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HALAMAN PERNYATAAN TIDAK MELAKUKAN PLAGIAT 

 

Bagian atau keseluruhan isi Tugas Akhir ini tidak pernah diajukan untuk 

mendapatkan gelar akademis pada bidang studi dan / atau Universitas lain dan 

tidak pernah dipublikasikan / ditulis oleh individu selain penyusun kecuali bila 

dituliskan dengan format dalam isi Tugas Akhir.  

Apabila ditemukan bukti bahwa pernyataan saya tidak benar, maka saya 

bersedia menerima sanksi sesuia ketentuan yang berlaku di Universitas Airlangga. 
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Syach Rofliudin Alfansuri, 2020, Description of Work Fatigue in Shift and Non-

Shift Workers at PT Eastern Logistics . This final project is under the guidance 

of Erwin Dyah Nawawinetu, dr., M.Kes. Diploma of Occupational Safety and 

Health Study Program, Vocational Faculty, Airlangga University. 

 

ABSTRACT 

Fatigue is a term to describe someone's reduced energy. Fatigue is caused 

by internal factors and external factors. internal factors are found in individual 

workers such as age, years of service, sex, nutritional status, and health conditions 

of workers. External factors come from outside sources, such as work shifts, work 

environment, workload, and monotonous work. Fatigue can be chronic if it occurs 

for a long time. The purpose of this study was to determine the description of 

fatigue caused by internal and external factors in PT Eastern Logistics Operations 

Department workers. 

This research was an observational descriptive study. Research subjects 

were taken deliberately by taking 38-morning shift workers, 38-night shifts, and 6 

non-shift workers. A total of 82 people. Variables that discuss internal factors 

(age, years of service), and external factors (work shifts). The data is analyzed 

using cross-tabulation. 

The results of this study indicate that the majority of respondents aged> 30 

years (61%), the working period of 6-10 years (47%), the majority worked shifts 

(93%), and experienced mild levels of fatigue (61%). The relationship between 

age, years of work with fatigue was not significant (p> 0.05). Work shift is 

associated with fatigue (p <0.05) with moderate relationship strength (C = 0.465). 

The conclusions in this study indicate that older people are more susceptible to 

these problems, while the longer a person's work period, then they cannot correct 

difficulties. Moderate and severe approval rates are only completed by shift 

workers. With companies to always be able to manage their workers, take 

advantage of vacation time that can be done, set sleep time as a top priority, and 

schedule shift work hours with a maximum of 8 working hours. 

 

Keywords: fatigue, IFRC, work shift. 

 


