journal, 1-12. 

 
Martin, C. A. (2005). From high maintenance to high productivity: What managers need 

to know about Generation Y. Industrial and Commercial Training, 37(1), 39-44 

 

Mathis, Robert L dan Jackson, John H. (2004). Manajemen Sumber Daya Manusia, Buku 

ke dua. Jakarta: Salemba Empat. 

 

Munandar, A.S. (2001). Psikologi Industri dan Organisasi. Jakarta: Penerbit Universitas 

Indonesia (UI-Press). 

 

Neuman, W. Laurence. (2014). Social Research Methods: Qualitative and Quantitative 

Approaches. New York: Pearson. 

 

Neuman, W. Lawrence. (2007). Basic of Social Reasearch : Qualitative and Quantitative 

Approaches. Boston: Pearson Education Inc. 

 

Nanjundeswaraswamy T. S. (2019). Development and validation of job satisfaction scale 

for different sectors. International Journal for Quality Research, 13(1), 193-220. 

 

Oktariani, D., Hubeis, A. V., & Sukandar, D. (2017). Kepuasan kerja generasi X dan 

generasi Y terhadap komitmen kerja di Bank Mandiri Palembang. Jurnal Aplikasi 

Bisnis dan Manajemen, 12-22. 

 
Prestawan, Anang. (2010). Hubungan Antara Kepuasan Kerja Dan Disiplin Kerja Dengan 

Produktivitas Kerja Karyawan Asuransi Jiwa Bersama Bumiputera Surakarta. 

Surakarta: Universitas Sebelas Maret Surakarta. 

 

Parvin, Mosammod Mahamuda dan M M Nurul Kabir. (2011). Factors affecting employee 

job satisfaction of pharmaceutical sector. Australian Journal of Business and 

Management Research, 1 (9), 113-123. 

 

Pallant, J. (Ed.). (2005). SPSS Survival Annual. A Step by Step Guide to Data Analysis 

Using SPSS Version 12. 2nd edition. Berkshir, United Kingdom. Open University 

Press. McGraw Hill Education. 

 

Purnami, R. (2013). Pengaruh kepuasan kerja dan komitmen organisasional terhadap 

perilaku kewargaan organisasional serta implikasinya terhadap kinerja pegawai 

administrasi politeknik komputer niaga LPKIA Bandung. Jurnal Ilmu Manajemen 

& Bisnis, 1-15. 

 

Robbins, Stephen P. (2001). Perilaku Organisasi Jilid I. Yogyakarta: Aditya Media. 



IR-PERPUTAKAAN UNIVERSITAS AIRLANGGA 

RAKA M
7

A3
 
NGGALA W. SKRIPSI PENGARUH ADAPTABILITAS KARIR... 

 

 

 

 

Rottinghaus, P. J., Day, S. X., & Borgen, F. H. (2005). The career inventory: A measure of 

career-related adaptability and optimism. Journal of Career Assesment, 13(1), 3- 

24. 

 

Suhartin, N. (2018). Hubungan Prestasi Akademik dan Adaptabilitas Karir Pada Lulusan 

Perguruan Tinggi di Kota Surabaya. Surabaya: Repository Universitas 17 Agustus 

1945 Surabaya. 

 
Savickas, M. L. (2005). The Theory and Practice of Career Construction. In Career 

Development and Counselling: Putting Theory and Research to Work (pp. 42-70). 

John Wiley & Sons Inc. 

 
Savickas, M. (1997). Career adaptability: An integrative construct for life-span life-space 

theory. The Career Development Quarterly, 247-259. 

 
Syahid, A. (2016, September 26). Guru Millenial dan Pimpinan Sekolah yang "Enggan" 

Berubah. Retrieved from Kompasiana: 

https://www.kompasiana.com/achmadpongsahidysaifullah/57e8ba6e5497730b0ad 

66503/guru-milenial-dan-pimpinan-sekolah-yang-enggan-berubah?page=all 
 

Sari, R. (2018). Komitmen organisasi pada dosen generasi milenial. Psikohumaniora: 

Jurnal Penelitian Psikologi, 153-164. 

 
Sijabat, J. (2011). Pengaruh kepuasan kerja terhadap komitmen organisasi dan keinginan 

untuk pindah. Visi, 19 (3), 592-608. 

 

Skorikov, V. (2007). Vocational Identity: Career Development in Childhood and 

Adolescence. Rotterdam: Sense Publisher. 

 

Savickas, M. L. (1997). Career adaptability: An integrative construct for life‐span, Llfe‐ 

space theory. The Career Development Quarterly, 45(3), 247-259. 

 

Savickas, M. L. (2005). The theory and practice of career construction. Career 

development and counseling: Putting theory and research to work, (1), 42- 70. 

 

Savickas, M. L., & Porfeli, E. J. (2012). Career adaptabilities scale: construction, 

reliability, and measurement equivalence across 13 countries. Journal of Vocational 

Behavior, 80(3), 661-673. 

 

Solnet D, Hood A. (2008). Generation Y as hospitality employees: framing a research 

agenda. Journal of Hospitality and Tourism Management, 15, 59–68. 

 

Sijabat J. (2011). Pengaruh kepuasan kerja terhadap komitmen organisasi dan keinginan 

untuk pindah. Visi 19(3): 592–608. 

https://www.kompasiana.com/achmadpongsahidysaifullah/57e8ba6e5497730b0ad66503/guru-milenial-dan-pimpinan-sekolah-yang-enggan-berubah?page=all
https://www.kompasiana.com/achmadpongsahidysaifullah/57e8ba6e5497730b0ad66503/guru-milenial-dan-pimpinan-sekolah-yang-enggan-berubah?page=all


IR-PERPUTAKAAN UNIVERSITAS AIRLANGGA 

RAKA M
7

A4
 
NGGALA W. SKRIPSI PENGARUH ADAPTABILITAS KARIR... 

 

 

 

 

Stephen P. Robbins. (1996). Perilaku Organisasi, Konsep, Kontroversi danAplikasi. Alih 

Bahasa : Hadyana Pujaatmaka. Edisi Keenam. Jakarta: PT.Bhuana Ilmu Populer, 

 

Savickas, M. L. (2013). The theory and practice of career construction. In S. D. Brown & 

R. W. Lent (2nd Ed). Career Development and Counseling: putting theory and 

research o work (pp. 42-70). New jersey: Jhon Wiley & Sons Inc. 

 

Seligman, L. (1994). Developmental Career Counseling and Assessment 2nd Edition. 

California: Sage. 

 

Weiss, D., Dawis, R., England, G., dan Lofquist, L. (1967), Manual for The Minnesota 

Satisfaction Questionaire. Washington DC: Research Grant RD-1613-G from the 

Vocational Rehabilitation Administration, Department of Health, Education, and 

Welfare. 

 

Zacher, H., & Griffin, B. (2015). Older Workers' Age as a Moderator of the Relationship 

Between Career Adaptability and Job Satisfaction. Oxford: Oxford University 

Press. 



IR-PERPUTAKAAN UNIVERSITAS AIRLANGGA 

RAKA M
7

A5
 
NGGALA W. SKRIPSI PENGARUH ADAPTABILITAS KARIR... 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

LAMPIRAN 



IR-PERPUTAKAAN UNIVERSITAS AIRLANGGA 

RAKA M
7

A6
 
NGGALA W. SKRIPSI PENGARUH ADAPTABILITAS KARIR... 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

LAMPIRAN 1 

PERSETUJUAN RATER 


